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SLFRF Compliance Report - SLT-2819 - P&E Report - 2023
Report Period : Annual March 2023

Recipient Profile

Recipient Information

Recipient UEI MCWGHA8V6MIS

Recipient TIN 736006407

Recipient Legal Entity Name Pittsburg County, OK

Recipient Type Metro City or County

FAIN

CFDA No./Assistance Listing

Recipient Address 115 E. Carl Albert Parkway, Room 100

Recipient Address 2

Recipient Address 3

Recipient City McAlester

Recipient State/Territory OK

Recipient Zip5 74501

Recipient Zip+4
Tier 5. Metropolitan cities and counties with a population

Recipient Reporting Tier be_lo‘w 2_50,000 residcm_s that are allocated less than $10
million in SLERF funding, and NEUs that are allocated less
than $10 million in SLFRF funding

Base Year Fiscal Year End Date 6/30/2023

Discrepancies Explanation

Is the Recipient Registered in SAM.Gov? Yes




Project Overview

Project Name: REVENUE REPLACEMENT

Project Identification Number

RESOLUTION 23-046

Project Expenditure Category

6-Revenue Replacement

Project Expenditure Subcategory

6.1-Provision of Government Services

Status To Completion

Total Cumulative Obligations

$1,481,718.94

Total Cumulative Expenditures $735,413.72
Current Period Obligations $1,453,132.81
Current Period Expenditures $707,334.95
Proiect Descripti REVENUE REPLACEMENT AS ALLOWED BY US
roject Lescriphion TREASURY VERSION 4.2
Project Name: SECURITY UPGRADES - JAIL
Project Identification Number ARPA 21.003

Project Expenditure Category

6-Revenue Replacement

Project Expenditure Subcategory

6.1-Provision of Government Services

Status To Completion

Completed 50% or more

Program Income Earned $0.00
Program Income Expended $0.00
Total Cumulative Obligations $735,496.43
Total Cumulative Expenditures $367,748.21
Current Period Obligations $0.00
Current Period Expenditures $367,748.21

Project Description

UPGRADE SECURITY SYSTEM AT JAIL TO HELP
MINIMIZE CONTACT BETWEEN JAIL EMPLOYEES
AND INMATES.

Project Name: Emergency Management Storage Warehouse

Project Identification Number

ARPA 21.001

Project Expenditure Category

6-Revenue Replacement

Project Expenditure Subcategory

6.1-Provision of Government Services

Status To Completion

Completed 50% or more

Program Income Earned $0.00
Program Income Expended $0.00

Total Cumulative Obligations $316,110.49
Total Cumulative Expenditures $290,923.83
Current Period Obligations $8,796.00




Current Period Expenditures

$14,811.00

Project Description

CONSTRUCTION OF A PERSONAL PROTECTIVE
EQUIPMENT WAREHOUSE AT THE EMERGENCY
MANAGEMENT COMPLEX

Project Name: HVAC/WATER - JAIL

Project Identification Number

ARPA 21.002

Project Expenditure Category

6-Revenue Replacement

Project Expenditure Subcategory

6.1-Provision of Government Services

Status To Completion

Completed 50% or more

Program Income Eamed $0.00
Program Income Expended $0.00
Total Cumulative Obligations $335,648.85
Total Cumulative Expenditures $231,379.94
Current Period Obligations $0.00
Current Period Expenditures $197,814.00

Project Description

UPGRADE HVAC UNITS AND WATER HEATERS AT
THE PITTSBURG COUNTY JAIL

Project Name: EXPO HVAC/ROOF REPAIRS

Project Identification Number

ARPA 21.004

Project Expenditure Category

6-Revenue Replacement

Project Expenditure Subcategory

6.1-Provision of Government Services

Status To Completion

Completed less than 50%

Program Income Earned $0.00
Program Income Expended $0.00
Total Cumulative Obligations $3,043,339.95

Total Cumulative Expenditures

$1,016,146.69

Current Period Obligations

$2,235,364.63

Current Period Expenditures $706,335.09
UPGRADE HVAC SYSTEM AND REPAIR ROOF OF
. . p THE SOUTHEAST EXPO AS IT IS USED AS A POD
Project Description

FOR COVID TESTING AND COVID MASS
VACCINATIONS.

Project Name: CONSTRUCTION - COUNTY CLERK

Project Identification Number

ARPA 21.007

Project Expenditure Category

6-Revenue Replacement

Project Expenditure Subcategory

6.1-Provision of Government Services

Status To Completion

Completed

Program Income Earned

$0.00




Program Income Expended

$0.00

Total Cumulative Obligations $24,642.00

Total Cumulative Expenditures $24,642.00

Current Period Obligations $1,100.00

Current Period Expenditures $24,642.00

O O e anavees

Project Name: CONSTRUCTION - COURT CLERK

Project Identification Number

ARPA 21.008

Project Expenditure Category

6-Revenue Replacement

Project Expenditure Subcategory

6.1-Provision of Government Services

Status To Completion Completed

Program Income Earned $0.00

Program Income Expended $0.00

Total Cumulative Obligations $5,000.00

Total Cumulative Expenditures $5,000.00

Current Period Obligations $5,000.00

Current Period Expenditures $5,000.00

Project Description COMPLETION OF GLASS PARTITION TO PROTECT

COURT CLERK EMPLOYEES FOR PUBLIC

Project Name: HVAC SYSTEM - COURTHOUSE

Project Identification Number

ARPA 21.009

Project Expenditure Category

6-Revenue Replacement

Project Expenditure Subcategory

6.1-Provision of Government Services

Status To Completion

Completed 50% or more

Program Income Earned $0.00

Program Income Expended $0.00

Total Cumulative Obligations $153,840.45

Total Cumulative Expenditures $140,127.18

Current Period Obligations $137,929.36

Current Period Expenditures $124,216.03

Project Description UPGRADE THE HVAC SYSTEM AT THE COUNTY

COURTHOUSE TO IMPROVE VENTILATION




Report

Revenue Replacement

Is your jurisdiction electing to use the standard allowance of

pension fund?

up to $10 million, not to exceed your total award allocation, |Yes

for identifying revenue loss?

Revenue Loss Due to Covid-19 Public Health Emergency $8,479,278.00
Were Fiscal Recovery Funds used to make a deposit into a No

Please provide an explanation of how revenue replacement
funds were allocated to government services

Revenue replacement funds were allocated to government
services by resolution through the Board of County
Commissioners on April 11, 2022 during a regularly
scheduled meeting.




Overview

Total Obligations $6,095,797.11
Total Expenditures $2,811,381.57
Total Adopted Budget $0.00

Total Number of Projects 8

Total Number of Subawards 0

Total Number of Expenditures 0
Certification

Authorized Representative Name KEVIN SMITH

Authorized Representative Telephone

(918) 423-1338

Authorized Representative Title

Chairman, Board of County Commissioners

Authorized Representative Email

hoce(@pitts burg.okcounties.org

Submission Date

5/4/2023 9:59 AM




Puttobung County, Gunenile Detention Conler
1208 N. West Street
McAlester, Ok. 74501

(918) 426-1585

Monthly Report
To

Pittsburg County Commissioners

For
April 2023
April Total Population 9
Total Days of Care 143

Average Daily Population 4.7
Average Length of Stay 75.0

Counties under Contract 59

During the month of April, we did not make any new purchases.



PITTSBURG COUNTY REGIONAL

JUVENILE DETENTION
April 2023
County # of Juveniles Total Days of Care Amount Due
Atoka 1 7 $272.79
Bryan 1 18 $ 701.46
OJA paid 100% for
Choctaw 2 36 $ 161(16%%10
Latimer 1 30 $1169.10
Okmulgee 1 30 $1169.10
Pittsburg | 4 $ 155.88
Pontotoc I 12 $ 467.64
Seminole 1 6 $233.82
Grand Total 9 143 $ 5,338.89

Detention Maintenance Fund
During the month of April, The Detention Maintenance Fund was not used.
Therefore, the balance remains at $ 20,004.85 plus any interest earned.




Report Created: 5/2/2023

Pittsburg County Animal Shelter

Shelter Activity Report For Last 12 Months

Page 1 of 2

Month Species Surrenders Adoptions Reclaims Disposals Adoption Percentage
June, 2022 Canine 172 84 11 63 49%
Feline 302 61 4 203 20%
July, 2022 Canine 68 43 8 39 63%
Feline 94 33 0 135 35%
August, 2022 Canine 226 92 11 115 41%
Feline 167 57 2 81 34%
September, 2022 Canine 131 71 8 45 54%
Feline 162 44 3 93 27%
October, 2022 Canine 131 75 12 58 57%
Feline 100 47 1 76 47%
November, 2022  Canine 143 53 17 59 37%
Feline 103 34 2 76 33%
December, 2022 Canine 182 14 20 95 63%
Feline 88 45 0 56 51%
January, 2023 Canine 138 64 13 29 46%
Feline 40 43 0 27 108%
February, 2023 Canine 148 64 13 53 43%
Feline 66 23 1 17 35%
March, 2023 Canine 208 108 17 84 52%
Feline 59 36 2 24 61%
April, 2023 Canine 115 69 10 58 60%
Feline 103 18 1 60 17%
May, 2023 Canine 0 0 0 1 100%
Feline 0 0 0 2 100%



PITTSBURG COUNTY ANIMAL SHELTER

PRIVATE CREMATION PRIVATE CREMATIONS
FOR THE MONTHS OF 2022 FOR THE MONTHS OF 2023
JANUARY-19-52815 JANUARY- 28-54280
FEBRUARY- 13-52035 FEBRUARY-17-$2605
MARCH- 28-53950 MARCH-32-54760

APRIL- 29-54355 APRIL- 20-52995

MAY- 23-53480 MAY-

JUNE- 35-35150 JUNE-

JULY- 26-34045 JULY-

AUGUST- 20-$3125 AUGUST-

SEPTEMBER- 30-54650 SEPTEMBER-

OCTOBER- 18-52635 OCTOBER-

NOVEMBER- 25-$3640 NOVEMBER-

DECEMBER- 25-$3620 DECEMBER-

TOTAL: 291-543,500 (2022) TOTAL: 000-500,000 (2023)




PITTSBURG COUNTY ANIMAL SHELTER

OUT OF COUNTY SURRENDERS OUT OF COUNTY SURRENDERS
FOR THE MONTHS OF (2022) FOR THE MONTHS OF (2023)
JANUARY- 23 JANUARY- 15

FEBRUARY-9 FEBRUARY-16

MARCH - 19 MARCH-19

APRIL-16 APRIL-13

MAY - 17 MAY-

JUNE— 15 JUNE-

JULY—10 JULY-

AUGUST—20 AUGUST-

SEPTEMBER— 18 SEPTEMBER-

OCTOBER-5 OCTOBER-

NOVEMBER- 16 NOVEMBER-

DECEMBER- 21 DECEMBER-

TOTAL: 189 SURRENDERS(2022)

TOTAL: 000 SURRENDER(2023)




PITTSBURG COUNTY ANIMAL SHELTER

CUSTOMER COUNT FOR
THE MONTHS OF (2022)
JANUARY- 434
FEBRUARY — 393
MARCH — 494

APRIL - 501

MAY - 525

JUNE—698

JULY— 210

AUGUST- 509
SEPTEMBER- 572
OCTOBER- 407

NOVEMBER- 526

DECEMBER- 573 (5,842)2022

CUSTOMER COUNT FOR
THE MONTHS OF (2023)
JANUARY- 659
FEBRUARY- 576
MARCH-533

APRIL- 438

MAY-

JUNE-

JULY-

AUGUST-

SEPTEMBER-
OCTOBER-

NOVEMBER-

DECEMBER- 000 (0,000)2023




PITTSBURG COUNTY ANIMAL SHELTER

ADOPTIONS FROM

PET SENSE (2022)

JANUARY - 20
FEBRUARY -12
MARCH -21
APRIL-15

MAY -17

JUNE -19

JULY -7
AUGUST -23
SEPTEMBER - 13
OCTOBER -9
NOVEMBER - 14

DECEMBER -6

TOTAL:176 ADOPTIONS(2022)

ADOPTIONS FROM

PET SENSE (2023)

JANUARY-15
February-6
MARCH-12
APRIL- 11
MAY -

JUNE-

JULY-

AUGUST-

SEPTEMBER-

OCTOBER-

NOVEMBER-

DECEMBER-

TOTAL:000 ADOPTIONS(2023)




PITTSBURG COUNTY ANIMAL SHELTER FELINE

SURRENDERS
SURRENDERS FOR THE SURRENDERS FOR THE
MONTHS OF 2022 MONTHS OF 2023
JANUARY-44 JANUARY- 40
FEBRUARY-23 FEBRUARY- 66
MARCH-74 MARCH- 58
APRIL- 117 APRIL-103
MAY-229 MAY-
JUNE- 298 JUNE-
JULY- 94 JULY-
AUGUST- 167 AUGUST-
SEPTEMBER- 161 SEPTEMBER-
OCTOBER-99 OCTOBER-
NOVEMBER- 102 NOVEMBER-
DECEMBER- 86 DECEMBER-
TOTAL FOR THE YEAR(2022) TOTAL FOR THE YEAR(2023)

1,408 0,000




PITTSBURG COUNTY ANIMAL SHELTER FELINE

ADOPTIONS FOR THE
MONTHS OF 2022

JANUARY-47
FEBRUARY-22
MARCH-44
APRIL-38
MAY-44
JUNE-51
JULY-30
AUGUST-56
SEPTEMBER-45
OCTOBER-45
NOVEMBER-37
DECEMBER-40

TOTAL ADOPTIONS 2022

499

ADOPTIONS

ADOPTIONS FOR THE
MONTHS OF 2023

JANUARY- 37
FEBRUARY-22
MARCH- 36
APRIL-19
MAY-
JUNE-
JULY-
AUGUST-
SEPTEMBER-
OCTOBER-
NOVEMBER-
DECEMBER-

TOTAL ADOPTIONS 2023

000



PITTSBURG COUNTY ANIMAL SHELTER CANINE

SURRENDERS

SURRENDERS FOR THE SURRENDER FOR THE
MONTHS OF 2022 MONTH OF 2023
JANUARY- 161 JANUARY- 136
FEBRUARY- 94 FEBRUARY-146
MARCH- 133 MARCH- 193
APRIL- 132 APRIL- 115
MAY- 171 MAY-
JUNE- 172 JUNE-
JULY- 66 JULY-
AUGUST- 224 AUGUST-
SEPTEMBER- 120 SEPTEMBER-
OCTOBER- 127 OCTOBER-
NOVEMBER- 142 NOVEMBER-
DECEMBER- 177 DECEMBER-
TOTAL FOR THE YEAR(2022) TOTAL FOR THE YEAR(2023)

1,719 SURRENDERS 0,000 SURRENDERS




PITTSBURG COUNTY ANIMAL SHELTER CANINE

ADOPTIONS
ADOPTIONS FOR THE ADOPTIONS FOR THE
MONTHS OF 2022 MONTHS OF 2023
JANUARY-94 JANUARY- 72
FEBRUARY-43 FEBRUARY-66
MARCH-101 MARCH-106
APRIL-80 APRIL-79
MAY-78 MAY-
JUNE-77 JUNE-
JULY-56 JULY-
AUGUST-91 AUGUST-
SEPTEMBER-72 SEPTEMBER-
OCTOBER-74 OCTOBER-
NOVEMBER-65 NOVEMBER-
DECEMBER-128 DECEMBER-
TOTAL ADOPTIONS (2022) TOTAL ADOPTIONS (2023)

959




This Software Subscription Agreement (“Agreement”) is a legal agreement between you
and DrugPak, LLC, a Tennessee limited liability company and its successors and assigns
(“DrugPak™).

If you do not agree to the terms of this Agreement, then you must promptly stop using
DPWeb (defined below).

The parties agree as follows:

Definitions.

“Collected Data” means any and all information, including your Personally
Identifiable Information, used, collected, maintained and/or stored in or by DPWeb, including,
without limitation, (i) information you enter into DPWeb, (ii) the number of drug tests that have
bekti entered into DPWeb over a specified period of time; (iii) the types of drug tests entered in
DPWeb and geographic areas where the tests were performed; and (iv) information concerning
collection sites used by you including the name of the collection site, address, phone number, and
contact person for the collection site.

“DPWeb” means any and all programs and modules that make up DPWeb,
. 3. 4. . . ..
1n2:1'£1d1ng any and all upgrades, modifications, updates, additions, or patches, to any such program
or module, and any accompanying written materials, including instructions for use.

e “Personally Identifiable Information” means information that is personally
identifiable in nature such as name, address, phone number, email address, or social security
number or employer identification number.

14.

“Services” means the services provided by DrugPak through DPWeb to you,
in¢luding but not limited to, access to Collected Data.

“Commitment Term” means the amount of time that you have agreed to use
DPWeb during the subscription process or any subsequent renewal term.
If BeCommitment Term is not specified during the subscription process or renewal process then
the Commitment Term is 12 months.

“Use” means the ability to access, execute, and display DPWeb through a web
browser.
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Use. Subject to the provisions of this Agreement, DrugPak grants to the original
purchaser of DPWeb, for the Commitment Term, a nonexclusive, non-transferrable, revocable,
limited, non-sublicenseable, personal, right to (i) Use DPWeb, and (ii) subject to the number of
simultaneous user licenses purchased from DrugPak, allow users to access DPWeb.

Subscription. You are allowed to Use DPWeb on a subscription basis. During the
subscription process you selected the modules you are subscribing to use in DPWeb, the number
of users that will use DPWeb, the length of your subscription, the number of texts or faxes
allowed, and other options offered during the subscription process (collectively, “Options”). You
agree to pay the subscription fees, setup fees, and other costs (“Fees”) for Options in DPWeb that
you agreed to for the Commitment Term you agreed to in the subscription process. Your
subscription automatically renews for the same length of time as your original Commitment Term
with the same Options, unless you deselect the auto-renew option or terminate the subscription
as provided in Section 25 of this Agreement. When your subscription renews you owe the Fees
for the entire Commitment Term. During the Commitment Term you may add additional Options
which will increase the subscription fees for the entire Commitment Term. Any Options you
remove during a Commitment Term will only take affect for the next Commitment Term.

Payment. If you have been sold the subscription to DPWeb through a reseller then (i) you
will provide payment to the reseller instead of DrugPak as provided in this Section, and (ii) you
are still liable to DrugPak for the payment and DrugPak may enforce its rights under this
Agreement if DrugPak does not receive payment. You will provide to DrugPak a valid credit card
number, ACH information, or eCheck information, or other payment information as allowed by
DrugPak (collectively, “Payment Device™). Along with the Payment Device you will provide
all information necessary to use the Payment Device such as the expiration date for the credit
card and other information requested by DrugPak, and you hereby authorize DrugPak to charge
to the Payment Device all Fees applicable to your purchase of the subscription to DPWeb. You
agree not to dispute any charges to your Payment Device that are authorized by this Agreement.
All Fees for a Commitment Term are owed at the beginning of a Commitment Term. DrugPak
may allow you to pay the Fees owed for a Commitment Term throughout the Commitment Term
on a monthly, semi-annual, or other payment cycle you select as Payment Term during the
subscription process (“Payment Term”). The portion of the Fees owed for a Payment Term will
be charged at the beginning of the Payment Term. Upon cancellation, expiration, or any change
to the Payment Device, you will immediately provide a new Payment Device and other
information requested by DrugPak. If you have provided a Payment Device for another
agreement between you and DrugPak, you authorize DrugPak to charge such other Payment
Device for any Fees owed under this Agreement in the event the Payment Device you provided
for this Agreement does not work. If you do not pay the portion of the Fees due for a Payment
Term when due, then all of the Fees owed for a Commitment Term become immediately due and
payable, at DrugPak’s option, without demand or notice. Payments made under another
agreement between you and DrugPak do not apply to Fees owed under this Agreement and vice
versa. For convenience, DrugPak may provide you with an invoice, at DrugPak’s discretion.
You are required to pay all Fees regardless of whether you receive an invoice. If you have not
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paid all sums due DrugPak in accordance with the terms of this Agreement, a monthly finance
charge equal to the lesser of (a) 1.5% per month, or (b) the highest amount permitted by law,
shall accrue and be payable each month until paid in full. Furthermore, upon your failure to make
payment in accordance with the terms hereof, a late fee of ten percent (10%) of the amount past
due shall be due and payable by you with respect to each such late payment. The waiver of a
finance charge, late fee or any portion thereof shall not be deemed to be a waiver of any future
finance charges or late fees. You shall be liable to DrugPak for any and all costs and expenses
incurred by DrugPak, including without limitation attorneys’ fees and expenses, in collection of
any past due amounts hereunder.

Other Documents. Your submission of alternate documents, such as a purchase order,
with inconsistent or additional terms and conditions to the terms and conditions in this Agreement
is not accepted by DrugPak. THE TERMS AND CONDITIONS HEREIN SHALL GOVERN
NOTWITHSTANDING ANY INCONSISTENT OR ADDITIONAL TERMS AND
CONDITIONS OF ANY DOCUMENT YOU SUBMIT SUCH AS A PURCHASE ORDER.
YOU AGREE THAT ALL SUCH INCONSISTENT AND/OR ADDITIONAL TERMS
AND/OR CONDITIONS OF ANY DOCUMENT WILL BE DEEMED NULL AND VOID.

Rollover. Unused Options such as texts or faxes will accumulate during a Commitment
Term, and will rollover to a renewal Commitment Term. When the Agreement expires or is
terminated all Options are deleted and you are not entitled to any refund for amounts paid for
unused Options. Notwithstanding the foregoing, if your subscription to DPWeb lapses for 30
days or less then upon renewal of your subscription the Options available when the subscription
lapsed will continue to be available.

Suspension. If you do not pay the Fees owed under this Agreement or any amounts owed
under another agreement between you and DrugPak when due or if you are paying a reseller and
DrugPak does not receive payment for all fees owed by the reseller for any of the reseller’s
customers then your use of DPWeb may be suspended by DrugPak until the Fees or other
amounts are paid in full. If your use of DPWeb is suspended, you still owe all Fees for the entire
Commitment Term.

Ownership. This Agreement is not a sale of DPWeb and DrugPak retains title and
ownership of DPWeb and all subsequent copies, including the intellectual property rights therein,
regardless of the form or media in or on which DPWeb or subsequent copies exist.

Feedback. DrugPak has not agreed to and does not agree to treat as confidential any
Feedback (as defined below) you provide to DrugPak, and nothing in this Agreement or in the
parties’ dealings arising out of or related to this Agreement will restrict DrugPak’s right to use,
profit from, disclose, publish, keep secret, or otherwise exploit Feedback, without compensating
or crediting you. (“Feedback” means any suggestion or idea for improving or otherwise
modifying DPWeb.)
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Copy Restrictions. DPWeb is copyrighted. Unauthorized copying of DPWeb or any
accompanying written materials is expressly forbidden. You may be held legally responsible for
any copyright infringement that is caused or encouraged by your failure to abide by the terms of
this Agreement.

Use Restrictions. You may not allow third parties to Use DPWeb unless such Use is
expressly authorized by DrugPak. You may not wrap the DPWeb interface in another interface.
You may not use any third-party program to access or link to the data used, collected, maintained,
and/or stored in or by DPWeb without the express written consent of DrugPak. You may not sell

© or license access to DPWeb by itself or as a part of a service or product.

Upgrades. If you are upgrading from the DrugPak Software Suite you understand that
once your data from the DrugPak Software Suite is imported into DPWeb during the upgrade
process the data cannot be used in the DrugPak Software Suite. You are responsible for
maintaining a backup of the data from the DrugPak Software Suite. DrugPak may provide a
migration tool that allows the data in the DrugPak Software Suite to be transferred to DPWeb.
The migration tool only works with the latest release of the DrugPak Software Suite. Data cannot
be transferred from DPWeb to the DrugPak Software Suite.

Website. You acknowledge and agree that DPWeb is provided by DrugPak in part through
the DrugPak website. You accept and agree to comply with the Terms of Service, Privacy Policy,
and copyright and trademark notices of DrugPak posted on the website and in effect from time
to time. You acknowledge and agree that, because DPWeb is provided in part through the
website, it is necessary for you to have computer equipment and an iternet connection that meets
minimum specifications published by DrugPak from time to time on the website, and you
acknowledge and agree to periodically update your computer equipment or internet connection
to meet such minimum specifications. You acknowledge that DPWeb may be interrupted due to
(a) website downtime for scheduled maintenance at DrugPak’s sole discretion, or (b)
interruptions in internet conmectivity or other website downtime caused by circumstances beyond
DrugPak’s control, including, without limitation, acts of God, acts of government, flood, fire,
earthquakes, civil unrest, acts of terror, strikes or other labor problems, computer or
telecommunications failures, delays involving hardware or software not within DrugPak’s
control, network intrusions or denial of service attacks. You agree that DrugPak shall not, in any
way, be liable for, or have responsibility with respect to, any such interruptions.
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Third Party Software. DPWeb interacts with various third-party software applications
such as Microsoft office, email programs, pdf readers, and other applications (“Third-Party
Software”). DrugPak does not provide, update, or maintain any Third-Party Software. You
acknowledge that you are responsible for obtaining licenses for any Third-Party Software you
need to use with DPWeb. DrugPak does not provide any support for Third-Party Software and
you acknowledge that you must obtain support from your IT vendor or the maker of the Third
Party Software.

User Name and Password. During the registration process for DPWeb you created a user
name and password that allows you to have access to DPWeb through the website. You have
also created user accounts to allow the number of users allowed under your subscription to access
DPWeb. The additional users must be within your company. You will not provide your user
name or password to access DPWeb to any other person or entity, or allow any other person or
entity to access DPWeb under your user name and password. You agree that you are solely
responsible for any actions that occur under your user name and password or the user accounts
you have created. In the event that any of the user names and password you created become
known by a third party you agree to take all available precautions to prevent the userid and
password from being used by an unauthorized individual, including, but not limited to, disabling
the userid, and you agree to notify DrugPak immediately.

Updates. DrugPak may create, from time-to-time, upgrades, modifications, updates,
additions, and/or patches to DPWeb, which may be made available to you while you have a
current and valid subscription to Use DPWeb.

Privacy.
1T

Authorization to Collect and Use Data. You authorize DrugPak to collect the
Collected Data for so long as you continue to Use DPWeb and to forever store and use such
Collected Data for purposes of providing the Services, market research and marketing, software
development and support, licensing and billing, generating reports, and establishing or improving
resources, benefits, product features and/or services to DPWeb users. Such purposes will likely
include, without limitation, the use of Collected Data, except for Personally Identifiable
Infd#mation, by DrugPak to conduct test trends analysis and publish the results of such analysis
for the use and benefit of DrugPak customers.

Disclosure of Data to Third Parties. You further authorize DrugPak to disclose
any and all Collected Data, except for Personally Identifiable Information, to third-party
reéfp’rents where such third-party recipients enter into data use agreements providing appropriate
safeguards, as determined by DrugPak in its reasonable discretion, on the use and further
disclosure of the Collected Data.

Protected Health Information. Except as allowed by law, DrugPak will not
disclose to any third party “Protected Health Information™ as defined in 45 CFR § 160.103, or

1228792v27



14

20

any other data or information the disclosure of which by DrugPak is prohibited by law. If you
are a Covered Entity or Business Associate, as defined in 45 CFR § 160.103, using DPWeb to
store Protected Health Information, you agree to the terms and conditions of the Business
Associate Agreement attached as Exhibit A and Exhibit A is incorporated into this Agreement
by reference.

Release. You hereby release, hold harmless from, and agree not to sue DrugPak,
and its officers, managers, members, employees, agents, or independent contractors from any and
all rights, claims, demands, actions, liabilities and causes of action, whether accrued or
unaccrued, fixed or contingent, legal or equitable, and which in any manner relate to or arise out
of1]13£11"iJgPak’s collection, storage, use or disclosure of the Collected Data in accordance with this
Agreement.

Reports. DPWeb provides two methods for you to receive reports: (1) all reports
generated by you through DPWeb are made available for download through Screenhubb

. (“Screenhubb Reports™), and (2) you may elect to email (“Email”) the report to an email that you

choose. DrugPak recommends that you always download the Screenhubb Reports because the
Screenhubb Reports are more secure than Email. You acknowledge that Email is unencrypted
which is unsecure and a third party may intercept the Email and read the contents. Your use of
Email is at your own risk and DrugPak provides no guarantee that Email will be transmitted
securely. The report attached to the Email will be protected by a password. The password is
used to encrypt the report and you agree not to take any steps to disable any such encryption.
You also agree to protect the password that is used to encrypt the attachment and notify DrugPak
immediately if the password becomes known by a third party. The Email itself will not contain
any Protected Health Information.

Faxes. One of the Options DPWeb provides is the ability for you to send and receive
faxes from DPWeb. As a part of the provision of the fax Option a phone number or phone
numbers will be assigned to you. These phone numbers are the property of DrugPak and you
understand that you will not be able to use such phone numbers when your right to use DPWeb
terminates.

Limited Warranty. TO THE MAXIMUM EXTENT PERMITTED BY APPLICABLE
LAW, AND EXCEPT AS EXPRESSLY SET FORTH HEREIN DPWEB IS PROVIDED "AS
IS", AND DRUGPAK AND ITS SUPPLIERS AND LICENSORS DO NOT MAKE AND
SPECIFICALLY DISCLAIM, ALL EXPRESS AND IMPLIED WARRANTIES OF EVERY
KIND RELATING TO DPWEB (INCLUDING, WITHOUT LIMITATION, ACTUAL AND
IMPLIED WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A PARTICULAR
PURPOSE, AND NON-INFRINGEMENT), AS WELL AS ANY WARRANTIES THAT
DPWEB (OR ANY ELEMENTS THEREOF) WILL ACHIEVE A PARTICULAR RESULT,
OR WILL BE UNINTERRUPTED OR ERROR-FREE.
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Support. DrugPak provides you with Support for all Support issues related to DPWeb
during the Commitment Term according to the DrugPak Technical Support Policy (“Policy”),
incorporated into this Agreement by reference, which is available on the DrugPak website at
https://support.screenhubb.com/policy. The Policy may be updated by DrugPak from time to
time, in its sole discretion. End-User Training, Consultation & Data Analysis, and Custom

. Programming & Data Manipulation are not included in Support but are provided by DrugPak for

additional fees. Support, End-User Training, Consultation & Data Analysis, and Custom
Programming & Data Manipulation are defined in the Policy. While DrugPak works
cooperatively with you to determine whether an issue is a Support issue and the severity of the
issue, DrugPak makes the final determination, in its sole discretion, of whether an issue is
classified as a Support issue and the severity of that issue.

No Legal Advice. DrugPak does not provide legal advice and the information or reports
obtained from DPWeb may not be construed as legal advice. You acknowledge that you should
seek the advice of an attorney to understand the interaction of the information or reports DPWeb
generates and drug testing laws and regulations. DrugPak, its employees, or agents do not
provide legal advice and if you have a question of a legal nature you should seek legal counsel.

Indemnification. You agree to indemnify, defend and hold harmless DrugPak and its

-+ officers, directors, employees, agents and contractors from any loss, cost, expense (including

attorney’s fees and expenses), demand, claim, liability, damages or cause of action of any kind
or, in any manner arising out of or relating to (i) any violation or breach by you of any provision
of this Agreement; (ii) your storage of Protected Health Information in DPWeb without notifying
DrugPak, (iii) use of Email, or (iv) your negligence, recklessness or intentional misconduct.

Limitation of Liability. =~ TO THE MAXIMUM EXTENT PERMITTED BY
APPLICABLE LAW, IN NO EVENT SHALL DRUGPAK BE LIABLE UNDER ANY
THEORY OF LIABILITY FOR ANY CONSEQUENTIAL, INDIRECT, INCIDENTAL,
SPECIAL, PUNITIVE OR EXEMPLARY DAMAGES OF ANY KIND, INCLUDING,
WITHOUT LIMITATION, DAMAGES ARISING FROM LOSS OF PROFITS, REVENUE,
DATA OR USE, OR FROM INTERRUPTED COMMUNICATIONS OR DAMAGED DATA,
OR FROM ANY DEFECT OR ERROR OR IN CONNECTION WITH YOUR ACQUISITION
OF SUBSTITUTE GOODS OR SERVICES OR MALFUNCTION OF DPWEB, OR ANY
SUCH DAMAGES ARISING FROM BREACH OF CONTRACT OR WARRANTY OR
FROM NEGLIGENCE OR STRICT LIABILITY, EVEN IF DRUGPAK OR ANY OTHER
PERSON HAS BEEN ADVISED OR SHOULD KNOW OF THE POSSIBILITY OF SUCH
DAMAGES, AND NOTWITHSTANDING THE FAILURE OF ANY REMEDY TO ACHIEVE
ITS INTENDED PURPOSE. WITHOUT LIMITING THE FOREGOING OR ANY OTHER
LIMITATION OF LIABILITY HEREIN, REGARDLESS OF THE FORM OF ACTION,
WHETHER FOR BREACH OF CONTRACT, WARRANTY, NEGLIGENCE, STRICT
LIABILITY IN TORT OR OTHERWISE, YOUR EXCLUSIVE REMEDY AND THE TOTAL
LIABILITY OF DRUGPAK OR ANY SUPPLIER OF SERVICES TO DRUGPAK FOR ANY
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CLAIMS ARISING IN ANY WAY IN CONNECTION WITH OR RELATED TO THIS
AGREEMENT, FOR ANY CAUSE WHATSOEVER, INCLUDING BUT NOT LIMITED TO
ANY FAILURE OR DISRUPTION OF THE USE OF DPWEB, SHALL NOT EXCEED THE
FEES PAID TO DRUGPAK IN THE SIX MONTH PERIOD PROCEEDING THE CLAIM.
DRUGPAK SHALL HAVE NO LIABILITY WHATSOEVER TO YOU FOR ANY CLAIMS
OF PATENT, COPYRIGHT, OR OTHER INTELLECTUAL PROPERTY RIGHT
INFRINGEMENT OR MISAPPROPRIATION OF TRADE SECRETS, MADE AGAINST
YOU INCIDENT TO THE USE OF DPWEB.

Termination.

By You. You may terminate this Agreement by providing notice in writing to
DrugPak at least fifteen (15) days prior to the end of the current Commitment Term.

e
-

L

1.
Transition Customers. If you had a DPWeb subscription on a month to month

basis prior to October 1, 2019, and you enter into this Agreement between October 1, 2019 and
O&fo%er 30, 2019, then DrugPak will allow you to terminate this Agreement and not pay any
further fees if you provide DrugPak with written notice of the termination within 30 days of the
day you entered into this Agreement.

133, By DrugPak. DrugPak may terminate this Agreement by providing notice in
writing to you at least fifteen (15) days prior to the end of the current Commitment Term.
DrugPak may also terminate this Agreement if you fail to comply with the provisions of this
Agreement. If the Agreement is terminated, then your right to use DPWeb automatically
terminates. The termination of this Agreement does not relieve you of the obligation to pay for
thgie_?tire Commitment Term.

Effect of Termination. Upon termination of this Agreement, DrugPak may return,
destroy, or deidentify your Protected Health Information. If you request that DrugPak return,
destroy, or deidentify your Protected Health Information, then DrugPak may charge you for its
reasonable time to return, destroy, or deidentify your Protected Health Information.

Choice of Law. This Agreement is governed by the laws of the State of Tennessee,
without regard to choice of law provisions to the contrary. The exclusive jurisdiction and venue

- for any actions concerning the enforcement, construction, or interpretation of this Agreement

shall be in the Chancery or Circuit Courts of Knox County, Tennessee, or in the Federal District
Court for the Eastern District of Tennessee, Northern Division, sitting in Knoxville, Tennessee.

Attorney’s Fees. The prevailing party in any action filed under this Agreement or related
to DPWeb is entitled to reasonable attorney’s fees and costs.
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Headings. The headings of the sections of this Agreement are for convenience only, and
in no way limit or affect the terms and conditions or the meaning or interpretation of this
Agreement.

Severability. If any provision of this Agreement is held to be invalid or unenforceable
;. then that provision will be altered or limited such that it is enforceable and corresponds to the
original provision as closely as possible. An invalid or unenforceable provision of this
Agreement shall not affect the validity of the remaining provisions of this Agreement.

Waiver. Waiver by either party of a breach of any provision contained in this Agreement
shall not constitute or be construed as a waiver of any succeeding breach of such provision or a
waiver of the provision itself.

Time To File Lawsuit Or Other Action. You agree to file any lawsuit or other action you
may have against DrugPak or its agents, employees, subsidiaries, affiliates or parent companies
. within one (1) year from the date of the event that caused the loss, damage or liability or be
forever barred.

Completeness. This Agreement sets forth the entire understanding between you and
DrugPak with respect to the matters set forth herein and supersedes all previous agreements and
representations with respect to DPWeb.

Assignment. Neither party shall assign or otherwise transfer or purport to assign or
otherwise transfer this Agreement or any of its rights or obligations hereunder or any part thereof
without the prior written consent of the other party, except that DrugPak may assign any of its
rights or obligations to any successor-in-interest or to an entity that acquires all or substantially
all of its assets, all or a majority of its equity in any form, or to an entity into which such party is
merged; provided, however, that the entity to whom the rights and obligations of a party are
assigned (the “Successor”) shall execute a written instrument whereby the Successor agrees to
accept all of the rights and obligations of the assigning party under this Agreement. Any
assignment in violation of this Section is null and void.

If you have questions about this Agreement you may contact DrugPak at
support@drugpak.com.
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EXHIBIT A

BUSINESS ASSOCIATE AGREEMENT

THIS BUSINESS ASSOCIATE AGREEMENT (this “Agreement”) is made as of the day you
accept the Software Subscription Agreement and is between DrugPak, LLC (“Business Associate”) and
you (“Covered Entity”).

RECITALS:

WHEREAS Covered Entity and Business Associate have entered into a Software Subscription
Agreement, pursuant to which Business Associate provides certain services to Covered Entity
(individually or collectively, the “Services Agreement”), pursuant to which Business Associate may be
considered a “business associate” of Covered Entity as defined in the Health Insurance Portability and
Accountability Act of 1996 (“HIPAA”), including all pertinent regulations issued by the U.S. Department
of Health and Human Services (45 C.F.R. Parts 160 and 164), as amended by the Health Information
Technology for Economic and Clinical Health Act (the “HITECH Act”), as Title XIII of Division A and
Title IV of Division B of the American Recovery and Reinvestment Act of 2009 (Pub. L. 111-5)
(collectively, “HIPAA Law™);

WHEREAS to carry out its obligations under the Services Agreement, Business Associate may
create, maintain, transmit, or receive, on behalf of Covered Entity, Individually Identifiable Health
Information, as such term is defined in 45 C.F.R. Part 160 and Subparts A and E of Part 164 (the “Privacy
Rule”);

WHEREAS the Privacy Rule and 45 C.F.R. Parts 160 and Subparts A and C of Part 164 (the
“Security Rule”) obligate Covered Entity to enter into a contract with Business Associate to ensure that
Business Associate appropriately safeguards such information; and

WHEREAS Covered Entity and Business Associate desire to enter into this Agreement in addition
to the Services Agreement in order to enable Covered Entity to satisfy its obligations under the HIPAA
Law.

NOW, THEREFORE, for and in consideration of the mutual promises contained herein and
other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the
parties agree as follows:

1. DEFINITIONS

1.1 “Breach” shall have the same meaning as the term “breach” in 45 C.F.R. Part 164, Subpart
D (the “Breach Notification Rule”).

1.2 “Data Aggregation” shall have the same meaning as the term “data aggregation” in the
Privacy Rule.

1.3 “Designated Record Set” shall have the same meaning as the term “designated record set”
in the Privacy Rule.

1.4 “Disclosure” shall have the same meaning as the term “disclosure” in the Privacy Rule.
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1.5 “Discovery” shall have the same meaning as the term “discovery” in 45 CF.R. §
164.410(a)(2).

1.6 “Electronic Protected Health Information™ shall have the same meaning as the term
“electronic protected health information” in the Security Rule.

1.7 “Health Care Operations” shall have the same meaning as the term “health care
operations™ in the Privacy Rule.

1.8 “Individual” shall have the same meaning as the term “individual” in the Privacy Rule
and shall include a person who qualifies as a personal representative in accordance with the Privacy Rule.

1.9 “Minimum Necessary” shall have the same meaning as the term “minimum necessary”
in the Privacy Rule.

1.10  “Notice of Privacy Practices” shall have the same meaning as the term “notice of privacy
practices” in the Privacy Rule.

1.11  “Protected Health Information” or “PHI” shall have the same meaning as the term
“protected health information” in the Privacy Rule, limited to the information created or received by
Business Associate from or on behalf of Covered Entity.

1.12  “Required by Law” shall have the same meaning as the term “required by law” in the
Privacy Rule.

1.13  “Secretary” shall mean the Secretary of the United States Department of Health and
Human Services (“HHS”).

1.14  “Security Incident” shall have the same meaning as the term “security incident” in the
Security Rule.

1.15  “Transaction” shall have the same meaning as the term “transaction” in 45 C.F.R. Parts
160 and 162 (the “Transactions Rule”).

116 “Unsecured Protected Health Information” shall have the same meaning as the term
“unsecured protected health information” in the Breach Notification Rule.

II. OBLIGATIONS OF BUSINESS ASSOCIATE

2.1 Confidentiality. Business Associate agrees to not use or disclose Protected Health
Information other than as permitted or required by this Agreement or as Required by Law.

2.2 Safeguards. Business Associate agrees to use appropriate safeguards and comply, where
applicable, with the Security Rule with respect to Electronic Protected Health Information, to prevent the
use or disclosure of the Protected Health Information other than as provided for by this Agreement.

2.3 Mitigation. Business Associate agrees to mitigate, to the extent practicable, any harmful

effect that is known to Business Associate of a use or disclosure of Protected Health Information by
Business Associate in violation of the requirements of this Agreement.
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24 Reporting. Business Associate agrees to promptly report to Covered Entity any use or
disclosure of Protected Health Information not provided for by this Agreement of which it becomes aware,
including any Breach of Unsecured Protected Health Information as required by 45 C.F.R. § 164.410.

2.5 Agents and Subcontractors. Business Associate agrees to ensure, in accordance with 45
C.E.R. § 164.502(e)(1)(ii), that any agents, including without limitation subcontractors, that create,
receive, maintain or transmit protected health information on behalf of Business Associate agree to the
same restrictions and conditions that apply to Business Associate with respect to such information.

2.6 Access and Amendment. Business Associate agrees to provide access, within five (5)
days of receiving a written request from Covered Entity, to Protected Health Information in a Designated
Record Set to Covered Entity or, as directed by Covered Entity, to an Individual, in order to meet the
requirements under 45 C.F.R. § 164.524. Business Associate agrees to make any amendment(s) to
Protected Health Information in a Designated Record Set that Covered Entity directs or agrees to pursuant
to 45 C.F.R. § 164.526 within five (5) days of receiving written notice from Covered Entity. In the event
an Individual requests such access or amendment directly from Business Associate, Business Associate
shall promptly forward such request to Covered Entity within five (5) days.

2.7 Performing Obligations of Covered Entity. To the extent that Business Associate is to
carry out any obligation of Covered Entity under the Privacy Rule, Business Associate agrees to comply
with the requirements of the Privacy Rule that apply to Covered Entity in the performance of such
obligation.

2.8 Books and Records. Business Associate agrees to make its internal practices, books, and
records, including policies and procedures and Protected Health Information, relating to the use and
disclosure of Protected Health Information available to (i) Covered Entity, upon written request, and (ii)
the Secretary, in a time and manner designated by the Secretary, for purposes of the Secretary determining
Covered Entity’s and/or Business Associate’s compliance with the Privacy Rule. If the Secretary requests
such access, Business Associate shall promptly notify Covered Entity and shall consult and cooperate with
Covered Entity concerning the proper response to such request. Notwithstanding the foregoing, nothing
in this section shall impose upon Covered Entity any obligation to review Business Associate’s practices,
books or records.

2.9 Accounting. Business Associate agrees to document such disclosures of Protected Health
Information and information related to such disclosures as would be required for Covered Entity to
respond to a request by an Individual for an accounting of disclosures of Protected Health Information in
accordance with 45 C.F.R. § 164.528. Business Associate agrees to provide to Covered Entity, within
fifteen (15) days of receiving a written request from Covered Entity, information collected in accordance
with this section to permit Covered Entity to respond to a request by an Individual for an accounting of
disclosures of Protected Health Information in accordance with 45 C.F.R. § 164.528. In the event an
Individual requests an accounting of disclosures of Protected Health Information directly from Business
Associate, Business Associate will forward such request to Covered Entity within five (5) days.

2.10  Uses and Disclosures Required by Law. Except to the extent prohibited by law, Business
Associate shall immediately notify Covered Entity if it receives a request for disclosure of Protected
Health Information with which Business Associate believes it is Required by Law to comply and disclose
pursuant to which would not otherwise be permitted by this Agreement. Business Associate shall provide
Covered Entity with a copy of such request, shall consult and cooperate with Covered Entity concerning
the proper response to such request.
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2.11 Electronic Protected Health Information. With regard to Protected Health Information
which is Electronic Protected Health Information (as defined in the Security Rule), Business Associate
shall: (i) comply with the applicable requirements of the Security Rule and develop, document, implement,
maintain, and use administrative, physical, and technical safeguards that reasonably and appropriately
protect the confidentiality, integrity, and availability of such information; (ii) in accordance with 45 C.F.R.
§ 164.308(b)(2), ensure that any subcontractors that create, receive, maintain, or transmit Electronic
Protected Health Information on behalf of Business Associate agree to comply with the applicable
requirement of the Security Rule by entering into a confract or other arrangement that complies with 45
C.F.R. § 164.314; and (iii) report to Covered Entity any Security Incident of which Business Associate
becomes aware, including any Breach of Unsecured Protected Health Information as required by 45 C.F.R.
§ 164.410. Business Associate’s obligations under this Section are in addition to its other obligations set
forth in Section 2 of this Agreement.

2.12  Reporting.

(a) Within two (2) business days of Discovery, Business Associate will report to
Covered Entity any use or disclosure of Covered Entity’s PHI that is not permitted by this
Agreement. Without unreasonable delay, and in any event no later than five (5) days after
Discovery, Business Associate shall provide Covered Entity with written notification that
includes: (i) a description of the Breach, (ii) to the extent possible, the identification of each
Individual whose Protected Health Information has been, or is reasonably believed by Business
Associate to have been, accessed, acquired, used or disclosed during the Breach, and (iii) any
other available information that Covered Entity is required to include in notifications to
Individuals under 45 C.F.R. § 164.404(c) at the time of the written notification or promptly
thereafter as information becomes available. Further, Business Associate will provide Covered
Entity any additional information required under the HITECH Act and its implementing
regulations, as amended from time to time.

(b) Immediately following Discovery, but in no event later than two (2) business
days, Business Associate will report to Covered Entity any suspected or actual Breach of
Unsecured Protected Health Information, any suspected or actual disclosure or inappropriate
access of Covered Entity’s information, or any Security Incident.

213 HITECH Act. Business Associate and Covered Entity agree that to the extent not
incorporated or referenced in this Agreement, other requirements under the HITECH Act (as well as any
other requirements under HIPAA) that apply to business associates and that are required to be incorporated
by reference in a business associate agreement are incorporated into this Agreement as if set forth in this
Agreement in their entirety and are effective as of the applicable date for each such requirement on which
HHS will require business associates to comply with such requirement. Business Associate shall comply
with the obligations of a business associate as prescribed by the HIPAA Law and the HITECH Act,
commencing on such applicable date of each such requirement.

III. PERMITTED USES AND DISCLOSURES

31 Use or Disclosure to Provide Services Under the Services Agreement. Except as
otherwise limited in this Agreement, Business Associate may use or disclose Protected Health Information
to perform functions, activities, or services for, or on behalf of, Covered Entity as specified in the Services
Agreement, provided that such use or disclosure would not violate the Privacy Rule if done by Covered
Entity.

32 Use or Disclosure for Business Associate’s Management and Administration. Except as
otherwise limited in this Agreement, Business Associate may use Protected Health Information for its
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proper management and administration or to carry out its legal responsibilities. Except as otherwise
limited in this Agreement, Business Associate may disclose Protected Health Information for its proper
management and administration, provided that such disclosures are Required by Law, or Business
Associate obtains reasonable assurances from the person to whom the information is disclosed that it will
remain confidential and used or further disclosed only as Required by Law or for the purpose for which it
was disclosed to the person, and the person notifies the Business Associate of any instances of which it is
aware in which the confidentiality of the information has been breached.

3.3 Use or Disclosure to Provide Data Aggregation Services. Except as otherwise limited in
this Agreement, Business Associate may use Protected Health Information to provide Data Aggregation
services to Covered Entity as permitted by 42 C.F.R. § 164.504(e)(2)(D)(B).

34 De-Identification of Protected Health Information. Business Associate may de-identify
any and all Protected Health Information provided that de-identification conforms to the requirements of
the Privacy Rule. The parties acknowledge and agree that data that is de-identified in accordance with the
Privacy Rule is not Protected Health Information under the terms of this Agreement. Business Associate
shall not sell any Protected Health Information without the express consent of Covered Entity.
Deidentification consists of removing the following information from Protected Health Information:

(a) Names;
(b) All geographic subdivisions smaller than a State, including street address, city,

county, precinct, zip code, and their equivalent geocodes, except for the initial three digits of a
zip code if, according to the current publicly available data from the Bureau of the Census:

(1) The geographic unit formed by combining all zip codes with the
same three initial digits contains more than 20,000 people; and

2) The initial three digits of a zip code for all such geographic units
containing 20,000 or fewer people is changed to 000.

(c) All elements of dates (except year) for dates directly related to an individual,
including birth date, admission date, discharge date, date of death; and all ages over 89 and all
elements of dates (including year) indicative of such age, except that such ages and elements may
be aggregated into a single category of age 90 or older;

(d) Telephone numbers;

(e) Fax numbers;

® Electronic mail addresses;
(g) Social security numbers;
(h) Medical record numbers;

@) Health plan beneficiary numbers;

G Account numbers;
(k) Certificate/license numbers;
) Vehicle identifiers and serial numbers, including license plate numbers;

(m) Device identifiers and serial numbers;

(n) Web Universal Resource Locators (URLs);
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(0) Internet Protocol (IP) address numbers;

(9] Biometric identifiers, including finger and voice prints;
(@ Full face photographic images and any comparable images; and
(r) Any other unique identifying number, characteristic, or code, except as permitted

by paragraph (c) of this section. 45 C.F.R. § 164.514(b)(2).

3.5 Minimum Necessary Uses, Disclosures and Requests. Subject to the exceptions
described in 45 C.F.R. §164.502(b)(2), Business Associate must make reasonable efforts to limit Protected
Health Tnformation to the minimum necessary to accomplish the intended purpose of a use, disclosure or
request otherwise permitted by this Agreement, as required by the Privacy Rule.

IV. RESPONSIBILITIES OF COVERED ENTITY

R N R A ) A e ————

4.1 Notice of Privacy Practices. Covered Entity shall notify Business Associate of any
limitation(s) of which it is aware in the notice of privacy practices of Covered Entity in accordance with
45 C.F.R. § 164.520, to the extent that such limitation may affect Business Associate’s use or disclosure
of Protected Health Information.

4.2 Change or Revocation of Permission. Covered Entity shall notify Business Associate of
any changes in, or revocation of, permission by an Individual to use or disclose Protected Health
Information of which Covered Entity is aware, to the extent that such changes may affect Business
Associate’s use or disclosure of Protected Health Information.

4.3 Restrictions on Use or Disclosure. Covered Entity shall notify Business Associate of any
restriction, of which Covered Entity is aware, to the use or disclosure of Protected Health Information that
Covered Entity has agreed to in accordance with 45 C.F.R. § 164.522, to the extent that such restriction
may affect Business Associate’s use or disclosure of Protected Health Information.

V. IMPERMISSIBLE REQUESTS BY COVERED ENTITY

Covered Entity shall not request Business Associate to use or disclose Protected Health
Information in any manner that would not be permissible under the Privacy Rule if done by Covered
Entity.

VI. TERM AND TERMINATION

6.1 Term. The term of this Agreement shall be effective as of the date of the Services
Agreement and shall expire when all of the Protected Health Information is destroyed or returned to
Covered Entity, or, if it is infeasible to return or destroy Protected Health Information, protections are
extended to such information, in accordance with the termination provisions in Section 6.3 of this
Agreement.

6.2 Termination. Upon Covered Entity’s knowledge of a material breach or violation of this
Agreement by Business Associate, Covered Entity may either: (i) provide an opportunity for Business
Associate to cure the breach or end the violation and terminate, without penalty, this Agreement and the
Services Agreement if Business Associate does not cure the breach or end the violation within forty-five
(45) days of receiving notice of such breach or violation from Covered Entity; or (ii) immediately
terminate, without penalty, this Agreement and the Services Agreement if Business Associate has
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breached or violated a material term of this Agreement and Covered Entity reasonably determines that
cure is not feasible.

6.3 Return or Destruction of Protected Health Information Upon Termination.

(a) Except as provided in (b) below, upon termination for any reason of this
Agreement, Business Associate shall return or destroy all Protected Health Information, including
such information in the possession of subcontractors or agents of Business Associate, and shall
certify to Covered Entity in writing and provide satisfactory evidence that Business Associate has
fully accomplished the same. Business Associate shall retain no copies of the Protected Health
Information.

(b) In the event Business Associate determines that returning or destroying such
Protected Health Information is infeasible, Business Associate shall provide to Covered Entity
notification of the conditions that make return or destruction infeasible. Business Associate shall
then extend the protections of this Agreement to such Protected Health Information and limit
further uses and disclosures of such Protected Health Information to those purposes that make the
return or destruction infeasible, for so long as Business Associate maintains such Protected Health
Information.

VIL. MODIFICATIONS TO COMPLY WITH STANDARDS

Covered Entity and Business Associate agree to take such action as is necessary to amend this

Agreement from time to time as is necessary for compliance with the requirements of the HIPAA Law,
the HITECH Act, and any other applicable law.

that:

VIII. MISCELLANEOUS

8.1 Organizational Representations. Each party represents and warrants to the other party

(a) It is duly organized, validly existing and in good standing under the laws of the
jurisdiction in which it is organized or licensed;

(b) It has the full power to enter into this Agreement and to perform its obligations
described in this Agreement;

(c) The performance by it of its obligations hereunder have been duly authorized by all
necessary corporate or other actions and will not violate any provision of any charter or bylaws
or similar organizational or governing document;

(d) Neither the execution of this Agreement by such party nor its performance
hereunder will directly or indirectly violate or interfere with the terms of any other agreement
to which it is a party or give any governmental entity the right to suspend, terminate or modify
any of its governmental authorizations or assets required for its performance;

(e) Its employees, agents, representatives and members of its workforce, whose services
may be used to fulfill obligations under this Agreement, are or shall be appropriately informed
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of the terms of this Agreement and are under legal obligations, by contract or otherwise,
sufficient to enable such party to fully comply with all provisions of this Agreement; and

(f) It will reasonably cooperate with the other party in the performance of the mutual
obligations under this Agreement.

8.2 Regulatory References. A reference in this Agreement to a section in the Privacy Rule,
the Security Rule, the HITECH Act, or any other section promulgated under HIPAA means the section as
in effect or as amended.

8.3 Survival. Any provision of this Agreement which by its terms imposes an obligation
which continues following termination of this Agreement shall survive the termination of this Agreement
and shall continue to be binding on the parties.

8.4 Injunctive Relief. Business Associate understands and acknowledges that any use or
disclosure of Protected Health Information in violation of this Agreement will cause Covered Entity
irreparable harm, the amount of which may be difficult to ascertain, and therefore agrees that Covered
Entity shall have the right to apply to a court of competent jurisdiction for specific performance and/or an
order restraining and enjoining any such further use or disclosure and for such other relief as Covered
Entity shall deem appropriate. Such right of Covered Entity is to be in addition to the remedies otherwise
available to Covered Entity at law or in equity. Business Associate expressly waives the defense that a
remedy in damages will be adequate and further waives any requirement in an action for specific
performance or injunction for the posting of a bond by Covered Entity.

8.5 Interpretation: Entire Agreement; Amendment; Waiver. The headings of sections in this
Agreement are for reference only and shall not affect the meaning of this Agreement. Any ambiguity in
this Agreement shall be resolved to permit Covered Entity and Business Associate to comply with HIPAA
and/or the HITECH Act. With respect to the subject matter of this Agreement, this Agreement supersedes
all previous contracts by and between the parties and, together with the Services Agreement, constitutes
the entire agreement between the parties. In the event that a provision of this Agreement conflicts with a
provision of the Services Agreement, the provision of this Agreement shall control; provided, however,
that to the extent that any provision within the Services Agreement imposes more stringent requirements
than that required in the Agreement, the parties agree to adhere to the terms of the Services Agreement.
Otherwise, this Agreement shall be construed under, and in accordance with, the terms of the Services
Agreement. This Agreement may be amended only by written agreement between the parties. The failure
of either party to enforce at any time any provision of this Agreement shall not be construed as a waiver
of such provision, nor in any way affect the validity of this Agreement or the right of either party thereafter
to enforce each as every such provision. Waiver of a breach of any provision of this Agreement shall not
be deemed a waiver of any other breach of the same or any different provision.

8.6 No Third Party Beneficiaries. Nothing express or implied in this Agreement is intended
to confer, nor shall anything herein confer, upon any person other than the parties and the respective
successors and assigns of the parties any rights, remedies, obligations, or liabilities whatsoever.

8.7 Notices. Any notice required or permitted under this Agreement shall be given in writing
and delivered by electronic mail or facsimile with confirmation of receipt, by hand, by nationally
recognized overnight delivery service or by registered or certified mail, postage pre-paid and return receipt
requested, to the following:
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Covered Entity: Address provided when registering

Business Associate: ~ DrugPak, LLC
P.O. Box 51174
Knoxville, Tennessee 37950

Notice of a change in address of one of the parties shall be given in writing to the other party as provided
above. All notices shall be effective upon receipt.

8.8 Assignment; Binding Effect. No assignment of the rights or obligations of either party
under this Agreement shall be made without the express written consent of the other party, which consent
shall not be unreasonably withheld. This Agreement shall be binding upon and shall inure to the benefit
of the parties, their respective successors and permitted assignees.

8.9 Severability. If any provision of this Agreement is rendered invalid or unenforceable by
the decision of any court, arbitrator or administrative body, such invalid or unenforceable provision shall
be severed from this Agreement and all other provisions of this Agreement shall remain in full force and
effect.
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RECORD OF TOOLS, APPARATUS, MACHINERY AND EQUIPMENT

CODE NO.

FD. Canad <227 -3

|
o } ‘.‘(“l » e .‘.\'\ - !
OFFICE OR DEPT. OF C G NG a2 ) )= ile L-,{ D . COUNTY OF PITTSBURG
\pulpa S.A.&I. No. 3511
RECORD OF ITEMS ACQUIRED
Name of Item ,/956? 7475‘6{ L/Uq ;J"HC{ Trade Name
Description
Vint

Item No. Serial No. | ETY 1) @ & WL KVA L1179 modei No.

If acquired by purchase and County actually has title thereto, give following information:
<
5 69
o | Date Acquired /b =16« 1 2 Cost $ ‘-_J,. %60. PO.No._ 216 Z Warrant No. 70 &
3 o
I Federal Grant money used $ Federal Contract No. CFDA No.
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RESOLUTION
23-284
To Advertise

The Board of County Commissioners, Pittsburg County, met in regular session on Monday, May
8,2023.

WHEREAS, the Pittsburg County Health Department wishes to advertise for the following;
Bids to Replace all carpet in the Pittsburg County Health Department

A bid package containing complete specifications and an “Invitation to Bid” are available at the
Pittsburg County Clerk’s Office, 115 E. Carl Albert Pkwy, Room 103, McAlester, Oklahoma 74501
or online at pittsburg.okcounties.org

THEREFORE, each competitive bid submitted to the County must be accompanied with an
affidavit for filing with the competitive bid form, as required by Oklahoma Statute, Title 19 O.S. S
1501

Sealed bids will be received and filed with the Pittsburg County Clerk until Friday, May 19, 2023
at 4:00 p.m. All bids received after 4:00 p.m. on Friday, May 19, 2023 WILL NOT BE OPENED.
Bids will be opened on Monday, May 22,2023 at 10:00 a.m. in the Board of County Commissioners
Conference Room, 115 E. Carl Albert Pkwy, McAlester, Oklahoma. The Board of County
Commissioners, Pittsburg County, reserves the right to reject any and all bids and re-advertise.

BOARD OF COUNTY COMMISSIONERS
PITTSBURG COUNTY, OKLAHOMA
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Oklahoma State
Department of Health

Creating a State of Health

1400 East College Avenue (918) 423-1267
Pittsburg County Health Department
McAlester, OK 74501
Bid Specifications
To

Replace all carpet in the Pittsburg County Health Department

Flooring-Carpet Products:
Carpet replacement will be commercial grade tile squares 24” x 24”; Aladdin Rule Breaker Tile
(style 2B134 Nickle) or equivalent.

4” Base Cove w/toe- Johnsonite (style RWDC-167-A Fudge) or equivalent.

Carpet to tile transition (Wide)
Transition carpet to VCT

Carpet Installation Accessories:
Commercial Tile Adhesive/Glue
Cove base Adhesive

Floor Leveling Patch

Scope of Work:

Move Furniture

Carpet Tile Removal

Carpet Tile Install (approx. 1450 square yards)
Cove Base & Transitions install

Bids to include estimated after hour labor cost for installation in restricted areas that cannot be
completed during normal business hours.



RESOLUTION
23-285

The Board of County Commissioners, Pittsburg County, met in regular session on Monday, May
8,2023.

WHEREAS, the Board of County Commissioners, Pittsburg County, has received updated
information on all county building appraisals from the Association of County Commissioners of
Oklahoma Self-Insured Group (ACCO-SIG).

WHEREAS, during the Fall of 2022, the Association of County Commissioners of Oklahoma Self-
Insured Group, sent appraisers to Pittsburg County to update the appraisals on all county-owned
buildings and structures.

WHEREAS, the Board of County Commissioners, Pittsburg County, have had the opportunity to
review the reports, EXHIBIT A, and find that the report and all appraisals seen accurate and wish
to approve and accept the updated appraised values.

THEREFORE, BE IT RESOLVED, the Board of County Commissioners, Pittsburg County, do
hereby accept and approve the updated appraised values of all county-owned buildings and
structures as provided by the Association of County Commissioners of Oklahoma Self-Insured
Group (ACCO-SIG).
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ASSET WORKS ACV AMOUNTS

Appraised Appraised
Building Contents
Current ACCO | Replacement | Current ACCO | Replacement
COUNTY BUILDING NAME ADDRESS CITY Building Value Cost Value |Contents Value| Cost Value
PITTSBURG COUNTY COURTHOUSE & ANNEX 115 E. CARL ALBERT PKWY | MCALESTER | 74501 15,014,000 14,626,200 890,000 3,525,700
PITTSBURG COUNTY JAIL & SHERIFFS OFFICE 1210 N. WEST STREET MCALESTER | 74501 11,000,000 13,265,600 270,000 927,100
PITTSBURG COUNTY AUXILLARY POWER GENERATOR R1210 N. WEST ST. MCALESTER | 74501 0 169,600 60,945 0
PITTSBURG COUNTY SHOP & GARAGE R1210 N. WEST ST. MCALESTER | 74501 10,000 51,300 4,000 39,300
PITTSBURG COUNTY EQUIP/SUPPLY STORAGE 1210 N. WEST STREET MCALESTER | 74501 4,000 20,000 2,000 5,000
PITTSBURG COUNTY TOWER 1210 N. WEST STREET MCALESTER | 74501 6,000 35,400 4,000 0
PITTSBURG COUNTY FAIRGROUNDS BLDG #1 4510 W HWY 270 MCALESTER | 74501 264,000 171,800 100,000 25,000
PITTSBURG COUNTY FARIGROUNDS BDLG #2 4510 W HWY 270 MCALESTER | 74501 150,000 168,400 0 25,000
PITTSBURG COUNTY FAIRGROUNDS BLDG #3 4510 W HWY 270 MCALESTER | 74501 150,000 168,400 0 25,000
PITTSBURG COUNTY FAIRGROUNDS BLDG #4 4510 W HWY 270 MCALESTER | 74501 150,000 168,400 0 25,000
PITTSBURG COUNTY AMPITHEATER 4510 W HWY 270 MCALESTER | 74501 150,000 165,800 0 0
PITTSBURG COUNTY LIGHTS & POLES 4510 W HWY 270 MCALESTER | 74501 150,000 0 0 0
PITTSBURG COUNTY | FAIRGROUND BLDG- JOE, NED, EMMA MEMORIAL 4510 W HWY 270 MCALESTER | 74501 6,000 168,400 0 25,000
PITTSBURG COUNTY WASH RACK 4510 W HWY 270 MCALESTER | 74501 0 12,000 0 0
PITTSBURG COUNTY FAIRGROUND- STORAGE BUILDING 4510 W HWY 270 MCALESTER | 74501 0 23,600 0 16,400
PITTSBURG COUNTY FENCES & ARBOARS 1501 CHURCH STREET MCALESTER | 74501 6,000 0 0 0
PITTSBURG COUNTY D-3 WAREHOUSE 1509 N 15TH MCALESTER | 74501 36,000 334,100 80,000 157,400
PITTSBURG COUNTY D-3 SHOP & OFFICE BLDGS. 1509 N 15TH MCALESTER | 74501 819,000 221,400 110,000 127,900
PITTSBURG COUNTY D-3 EQUIP SHED 1509 N 15TH MCALESTER | 74501 0 84,900 0 54,000
PITTSBURG COUNTY ANIMAL SHELTER 1206 NW STREET MCALESTER | 74501 1,171,900 843,100 200,000 195,000
PITTSBURG COUNTY D-2 SHOP BLDG. 615 PITTSBURG ROAD MCALESTER | 74501 418,500 443,600 110,000 282,800
PITTSBURG COUNTY D-2 EQUIPMENT STORAGE 615 PITTSBURG ROAD MCALESTER | 74501 0 412,400 0 147,000
PITTSBURG COUNTY D-2 COMPRESSOR BUILDING 615 PITTSBURG ROAD MCALESTER | 74501 0 21,000 0 20,500
PITTSBURG COUNTY D-1 OFFICE/SHOP 200 N. CRAIG HAILEYVILLE [ 74546 495,000 694,900 50,000 123,000
PITTSBURG COUNTY D1 SATELITE SHOP 407 N E TIGNOR RD MCALESTER [ 74501 0 76,600 0 60,500
PITTSBURG COUNTY D-1 EQUIPMENT STORAGE 200 N CRAIG HAILEYVILLE | 74546 0 74,200 0 45,400
PITTSBURG COUNTY TOWERS-ANTENNAS 35.183053, -95.337181 HAILEYVILLE | 74546 20,000 36,800 0 0
PITTSBURG COUNTY TOWER BUILDING 35.183053, -95.337181 HAILEYVILLE | 74547 0 3,200 0 10,000
PITTSBURG COUNTY COUNTY HEALTH DEPT 1400 E. COLLEGE MCALESTER | 74501 5,000,000 5,660,700 698,894 1,133,800
PITTSBURG COUNTY EMERGENCY MGMT CENTER 705 EOC DRIVE MCALESTER | 74501 3,188,266 2,506,300 69,230 500,000
PITTSBURG COUNTY ERMG MGMT STORAGE/ EQUIP SHOP 705 EOC DRIVE MCALESTER | 74501 0 189,300 0 73,800
PITTSBURG COUNTY EMERGENCY MGMT CENTER-WAREHOUSE 705 EOC DRIVE MCALESTER | 74501 0 1,211,200 0 536,400
PITTSBURG COUNTY OSU EXT CTR 707 W. ELECTRIC MCALESTER | 74501 739,500 786,000 75,000 205,000
PITTSBURG COUNTY OSU EXT STORAGE 1 707 W ELETRIC MCALESTER | 74501 0 25,000 0 15,000
PITTSBURG COUNTY OSU EXT STORAGE 2 707 W ELETRIC MCALESTER | 74501 0 9,200 0 9,000
PITTSBURG COUNTY ASPHALT PLANT 6460 E. US HWY 279 MCALESTER | 74501 1,496,106 1,496,106 5,000 5,000
PITTSBURG COUNTY EXPO CENTER 4500 W HWY 270 MCALESTER | 74501 0 7,400,800 0 813,300
PITTSBURG COUNTY EXPO STORAGE 1 4500 W HWY 270 MCALESTER | 74501 0 126,400 0 66,900
PITTSBURG COUNTY EXPO STORAGE 2 4500 W HWY 270 MCALESTER | 74501 0 35,300 0 24,600
GRAND TOTALS $ 40,444,272 | $ 51,907,406 | $ 2,729,069 | $§ 9,244,800
]’ n « A
C *% l—blj‘: A Page 1




| :ebedq
2202/0€/60 -

10 sy

00°002'S2S'€
00'008'194'8}
00009°£.8
00'002'929'v}
|esieiddy
2202/0€/90

anjeA SJUBJUOY) pPa|SpoON
1500 uononpoudsy
JUNOWlY UOISN[OX]
MaN 1500 Juswaoe|dey
92IN0G UONEN|eA

a1ed O sv
SUOISNoUCY) UCHEN[EA

Ajug Aq [1e13Q aduelnsu|
ALNNOD D¥NgSLiid
9IS YWOHVIMO 40 SYINOISSININOD ALNNOD 40 NOILVIDOSSY

vl

:jybioy £10yg BAy

S8l 8/E
sa|lw 00y

8GLL

NOILYANNOH DNILOOH FLIHONOD ‘STIVM NOILVANNOL ILIHDNOD

'SANLSMIVMAYA
“IYOILSNOJY

ONILIdYYD "INL OIAVHAD

‘1v1d
‘1v1d

‘INVHEWIW FTONIS

HO07d ILIHONOD NO MOIHg 's4i3

%001 JONVTIIFALUNS O3AIA

%001 3dld 13IM

%001 TYNNVYIN - WEVYTV Tl ‘%001 OILYWOLNY - WYV I

1€19/°G6- 'BLEEE VE

AdNOSYW d31SIOf -2
AYNOSVIN d3LsIOf - AP

13318 a3dT13M ~(30V4UNS) YIOAYISTUNINYL - 21008

JOVHIANY
8807
¢re08
2c0eive/so

S3A

‘uoplpuod

314 "bg Juaweseg
14 ‘bs je30L
:9)eq uonoadsuj

HERGEIT]

X

S3A

€
9261/9¢61

SSINAUNY

ueaoQ JsalesN
181 ydaq aug
181 ueIpAH 14

ESUC I AZELED)

B CITVER]
:adA] uoljepunoy
isuonied

radA] Bupe)n
:adA}) Buuiool4
:adeys Buyooy
1yo3d Buooy
:adA) Buyooy
:s|jem Jouayxg
epuod9g bulpjing
:wieyshg AQunoag
:adA) Japunds
‘wely aag

:6uo 2 387 SdO

:8SB|) UOIONIISUO) 0S|

radA} swelq
:fouednaoQ
:au0z poo|d
;Juswiaseq
:52110)5 "ON
:pasninboypling
;juawpedaq

LOSY2 MO "Y3LSITVON

AMMd LY397V TdVO '3 6L

XANNY % ISNOHLYNOD - 100

JNLVLS ® ISNOHLENOD - 100

ALNNOD 9dNGSLLId - ¥90

3
100100¥90

:Buipiing
s

BEL TGN

:1aquiny uoyesoT anbiun

11equInp }ossy

2202/21160




¢ ebed
2202/0€/60 O SY

Ayuz Aqg |1eyag 20ueansu|
ALNNOD DYNESLLid
9IS YINOHVIMO 40 SYINOISSININOD ALNNOD 40 NOILVIDOSSY

(1) ¥olvAT13
OLUdA sainjeaq

HOLYATT YIONISSVd
seinjeaq

ONIGNNTd

IV WHVYM 030H04 - ONILYIH
vOlHLO3 3

HIV 30404 - ONINOILIGNOD dIv
S901A19S

2202/21LI60




€ NOILOTLO¥d A0OT4 LNOHLIM INIWISYE Juswaseq
SS)NGNTY WIOTSPUIM

Ayu3 Aq pieje@ @oueansu|
¢ :ebed ALNNOD DuNASLLd
2202/0E/60 1O SsY OIS VINOHY MO 40 SHANOISSININOD ALNNOD 40 NOILYIDOSSY [AAVArATIY




{ :abey
220Z/0€/60 IO sV

00°001'226
00'006'S62
00°009'G9Z°EL
|esiesddy
220Z/0€/90

anjeA Sjuaju0D Paapo
JUNOWY UOISN|oX]

Mmaf 1500 Juswaodeidoy
90.N0G UolBN|BA

81eQd JO sV
SUOISN|JUCY) UGHEN|EA

vl

sl 8¢
safil €71
199} G/

;yBisy fuoyg Bay ¥Z0L

NOILYANNO4 ONILOOL ILIHONOD ‘STIVM NOILYANNOS 31FHONOD

%00} TVANYIN

JOVHIAY

8¢SCS
2¢02ive/S0

ON

Y

Anug Aq |ie3aq asueinsuy|
ALNNOD DYNgSLild

SANLS/TIVMAYA Y0019 ILIHONOD
TIVMAYA TVIILSNOOY

JANIA 'H3TY3S

‘1vd

‘Iv4

'INVHEWIIN TTONIS

‘AUNOSYIN NO MOIdd

YUUL JONV 1 IJAHNS O4UIA

%001 3did LIM

- WYYV 3d14 '%001 OILYWOLNY - WYYV Fuid
191082'S6- '8LEBYE FE

JAILSISTY 3HI4 -9

JLIHONOD aADH0ANIZN - O
SNOILOIHHOD/IV( - 82002

ruonipuon X
=14 "bg jusuleseg ON
“14bs [e0L 4
:ajeq Uonoadsuy 0102/0L0¢
[|eol0oISIH

321440 S44IY¥3IHS B 7IVr - 200
301440 W3 ‘301440 S44I¥IHS “Ivr - 200

ALNNOO DdNASLLid - ¥90
4
20020090

9IS YWOHVY MO 40 SHANOISSININOD ALNNOD 4O NOILVIOOSSY

SeMNauRy

uean() 1se1esN
1810 1deq a1

151Q JUBIPAH 2uid
S9INqUIY |BJauag

:18jawad
:adA] uonepuno
‘suoled

radA) Buien
radA) Buuooj4
:adeyg Buyooy
:yond Buyooy
radA] Buyooy
:S||eAA Jolalxg
Epuodas bulpjing
cwesAg Apanoos
:ad£] Jepjuuds
wely adi4

:Buot R 1eT 84O
:SSE|J UOIIPNIISUO) 0S|
:adA)] sweuy
:AouednooQ

:auo0z pooj4

Jusweseg

:$3140})S "ON
:pasinbaypiing
;Juswipedag

LOSPL MO "HIALSTATVIN
133418 1SaIM N 0Lel

:Buipiing

g

BELITEY
:1aquinp uoneso anbiun
:loquinpN }3ssy

¢eocielien




G :abed
2202/0€/60 -JO SV

Auz Aq [rejaq asueansu|
ALNNOD 9HNES.LLId
91S YIWOHVTMO 40 SHINOISSININOD ALNNOD 40 NOILVIOOSSY

Sainjeajy

ONIgNNTd

d0.1400Y - ONILYaH
vordL0313

d0O1400Y - ONINOILIANOD HIY
S9JIAI9S

[AAALAT)




€ NOILOFLO¥d 0014 LNOHLIM INTFWISYE Juswoseg
SSINGITY WIOJSPUIA

Amuz Aq pejag eoueansu)
g :abed ALNNOD D¥NESLLId

¢20c/0e/60 O SV 9IS YWOHV MO 40 SHINOISSININOD ALNNOD 40 NOLLYIDOSSY 220221160




/ ebed
2202/0€/60 4O SV

000

000
00°009'691
|esieiddy

¢202/0€/90

anjeA sjusjuo) pajepon
JUNOWY UoISN|oxX]

MoN 1800 Juswsoe|day
20IN0G UOHEN|BA

8jeq JO sV

SUOISN|ouoy) UoNENn[EA

AOVHIAY

oozt
2202/veIs0

ON

Ayyu3 Aq jiejaQ 9dueinsu)

ALNNOD DuNgsllild

sojiw pBE
sau ¢°|

199} G/

Juybiey Aioyg Bay

‘INON
'INON
‘ANON

‘ANON

ueasQ 1sdleaN
1sid 1daQ and

181q eIpAH aa4
SoInquUNY [e1duUdn

BEIEITTER]
:adA] uonepunod
‘suoljiped

radA] Bupan
:adA) Bulloojy
:adeyg Guiyooy
1yajd Buyooy
:adA ) Buyooy
:S||BM 101183X3

SoNqUNY Alepucdas buipling

G886..°G6- '1606¥6 7€

3191LSNENOD NON AUNOSYN - v
F19ILSNGNOD-NON AUNOSYIN - DNIN
ONIQNG HOLVHINIO - 92002

1uonIpuod X

14 "bg jusweseg ON

714 "bg |ej0L b

:a)e uonsadsu| olLoz/oloc
HEEDO T

HOLVHINID ¥IMOd AUVTIXNY - #00
301440 W3 'ID1440 SIHHUIHS IVl - 200

ALNNOD 9YNdS1lid - ¥90
14
¥00200¥90

9IS VINOHY TMO 30 SHINOISSININOD ALNNOD 4O NOILVIDOSSY

:weyshg fHunaeg

:adA] seapjunidg

juely ang

:6uo 917 Sd9
1SSB|9 U0lIONIISUO) OS]
:adf)] sweiy
:Kouednaog

:auoz pooj4

‘jJuewesegq

:53110}S "ON
:paiinbaypaling
uawyedaq

L0SYZ MO "YALSTTIVON
‘1S 1SIMNOLZLY

:Buipiing
S

:1oquiapy

:Jaguny uoneso] anbiun

11I9quINN 19SSy

¢c0z/eLie0




seinjea]

IVOIHLO313
CERITNETS

Amu3 Aq jiejaq @aueInsuy]
ALNNOD 9dNgsSLliid
9IS YWOHVYIMO 40 SHINOISSININOD ALNNOD 4O NOILVIOOSSY 2c0e/cLien

g :ebed
2202/0€/60 ‘3O SV




I AINJW3ISYE ON juoweseq
SOINQUIY WIOISPUlM

Amu3z Aq J1ejaq 2oueInsy]
6 :ebed ALNNOD D¥NESLLd
Z20Z/0E/B0 O sV OIS VINOHVIMO 4O SHANOISSININOD ALNNOD 40 NOILVIOOSSY 2e0e/cLien




oL :9bed
2202/0€/60 40O sV

00'00£'6¢€
00'009'C
00°00€'LG
jesiedddy
2202/0€/90

an|eA Sjusju0n) pajapoy
JUNoWY UOISNIOX3

ma) 1807 Jswaoe|day
30In0S uonen[eA

81eq O sv

SUOISN|2U0) UOHEN[EA

Anuzg Aq j1e3aQ 9dueinsuy
ALNNOD 2dNGSLld

4%

AOVHIAY

00¢L

220¢/veiS0

ON

S3lW ¥8E
salw €'}
193} 051
yBiay Kioyg Bay oyl
'‘ANNOYD NO gv1S ALILUINOD
‘SANLS/TIvMAYEd
‘INON
"Y31vas
'‘I1gvO
(Zyvv-ziiy) MO
V1IN

S1dI9 NO ONIQIS VLI

€21611'G6" 'TPOBYE ¥E
379ILSNSWOD NON - €

73318 d3YIINIONT-IHd - S3d
dOHS / I9VHVYO - ¥100L

Iuonpuo) X
14 'bg juswaseg ON
14 "bg 1ejoL b
:ajeq uondadsuj G661/5661
|e2uoIsIH

ADYHYO B dOHS - S00
301440 W3 'AD1340 S3I¥IHS VT - 200

ALNNOD ©¥NgSLlid - #90
S
§00200¥90

9IS YIWOHV X0 40 SYIANOISSIWNOD ALNNOD 40 NOILVIDOSSY

SINGUIY

uB82() }S0IBAN
181 3dad 814

150 ueipAH Buld
SeINquAY [e19U95
:18jawIed

:adA] uoyepunog
:suoniued

:adK) Buipan
:adA} Buuooj4
:adeyg bBuyooy
:yond Buyooy
:ad£] Buyooy
:S|IBAA JO112)XT]
epuocdag bulpjing
:weyshg fiunoeg
:adA) 1opundsg
‘waely adid4

:Buo 2 1871 SdO
1$SB|D U01INIIsuo) 0S|
:adA) swesq
:KauednaoQ

:3uoz pool4

;juawaseq

:$9110)S "ON
:pannboypiing
ruawedag

LOSYL MO "HILSTTYON
1S 1SIM N oLl

:Buip|ing
HEM S

BELITET

ulequunN uoneso anbiun

:19quIny 19ssy

220¢/el/60




sainjead

TY2EL03 3
EERITNETS

fynu3 Aq [ieyaq esuensu]
ALNNOD DYNESLLd
ZZ0T/I0EI60 210 sy 9IS YINOHV YO 40 SYIANOISSINNOD ALNNOD 40 NOILVIDOSSY FAANALAT)

11 ebed




1 INIW3ISYY ON juswsseg
SSINqUPY WIOISPUIM

£fuz Aq pejag sourinsu|
Z| ebed ALNNOD 9¥NESLLd
2C02/0E/60 JOSY 9IS YWOHVYIMO 40 SYANOISSININOD ALNNOD 40 NOILLYIDOSSY 220¢/ZLi80




gl :ebedq
2202/0€/60 O sV

00°000'G
00'008
00°000'0¢
|esielddy
220¢/0€/90

an|e/\ SIUBIUOYD PAJdPO
uNoWY Uoisnjox3

MaN 1800 Juswaoe|day
32IN0G Uojjen|eA

21eq JO sV
SUBISN[DU0Y UOHEBN[EA

fug Aq jlejaq adueinsuy|
AINNOD DuN8SLLId

JOVHIAY

2202/ve/so

sellu 8¢
sojw gL
1984 002
Jybiay Aioyg Bay oyl
‘370d
'INON
‘INON
‘H1Yv3
‘Iavo
(ZL/r2LiL) MO
A

'S1HID NO ONIAIS VLN

SINGUAY

8816.2'G6- 'LyLBY6 VE
A19ILSNINCD NON - €

T133LS A3XIANIONT-IAd - §3d
JDVHOLS - IDVYHVYO - 52002

‘uogipuo) X
14 *bg Juswaseq ON
14 °bs |ej0) L
:aje uondadsu] 2661/¢661
:|eslolSIH

JOVHOLS A1ddNS/dIND3 - L00
301440 W3 301440 S4-HI¥TIHS "Ivr - 200

ALNNOD 94dNASLLid - #90
L
200200790

9IS YWOHY MO 40 SHIANOISSINWOD ALNMOD 40 NOILYID0SSY

ueasQ 1s8leaN
1si@ 1deq a4

181 WuelpAH 814
EEEI Y ARZEDED)

:1ajawiag
:adA] uonepunod
‘suolljed

:adA Buiien
:ad&]) Bulioolq
radeys Buyooy
:yond Buyooy
:adX] Buijooy
:S||epA JolvIXT
BpUOd9S bulpjing

:wvysAg Ajunoag

radA] Jopuudg

‘waepy ally

:Buo 3 1e78d9
:sse|o) uonodNNsuUo) 0S|
sodA) swelq
:fauednoaoQ

:8uo0Z poold

‘juswaseg

:$81101G "ON
:pasnbaypling
uawpedeq

LOSPZ MO "¥ILSTTYION
133818 LISIM 'N 0LCL

‘Buipning

rapg

MEGTET]

:Joquunp uoneso anbiun

:JequInp }8ssy

2¢0¢/2Li60




§aimyesaq

IYOIRLO3 13
CERVELS

Ayjuz Aq j1elaq aoueinsu|
ALNNOD DuNASLlld
IS YIWOHVIMO 40 SY3INOISSININOD ALNNOD 4O NOILVIOOSSY 2202/T1160

1 :abeg
¢¢02/0e/60 O sV




ALYTIdOYd NITI0LS HO4 SHIANIVINOD IDOVHOLS (¥ 1X8) 2
S310N

I IN3IW3SvYd ON jusuiaseyg
SIINQLIY WIOISPUIM

Ayu3g Aq rejaq 9suelnsu|
ALNNOD SyNASLLid
2202/0€/60 1O SY 9IS YWOHVIMO 40 SUANOISSININOGD ALNNOD 4O NOILVIDOOSSY 220e/zHeo

Gy :abed




000

000
00°00¥'GE
|esiesddy
220Z/0€/90

aN|BA SIUSIUOD PIISPO
JUNowy UoISN[oxg

MaN 1809 juswaaeidey
20JN0S UOHENEA

81eq JO svY
SUOISNoU0Y) UOHEN[EA

gl :ebegd
2202/0g/60 IO sY

ERMASENN

00¢
2¢02/¥2/S0

ON

Amuz Aq jie3ag eduelnsu|

ALNNOD 2dNndsLld

SO ge
solw g’}
1924 08

Jybiay Kioyg Bay

91708/ G6- '80Z6¥6'VE
3781LSNDINOD NON - €

1331LS A3H3INIONT-THd - S3d
HIMOL NOILYDINNIWWNOD - 60002

:uonipuad X
34 "bg jusweseqg ON
714 'bg |e3OL b
:3)eq uonoadsuy| 6661/6661

:lesn0)sIH
H3IMOL - 2l0o

321440 W3 '3D1440 S44I¥3IHS vl - 200

ALNNOD 94NESLLd - ¥90
[4%
21020090

9IS YINOHV MO 40 SYIANOISSININOD ALNNOD JO NOILYIDOSSY

SSINqUIY ATepuo33g buipling

ueao() JsalesN
1sid 1deq a4

1810 JuelpAH 814
SNV [BISU)
19jWwad

:adA] uonepunod
-suoniyed

:adA) Buipe)
radA| Bunooly
:adeys bBuyooy
1yojid Buyooy
:adk) Buyooy
:s||ep Jolalxa

swayshg naag

:adA ) sopjuuds

swuely aJdi4

:B6uo 2 187 SdO
:SSB(D UoIJoNIIsU0) OSI
:adA] swei]
:AouednaoQ

:8u0Z poo[4

;Juswaseq

:S3110)S "ON
‘pasinbaypiing
;juawpedag

L0SP2Z MO "dALSTTYON
13341S ISIM'N 0Ll

:Buspning

BNs

Jaquiapy

JlaquInN uopedso anbwn

:1oquInp 19SSy

2e0e/elie0




Seimjea]

AVORLO3 1
S83IAI9S

Az Aq niejag aoueInsuy
ALNNOJ D3NgSlliid
9IS YIWOHVINO 40 SHUINOISSINNOI ALNNOD 40 NOILYIOOSSY 2202/2iie0

/1 @bed
€¢0c/0E/60 4O sV




I INAW3SYd ON juawaseyg
SSNQUIY WI0ISPUIM

Amu3z Aq [releq @oueinsuy
gL afed ALNNOD 9¥NAESLid
220zI0LE/60 1O sY 9IS YINOHVY MO 40 SYINOISSINNOD ALNNOD 40 NOLLYIOOSSY FLAVATAY (0]




00'000'S2
00°009'8
00°008'LLL
|esieiddy

2202/0€/90

an[eA Sjusjuo) palepoN
JUNOWY UOISN|IX]

MaN 10D Juswade|dey
90IN0S UOHENBA

s1eq JO sY

SUOISN[OUO0Y) UOBEN|EA

61 :abed

2¢0¢2/0e/60 4O sY

9l

JOVHINY

000¥
¢20¢/¥e/SO

ON

fu3 Aq jiejaq eaueinsu]

AINNOD DdngsSLlid

sellw $8¢
solW €'
193} 001
3yb6iaH Aioyg Bay 09z
'310d
‘INON
"INON
‘HiYv3
‘I1gvo
"(Z1/8-21/8) WNId3anW
VLI

‘SANLS/ONIAIS VL3N

ueao(Q 1s9JE3N
1810 1deq a1

1s1Q ueIpAH ai1q
SINqUNY [e1dUe
19)WLa g

:adA] uonepunog
:suoiyjied

:adA Buipien
:adA] Buuool4
:adeyg Buyooy
:1yoid Buyooy
:adA) Buijooy
:S||EM J0119)X3

seNquUNy Aleplodss buipling

16528°G6- ‘80.LZ¥6 VE
F181LSNENOD/3NVYHL - L

AOOM - M
3S0duNd VH3ANIO - Nyvd - #0005
uolipuod X

14 .UW juswaseg ON
)} "bg fejoL b
:8je(q uondadsuj 6861/6.61

:|e2u0ISIH

L# 9079 SANNOYOUIV4 - 020
SANNOYDHIV - E00

ALNNOD D4dNAslLid - ¥90
0¢
020€00v90

9IS YIWOHVTMO J0O SHIANOISSININOD ALNNOD 40 NOILYIDOSSY

(weysAs Aunsag

:adA] Japuuds

ey alg

:6uo] B 1E71 8dD
1SSB|D UONONYSUOY OS]
:ad/A] swei4
:RouednoaQ

:auo0Z poojd

Juswasey

:59110)S "ON
:palinbavjiing
:juswyedaq

L0SP2 MO "W31SATVON
0.2 AMH M 0LSY

:Buipping

NS

aquiapy

:JaquinN uonedso anbiun

11aquInp 19SSy

220¢/elL/60




0z :ebedq
2¢202/0€/60 JO sV

fnug Aq pejeq adueinsu|
ALNNOD DUNESLLild
5|S YWOHV MO0 40 SHINOISSINNOD ALNNOD 40 NOLLYIDOSSY

sainjea

ONIBANTd
SYALYIH LINN - ONILYIH

IvoId1L033
CERIIVEL

2202121160




I INJIN3SVYE ON Jjuswieseyg
S9INqLIPY WI0ISPUIp

fnu3z Aq pejaq eoueinsu|
L ebed ALNNOD S¥NAS1lid
2202/0€/60 4O SV 91S YWOHVY IO 40 SHANOISSINNOD ALNNOD 40 NOILVIOOSSY 2¢0¢/2Li60




00°000°G¢
00°00%'8
00°00%'891
|esiesddy

2¢02/0€/90

an[eA SjUsjuoD pPaISpon
junoWy uolsnjoxg

M3N 1507 Juswaoe|dey
90JN0g UONEN[BA

91eq J0 sV
SUDISN|U0D UOHEN|EA

ZzZ obedq
2202/0€/60 1O sV

9l

FOVHINY

000¥
¢20¢/ve/S0

ON

Auz Aq j1ejaq adueinsu|

ALNNOD 9dNESLlid

sajiw y8E
sajw £°¢
198} 08
ybiey Aioyg Bay 092
370d 'ANNOYD NO gv1S ILIHYONOD
‘INON
‘INON
RERES
‘J18vO
(zV/g-gL/s) WNIa3W
V13N

'S1HI9D NO ONIQIS TV.LIN

SaInquURy Alepuodag bulp|ing

96.5¢8'56- ‘6166 ¥E
31911SNINOD NON - €

13318 A3YIINIONT-THd - S3d
3S0dHNd TvY3INIO - Ndvd - ¥000S

:uonipuo) X
14 "bg yuswaseg ON
14 “bg |eroL L
:2)eQg uondadsu| 6.6L/6.61
:[e2LI0}SIH

Z# 971049 SANNOYOIYV4H - 120
SANNOYDYIV4 - £00

ALNNOD 9¥N8SLlid - ¥90
(24
120€00%90

9IS YIWOHVIMO JO SHANOISSIWINOD ALNNOD 40 NOILVIDOSSY

ueso() }salesapN
1sid 1dag a4

151 JUBIpAH .4
SEINGIMY [EI9U9D
:19jawag

:adA] uonepuno4
‘suoljiped

:adA}] Buiia)
:adX) Buyoojy
:adeys Buiyooy
1youd Bunooy
:adf] Buyooy
:S|jep Joudxgy

:waysAg funoeg

:ad£) Jepjundg

iwely adi4

:Bbuo 2 1e7 SdD
1$SB|) UoljdNNsuc) OSt
:adA| awelq
:RauednaoQ

:auoz pool4

Juawaseg

:59110]S "ON
:pannbayping
uswpedag

LOGSYZ MO "HIALSATVOW
0.2 AMH M 01SY

:Buipping

‘ans

aquiapy

:Jaquiny uorjeso] anbiun

:1oquinp Jassy

2e0c/eL/s0




¢z :abeqd
¢¢02/0€/60 4O sV

Amu3g Aq [ie1aQg 2aueInsu|
ALNNOD D¥NAgsSLLid
9IS YWOHYTIO 40 SYIANOISSININOI ALNNOD 40 NOILVIOOSSY

seinjeaq

ONIGINNd
SHILVYIH LINN - ONILY3H

YOIALO3 3
S8oIAIag

2202/2Li60




I IN3W3SYd ON juswaseqg
SaINqUIY WIOISPUIp

Amu3z Aq jiejeg asueansu|
e ebed ALNNOS D¥NESLLId
2¢02/0€/60 4O SY 9IS YINOHVINO 40 SHINOISSININOI ALNNOD 40 NOLLVIDOSSY 22022160




il e

Gz :9bed
€Z02/0€/60 1O sY

00°000'sZ
00°00v'8
00°00%'891
|esiesddy

220¢/0€/80

anjey\ SjuajuoD pajopol
junowy uoisn(ox3

MaN 1500 Juswase|dey
821N0G UOHEN[EA

8leq JO sy
SUOISN[OUCD UCREN[EA

9l

FOVHINY

000¥
2c0c¢/ve/So

ON

Ayug Aq pejag @dueinsu|

ALNNOD DdNasLlid

sallW $8€
ss|W g'¢
198} 09
aybiay fuoyg Bay 092
310d 'GNNOYD NO 8IS ILI¥ONOD
'INON
‘INON
‘yavas
'‘37av9
‘(zL18-Z1/8) WNIQIW
L aE

'S1HIO NO ONIAIS TV.LAN

S3InqIV Mdepuodss buiping

998G¢8'S6- '9ECEYE VE
379ILSNINOI NON - €

133LS AIYIANIONI-IHd - S3d
3S0ddNd TYH3INIO - Ndvd - ¥000S

tuoiIpuod X
34 ‘bg Juoweseg ON
14 'bs jeYoL b
:ajeq uondadsu| 6.6L/6/6L
|eo10ISIH

€# 95A19 SANNOYDHIVL - ¢¢0
SANNOYOYHIVA - €00

ALNNOD 9dNEgSLlid - ¥90
[44
220€00%90

9IS VIWOHVY MO 40 SUYINOISSININOD ALNNOD 40 NOILVYIOOSSY

ueao() JsaleaN
181 1deq aud

1510 WueIpAH aaid
SoNqUAY [eIBUaD
HEIEINIER]

:adA] uopepunod
:suonied

:adA1 Buijien
:ad£] Bullooly
:adeyg buljooy
yand buyooy
:adA) Buljooy
IS||BM J0118]1X]

:waysAg Ajunoag

:adA] Japjuudg

‘wiepy adi4

:BuoT g 187 Sd9
ISSE|D UOI}INIISU0) OS]
radA) aweld
:KouednanQ

:auo0z poold
Juswaseqg

:S9110)G "ON
:pasinbaypling
suawuedag

LOSYL MO "HILSIATIVONW
0/¢ AMH M 0LSY

:Buipiing
IS

BELIUEY

:Jequinp uonedsot] anbiun

J1aquIinp J9ssy

2¢0¢/¢LI60




o¢ :abed
2202/0€/60 4O sV

A3 Aq lejag 9dueinsuy|
ALNNOD 9YNaSLlld
9IS YINOHVYIMO 4O SYINOISSININOID ALNNOD 40 NOILLVIDOSSY

Saimeaq

ONIgWN1d
SYILVIH LINN - ONILY3H
RSl RoE RE|

S9OIAIRS

¢c0erzLie0




L INJW3Svd ON juswaseg
SOINQURPY WI0)SPUIM

K3z Aq iejaq asuelnsu)
1z ebed ALNNOD D3NASLLId
¢20¢/0E/60 4O sY 9IS YWOHVYTIYO 40 SHINOISSININOD ALNNOD 40 NOILYIOOSSY 2202/2\/60




00°000°GZ anjeA SJUBju0n) pajepow

00°00¥%'8 UNoWY uoISN|aXg
00°00%'891 MeN 1807 Juswede|day
|lesieiddy 82IN0S UCHEN|EA
2202/0€/90 81ed JO sY
SuoIsnjou0) UONEN[EA
9l

AOVHINY

ooov

2202/¥2/S0

ON

Au3 Aq lejaq asueansu|

8¢ 'ebeg ALNNOD DdNdSLiid

€¢02/0€/60 4O sV

sa|ll 8¢
sa|w £'¢
199} 08
ybiay luoyg Bay 092
310d 'ANNOYD NO 9v1S ILIYONOD
"INON
‘INON
REERE
‘Iavo
‘(z1/8-21/%) WNIQaW
“IWL3AN

‘SLHID NO ONIAIS TVLAN

SojnqIlY AJepucdas bulpling

118628'G6- ‘GSEVE VE

378ILSNGWNOD NON - €

1331S AIHIAINIONI-IHd - S3d
3S0dHNd TWHANIO - Ndv4d - #0005

uonIpuod X
14 "bg juswaseg ON
1 "bg |ejol b

:a)e uonoadsu)| 6.61/6/61

!|eo10ISIH

¥ ©07d SANNOYDYIVL - €20
SANNOYOYIYL - €00

ALNNOD DHNGSLLd - ¥90
€¢
£20€00¥90

9IS YWOHVIMO 40 SYINOISSINNOD ALNNOD 4O NOILVIDOOSSY

ueaoQ 1saljeapN

110 1dag 814

181Q JueIpAH a4
SINqUIIY [eloudD)

sjRwWag
:adA] uonepuno
:suonijied

:adA)] Buie)
:adA) Buisooly
radeys buiyooy
:yoyd Buyooy
:adA) Buyooy
:S||eAA J01191XT

:waysAg Ajunses
rad£] Japjundg

‘wepy allg

:6uo 9 3e7 SdO
1SSE[) Uo13aNIISUoc) 0S|
radf) awelq
:AouednaoQ

:3uoz poojd

juswiaseq

:$3140)S "ON
:pasninboypiing
;juawpedaq

LOStZ MO "HIALSTTVON
0.2 AMH M 0LSY

:Buipjing
I

JJaquiapy

:JaquinN uolzeaoT anbiun

11equInp }9ssy

[AAvArATS1)




6¢ :9bedq
2202/0€/60 4O SV

fu3 Aqg jiejag @oueinsu)
ALNNOD DUN8SLLId
9IS YIWOHVYIXO 40 SYIANOISSININOD ALNNOD 40 NOILVIDOSSY

§ainjeaq

ONIgNNTd
SYILYIH 1INN - ONILY3H
wORdLO3 1A

SIOIAISG

2¢0c/2)/e0




L LNJN3ISYE ON jusweseg
SIINQUIY WOISPUI

Ayjuz Aq j1elaq 2oueINSU|
o¢ :efed ALNNOD D¥NASLLId
2202/0/60 4O SV 9IS YWOHY MO 40 SYIANOISSININOD ALNNOD 40 NOILVIDOSSY 2c0eichien




1¢ :abedq
2202/0E/60 1O SsY

00'0
00°00€'8
00°008'S9L
|esieiddy

Z¢02/0€£/90

anjeA SjuSlU0D PajepoN
Junowy UoIsnjox3

MaN 1800 Juswaoejdey
821nag uolen(eA

91eq JO SV
SUOISN[U0Y) UOHEN[EA

[44

JOVHIAVY

0€se
2e0eivelSo

ON

Auz Aq ieleg adueinsuy

ALNNOD DANgSLllid

so|lW 8¢
s9|W €'¢
198} 002
aybisH Lioyg Bay 202
‘NOILYANNO4 ONILOOL I1IHINOD
'INON
'INON
REERE
‘a3Hs
“ZLIvgLiL) MOT
A
‘INON

uead() jseJesN

181 Jdaq a4

181 JueIpAH aul4
ESULT S AZENED)

:1ajowad
:adA] uoljepunog
‘suopped

:adA] Buipay
:adA] Buuool4
:adeys Buljooy
:yond Buyooy
:adA | Buyyooy
:s|{epr Jolelxg

9/€££28'56- '€C8CYE Ve
3719ILSNANOD NON - €

1331S AIHIINIONT-IHd - S3d
HILVYIHLIHANY - L000Y

:uonipuo) X
14 "bg jusweseq ON
R ER LU b
:ajeg uondadsu| 2861/2861
‘Jesli0)SsIH

HIALVIHLIJIAY - ¥20
SANNOYHOHIVL - £00

ALNNOD DdNgSLlid - ¥80
174
¥20£00720

9IS VIWOHV YO 40 SYINOISSINNOD ALNNOD JO NOILYIDOSSY

:wayshg Ajunoag

:adA ) Jepjundg

iuuely a4

:Buo 2 3e7 SdO
1sse|) UoHONISUO) OSI
:adX) sweuq
:KauednaagQ

:auo0z pooj4

;Juswaseyg

:S9110)§ "ON
paainboypiing
nuawpedsq

L0 MO "HILSTTVON
0.2 AMH M 0LSY

:Bupling
:eNg

BELTE)

:Jaquin uonesoT] anbiupn

1aquIny 3assy

2202/21LI60




sainjeaq

voldLo3N3
EERIVEL

Anu3 Aq [iejag eouBINSU|
ALNNOD DAuNgSLlid
9IS YWOHYTYO JO SUINOISSIWINIOD ALNNOD 40 NOLLVIDOSSY 2¢0¢/et/60

Z€ abed
220¢/0e/60 30 sV




1 INJW3SYE ON jusweseg
SIINQqUIIY WJ0ISPUI

A3 Aq nieyag asueinsu
¢g abed ALNNOD DUNASLLid
2202/0€/60 3O SY 9IS VINOHVY IO 40 SHIANOISSININGD ALNNOD 40 NOILYIOOSSY 2202/eLieo




00'000'sZ
00°00t'8
00°00%'891
|esieiddy

2c02/0€/90

e :abed
2202/0€/60 14O sV

anjep sjusjuo) palspoi
JUNOLY UO|ISN|OX]

M3 1809 Juswaoe|day
22IN0g UOHENjEA

81eQ O sV

SUOISN|3U0Y UONEN[EA

9l

JOVHIAY

000¥
2c0¢/ve/s0

ON

salw ¥8¢
solw g
193] 09
Jubiay Aioyg Bay 092
370d ‘AGNNOYD NO gv1S I1IUONOD
‘INON
‘INON
RERVE S
‘Tavo
‘(Z1/8-z1L/s) Wniaanw
“IVLIN

'S1¥19D NO ONIAIS V1IN

9¥86¢8°G6- ‘L6EEYB VE
3149ILSNGNOD NON - €

1331S A3Y33INIONT-Tdd - S3d
3S0d¥Nd TvHINTO - Ndvd - #0005

ruonipuo) X
314 *bg jusweseg ON
14 "bg |ejol 3
:9)e uonoadsu| 600¢/6002C
Jesuo)sIH

IVIMOW3W YWIAR 'a3N '30r -9d79 ANNOY9DUIVA - 920

Anu3 Aq j1ejad 2oueInsu|

ALNNOD DdNgSLlid

SANNOYDHIVL - €00

ALNNOO 9dNgsLLd - ¥90
9
920€00%90

9IS YINOHVIMO 40 SHINOISSININOD ALNNOD JO NOILYIOOSSY

SBNGURY

uesoQ) JsalesN
1510 e al14

1513 JUBIPAH a1
SoINqUNY [eJaUD
BEEDTIER

:adA] uonepunod
isuonped

:adA) Bule)
:ad£] Buliooly
:adeyg Buyooy
‘yond buyooy
:adA) Buyooy
:S||eA 40119)X]
Epuo2ag bulpjing
:weysAg Lunoeg
:adA) sapundg
‘wely aJdlg

:BuoT g 1e Sd9
1SSBID UojINIIsuo) 0S|
:odK] awely
:AouednasQ

:auo0z pooj4

Juswaseqy

:$8110)S "ON
:pasnbaypiing
Juawpedaq

LOGYZ MO "HIALSTTIVON
0.2 AMH M 015

:Buip|ing
olg

HELOTET]

:1aquinN uonesoT anbiun

:JaguInp jassy

2¢0e/eLie0




g :abed
2202/0€/60 4O sV

Aynu3 Aq pejaq esueinsu|
ALNNOD DdNES1lid
1S YIWOHY MO0 40 SYINOISSINNOD ALNNOD 40 NOILVIOOSSY

sainjeay

ONIgWNd
SHIALVY3H 1INN - ONILYIH

R S TEOERE]
$99]AI98

2202/TLI60




1 LNJW3SYE ON juswaseg
SSINQUIY WJOISPUIm

fnug Aq j1ejag @2usinsu|
9¢ obed ALNNOD DANASLlid
¢c02/0€/60 O sY 9IS YINOHY MO JO SHANOISSININOD ALNNOD 40 NOLLYIDOSSY [A4v4r43Y]




000
00°00S
00°000'Z1
|esieiddy
¢c02/0€/90

/¢ :9bedq
€202/0€/60 O sV

an|ey SjUsUOY Palopo
JunoWwy uoIsn|ox3

MmaN 1809 Wswaseidey
80In0g uolienjep

s1eQ JO svY

SUOISN|DU0) UOHEN|EA

SoliW ¥8g
sow £'g
199) 061

oL ;ybiay Auoig Bay 9.

NOILYANNOH ONILOOH FLIHINOD ‘STIVM NOILYANNOL FLFHONOD

'J1IHONOD QIADHOLANITY
"INON

‘Y3 vas

‘I1gvo

‘(z1/8-21/S) WNIG3IN
VLI

'S1HID NO ONIAIS TYLIN

89€528'56- ‘GLL2V6VE
A18ILSNGNOD NON - €

1331S A343INIONT-3dd - S3d
NDOLSIAIM - ¥ILTIHS - 8¥00€

FOVHIAY uonipuod X

14 "bg jusweseg ON

9€ee 14 °bs |ejo) L

¢c0eive/so :3)eQ uopdadsu| 6/61/6.61
ON :|e2LI0}SIH

MOVH HSYM - ¥€0
SANNOYOYIVL - €00

ALNNOD 9YNEGSLLid - #90
123
YE0E00¥90

Amu3 Aq j1e3aq asuednsu|

ALNNOD D¥dNESLLId

9IS VIWOHVYTMO 40 SYINOISSININOD ALNNOD 20 NOILVIDOSSY

S8INGLRY AJEpuoass bulpling

ueadQ 1s8JesN
1810 1daq au4

1510 WelpAH auld
SoInquly [eleudn

BEIETEN
:adA] uonepunod
‘suoljiyied

:adA] Buie)
:adA Butiooly
:adeys buiyooy
1youd Buyooy
:adA) Buyooy
:S||eM 101B1XT

:woysAg Ajunoag

:adA] Japuudg

witely a4

:Buo R eI Sd9
:$SB}9 UoIvNIISU0) 0S|
:adA] sweiq
:Aouednaog

:3u07 poold

Juawaseq

:$9110)S "ON
:pasinboyalng
;juawpedaq

10S¥2 MO "¥ILSTTIVONW
042 AMH M 0LSY

:Buipling

ong

Laquisiy

:JoquinN uoneso anbiun

:laquinp }9ssyY

220zl 60




ge :abed
€¢0¢/0e/60 3O sV

fQnu3 Aq pejag esueinsuj
ALNNOD 9dNgslliid
91S YINOHVY YO 40 SHIANOISSININOD ALNNOD 40 NOILVIOOSSY

salnjes4

oNIgWN1d
IvoI¥10313
SaOIAIS

2c0e/ziien




Anu3z Aq jreyaq 8dueinsuj
6¢ rebed ALNNOD D¥NASLlid
2202/0€/60 4O SY 9IS YINOHY YO 40 SHINOISSININOD ALNNOD 40 NOILYIDOSSY 2202/21160




00°00%'9L
00°002'L
00°009'€2
|esiesddy
2202/0€/930

Bn[eA Sjusjucy pajepoin
JUNOLLY UOISN[OX3

MaN 1500 Juawaoeidey
20IN0S UOjjEeN|BA

81eq Jo sy

SUOISN|OUO0D UOHEN[EA

o :ebed
2c02/0€/60 'O sY

cl

JOVHIAY

01514
ceoeive/so

ON

fyjug Aq [1ejaq edueinsu)

ALNNOD DdNgSLLd

s9||W 8¢
se|iw €°¢
1994 081
:yBiay 1038 Bay 88
‘ANNOYD NO avisS LIHINOD
‘INON
‘INON
RERE
‘371av9
(ZLzLiL) MO
VL3N

'SLYID NO ONIAIS VLN

ueaoQ 1saJe8N
1s1g 1deq a4

1810 welpy ai4
SeINGLNTY [eJoUdD
BEICITIEN

:adA] uonepunoy
‘suoiped

:adA1 Buinen
:adA] Bunooyd
:adeysg Buiyooy
1yoyd Buyooy
:adA) Buyooy
IS||eAA JOLIDIXT

SeINqUIY Aepuodag buip|ing

60€929'G6- '9LEEYEYE
3191LSNANOO NON - €

13318 A343INIONT-IHd - S3d
JOVHOLS - IOVIVO - 5200¢

‘uonipuod X

'}Jd 'bs jusweseg ON

34 ‘bs |esoL b

:aje(q uondadsu) 6.6L/6.61
‘|esno}siH

ONIATING IDOVHOLS -ONNOYUDYIVL - GEO
SANNOYOYIVL - €00

ALNNOD 9dNasLliid - ¥90
GE
SE0E00Y90

9IS VWNOHV YO 40 SY3INOISSININOD ALNNOD 4O NOILYIDOSSY

:we)sAg Alnaag
:adA] Jepjuudsg

ruely ai4

:Buo] 3 1e1 SdoO
:$SB|D UOI}INIISU0) OS]
:adA] swesq
:AsuednasQ

:auoz pool4

;Jueweseq

:$9110}§ "ON
peainbaypiing
‘juawpedaq

10S¥2 MO "HILSTTVON
0.¢ AMH M 0LG¥

‘Burpling

9N

HELITE]

:jaquinN uonesoT anbiun

1Jaquinp }9ssy

¢¢02/21/60




sainjeaj

Yo LO3 13
CERIINELS

Anu3z Aq n1ejag @dueansu|
ALNNOD 9¥NESLLlid
2¢02/0E/60 10 sV 9IS YINOHVYTMO J40 SHINOISSINNOI ALNNOD 40 NOILVIOOSSY 220¢/2ti60

L ebeyd




Amuz Aq [leyaq aosueinsu)
Zy -ebed ALNNOD 9dNASLLd
220Z/0€/60 ‘3O SV 9IS YWOHYIMO 40 SHYINOISSININOD ALNNOD 40 NOILYIDOSSY 2cozielLis0




00°00¥'2SL
00°00¥'€L
00°00L'¥EE
|esieiddy

220¢/0€/90

¢ :abeyq
2¢0z/0e/60 JO svY

anjeA SIUBIUCY PRJSPON
JUNOLWY UOISN[OX]

MmaN 1800 1uawaoedey
20Inog uoleneA

sled JO sV
SUOISN[oUCY) UOHENEA

se|wW g/¢
saW GZ

8l 3ybiey Kioyg Bay 0ze

‘ONNOYD NO gY1S 313AHINOD

‘SANLS/TIVMANA

‘INON

RERVEN]

‘31gvo

YZLr2LiL) MO

“IVLIN

'S1HI9D NO ONIGIS VL3I

%001 IONVITUTAYNS OIAIA

GlLECY. G6 'ELEIVE VE
379ILSNGNOI NON - €

71331S A3IYIINIONI-IHd - S3d
JOVHOLS - IOVHVYO - 5200¢

FOVHIAY luonipuo)n X

14 ‘bg Juswaseg ON

008¥ 714 bgejo) }

2202/ve/s0 :ajeq uondadsul G861/5861
ON :lesno)siH

ISNOHIYVYM €-a - 600
'$9Q19 301440 B JOHS €# "LSIA - S00

ALNNOD 9¥N8SLlld - #90
6
600S00%90

Ayuz Aq j1e3aq adueinsu|

ALNNOD D3NEsLlld
9IS YIWOHYIMO JO SYIANOISSININOI ALNNOD 4O NOLLYIOOSSY

saInquUPY

uBRa9() 1891ESN
181 1deq ali4

1sIQ JURIPAH Bi14
U AR ENEDR)

Jojpwiad
:2dA] uoyepunog
isuonued

radA) Bulen
:adA] Buuool4
:adeys Buyooy
yopd Buyooy
:adA]) Bunyooy
'S||eAR JOIdIXT
EBpU02ag butpjing
:weysAg Ajunoas
radA] Japjuudsg
‘wiely adi4

:BuoT 31871 SdD
1SSBJD uolPNIISu0) 0S|
radA) sweiq
:RouednooQ

:3uo0Z pooj4

;Juaweseg

1$3110)S "ON
:palinbavpling
juswpedaqg

LOSPL MO "YIALSITVOW
HLSL N 6051

:Bulpiing

211

HEL LY

:JlaquinN uoneso] anbiun

1oquunp }9ssy

2e0e/zlieo




vy abed
¢202/0€/60 'O sV

Amuz Aq pejaq ssueinsu)
ALNNOD 94NgSLlild
9IS YIWOHVTMO 40 SHIANOISSININOI ALNNOD 40 NOILYIOOSSY

NID MM00L
Owiopy Sainjea]

HOLVHANIO dNXHIVE
saameag

ONIgWN1d

IYOIdLO3 13

1INN - ONINOILIANOD HIvY
CERIES

220e/2iie0




I ANIW3SVE ON Juswaseg
S2INqUPY WIOISPUIA

Anu3z Aq ejaq adueinsu)
Gp abed ALNNOD DYNHESLLId
2202/0£/60 1O SY 9IS VINOHVIMO 40 SHANOISSININOD ALNNOD 40 NOILVIDOSSY 220e/cli60




oy :abed
2202/0¢/60 4O SV

00°006'2Z}
00°006'8
00°00%'L22
|esieiddy

¢¢0¢/0€/90

anje, SjusjuoD) Pajopo
JUNOLWY UOISN[OX]

M8N 1807 Juswiaoe|day
a2Inog Uolen|ep

s1ed JO svY

SUOISN|OUOY) UOREN|EA

Salw gLe
sajw g'¢g

9l ybloy Aioyg Bay 9¢€e

NOILYANNO4 ONILOOL FLIHONOD 'ANNOYD NO gv1S F13HONOD

‘SANLSIvmAYd

INON “TIVMAYA
H3TV3S "TANIA

'IJ18vD

(CLeLiL) MO

“IYLIN

'S1MID NO ONIAIS TY.LIN

SINAIRY

%001 IONVTITALNS O3AIA

T9CL G6- '€SS9VE Ve
A19ILSNGNOI NON - €

1331S d3Y33INIONT-IHd - S3d
dOHS / 3OVIVD - ¥100L

JOVHIAY 1uonipuo) X

14 'bg Juswaseg ON

ozLe 14 'bg ej0) !

2¢0¢/¥e/s0 :2je( uondddsu| 9861/9861
ON :leoUIOISIH

'$HA149 301440 7 dOHS €-Ad-010
'$9019 301440 ® dJOHS €# "1S1d - 500

ALNNOD D¥NGSLild - ¥90
ol
010500%90

Anu3z £q eja@ ssueansu|

ALNNOD DYNASLLid

91S YIWOHV MO JO SHINOISSININOD ALNNOD 40 NOILYIDOSSY

ueanQ JsalesN
1sid 1deq 214

181 welpAH aild
SNqUNY [EIPUH
B EITIER]

:adA) uonepuno4
isuolyped

:adA] Buipe)
:adA) Bunooj4
radeys Bujooy
:yoid Buyooy
:adA} Buyooy
:S||BAA JOIIBIXT
epuodas bulp|ing

:wayshg Alnoeg

radA] Japjuudsg

‘wuely a4

:Buo 9 1871 84O
1SSE|) UONINIISU0D OS|
radA] swely
:KouednaoQ

:auoz pooj4
Juswaseq

:S3110)S "ON
:pasnbayping
;juawpedaq

LOSPL MO "HIALSTTIVONW
HLGL N 60SL

:Buip|ing
ayg

Iaquisiy

:JaquinN uoneso] anbiun

:1aquInN J3ssy

2202/¢1160




/P ebed
2202/0€/60 O sY

Anug Aq pejaq 2aueinsuy
ALNNOD 94NHESLlId
9IS VINOHVY MO 30 SHIANOISSININOI ALNNOD 40 NOLLYIDOSSY

(S3SVYOM004 'SHIX00T 'S1ANIGYD) SNI-L1INg
Soimesag

ONIGNNTd
(diNNd 1Y3H) DNINOILIGNOD HIV/ONILYIH
IWOIH103713

LINN - ONINOILIANOD M1V
S90IAI98

€coeielie0




I ANJN3SVYE ON Juswaseg
SOINQUY WICISPUIAA

Anu3 Aq jiejaq @dueinsu|
gy 'ebed ALNNOD DuNAgsS1iid
2c0T/0€/60 YO SY 9IS YWOHY MO 40 SYANOISSININOD ALNNOD 40 NOILYIDOSSY (A TATATGN]




00'000'tS
00°00%'¢
00'006't8
|esiesddy
2202/0£/90

6 abeq
2c0Z/0€/60 O sY

anjeA siusjuos) pajopo
JUNOWY/ UOISN|OX]

MaN 1509 Juswaoe|day
20IN0G UONEN|EA

91eQ JO sY
SUGISNoU0) UCHEN|EA

Au3 Aq [rejaq esueInsu|
ALNNOD DuNdSLlild

FOVHIAY

2c0¢/velSo

sajiw g.¢
SOl G2

jyBiay Aioyg Bay 454

'NOILYANNO4 ONILOOd 21IHONOD

‘3NON

‘INON

‘H1dv3

'a3Hs

‘(z1/8-21/8) WNIa3N

“TvL3an

'SLHID NO ONIQIS V1IN

S3INquRy Aepuodag bulpling

9461¥2'S6- '8009¥6 V€
3191LSNINOD NON - €

139LS A3FHIINIONT-IHd - S3d
Q3HS LNIWdIND3 - 22009

‘uopjpuod X
14 ‘bg jusweseg ON
1 "bs jeio) L
:a)eQ uonaadsu| 2861/2861
:JlesuolsIH

d3aHS 4IND3 €-a-610
'$9A1E 321440 % JOHS €# "1SHa - S00

ALNNOD 9¥NGS1lid - #90
6l
610500¥90

9IS YIWOHVIMO 40 SHIANOISSININOI ALNNOD 40 NOILVIDOSSY

uesQ) JsaleaN
181q ¥deQ a1

1siQ WelpAH 2114
SINqUNY [B1PUS
19)aWad

:adA) uonepunog
‘suolipiyed

:adA) Buipe)
:adA ) Builool4
:adeyg bBuljooy
1youd Buiyooy
:2dA] Buyooy
:s|lem Jo1aIxg

:wesAg Ajunoeg

:adA]) Japunds

‘waepy adid

:Buo g 181 SdD
1SSBJD U01JINIISU0) OS]
rodA] aweaq
:KouednoaoQ

:3uo0z poojd

;Juswaseg

:S91I0)S "ON
:pannbaypiing
;juawpedaq

LOGPZ MO "HILSATVON
HLSL N 60S)

:Buipping
e)s

BEL LY

1Jaquiny uoneaoT] anbiun

:Joquinp }9ssy

[AAVAATEY




Sainjea]

WORLOF13
S99IATS

Amu3 Aq j1ejeQq a2ueInsy|
ALNNOD 93NISLLid
2202/0€/60 4O sV 91S YINOHYTMO 40 SUINOISSININOD ALNNOD 40 NOILYIDOSSY 2202121160

0g :ebeyd




fug Aq peyag @dueinsu|
Lg :abed ALNNO9 D¥NES1Ld
2202/0€/60 O sY 9IS YIWOHVTMO 40 SHINOISSINWOI ALNNOD 40 NOILVIDOSSY [AAV4rA% ]




00'000'G61
00°009'05
00°00L'EY8
|esieiddy

2202/0€/90

ZG :ebey
2¢02/0E/60 30 SV

aN(BA SIUSIUOD PBJOPON
unouly Uoisn(oxg

MaN 1800 Juswaoe|day
80IN0g UoENeA

91eq JO sv
SUOISN|IUGY UoNEn[ep

S9|lW 8€
s9o|w g’
199} 00¢

4 :yblay Aioyg Bay 9ce

NOILYANNO4 ONILO04 ILIHYONOD "ANNOYD NO 8Y1S ILAHINOD

‘SANLS/TIVMAYA

“IvIILSNODY

“TANIA

'318YD

(z1/8-21/8) WNIaaW

V1IN

S1YI9 NO ONIAIS TYLIW 'AUNOSYIN NO Moldd

%001 TYNNYIN - INYY TV 3414 '%001 JILYWOLNY - WHYTY Jdld
290082'S6- '7L18V6'VE

FIEILSNGNOO NON - €

T331S QIHFINIONT-3Hd - S3d

STANNIM - L100€

JOVHIAY :uonipuod X

14 "bg Juswoeseqg ON

G665 14 ‘bg |B10] L

2e0zivelso :9)e( uonoadsu| 9002/9002
ON !|edo103SIH

HILI3HS TVININY - €00
¥I1T3HS TIYWINY - 800

ALNNOD ©1NGSLLId - ¥90
€
£00900¥90

Anuz Aq piejaq soueinsu)

ALNNOD D3N8SLld

9IS YVWOHVY MO 40 SHANOISSININOD ALNNOD 40 NOILYIDOSSY

SONqURY

ueas 1saliespN
110 1deq a4

1s1Q WelpAH a4
UGS AIZELED]

Idjpwad
:adA] uonepuno4
‘suoniyed

:adA] Bunan
:adA] Buliool4
:adeys Buiyooy
1yoyid Buyooy
rodA] Bulyooy
:S||eAA J01493%]
epuodag bulpjing
:weysAg fjunoeg
:adA] Japjunudg
‘wiely aig

:Buov g 1e1 549
:SSB|D U01IINIISUo) OS]
:adAj sweilq
:AouednaoQ

:auoz pool4

juswaseq

:$9110)S "ON
:pannbaypling
‘Juswpedaqg

LOGYZ MO "HIALSTTIVON
13341S MN 9021

:Buipiing

:a)g

equisy
:1equin uonesoT anbiun
;1aquuinp }assy

2coe/elie0




g5 :ebedq
2C0T/0E/B0 IO SY

Aynugz Aq jlejaq @auelnsu|
ALNNOD 9dNgS1lid
918 YIWOHYIMO 40 SHINOISSINNOD ALNNOD 40 NOILVIOOSSY

(S3sVYOMO004 ‘SHIAND0T 'SLANIAYD) SNI-LTING
sainyeay

ONIgAN1d

dO1400Y - ONILVYIH
TvOId103713

d01400HY - ONINOILIANOD HIY
ECRINYETS

¢202/21/60




L INJW3SVE ON jusweseqg
S9INqUNY WI0ISPUIM

Ayuz Aq n1ejag asueinsu)
¥G ‘abed ALNNOD 9YNESLLd
2C0¢2/0€/60 3O sV 9IS YINOHVIXO 40 SYINOISSININOD ALNNOD 40 NOILVIOOSSY 2202/21/60




GG :9bed
¢202/0E/60 -

00'008'282
00°002°2L
00°009'€vP
|esieiddy
2€20¢/0€/90

-
-
.

S

1O sV

an|eA sjuajuo) pajopoin
JunoLwy UoISNjoxg

M3N 1S09) Juswaoe|day
92JN0S UopeN|eA

o1ed o sV
SUOISNOU0Y) UCHENEp

9l

oW y9¢
saliw 9°

1ybiay Aioyg Bay 0oovy

NOILYANNO4 ONILOO4 JLIHYDINOD 'ANNOYD NO 9v1S FLIHONOD

JOVHAAVY

0069
220c/ve/so

ON

Amu3z Aqg [lejag adueinsu|

ALNNOD DdNgs.Lild

'SANLS NO ONIMINYd AOOM
IVOILSNODV ‘ANON

FIL DINVHID "HATVIS

a3Hs ‘Iavo

(zv/8-2118) WNIQ3W (ZLi7-2LiL) MOT
V13N

'S1YID NO ONIQIS TYLIN

%001 FONVTIIZALNS O3AIA

856.¥8'56- '8810LLYE
3791LSNAINOD NON - €

133LS AIH3ANIONT-3dd - S3d
dOHS / AOVHVYO - ¥100L

ruonipuod X
'3d 'bs jueweseg ON
14 bs|eyol L

:9)e(] uonodadsu] ¥861/¥861

'|e2uOoISIH

9078 dOHS ¢-a - 800
‘9079 JOHS ¢ "Ls1d - 200

ALNNOD ©¥N4gS1lid - ¥90
8
800400%¥90

9IS YINOHVY MO 40 SH3NOISSININOI ALNNOD JO NOILYIOOSSY

sainguny

uead( 1saieaN

1810 1deQ ahd

1510 WueIpAH 8l
SIINQUNY [elsUsD
:19)9WIad

:adA] uonepunog
:suoljied

rad&] Buiptsd
:adA} Buuoolq
:adeys Buiyooy
yayd Buyooy
:adA | Buijooy
:s||epA Jolalxg
epuodag bulpjing
(wsysAg Alnasg
:edA] 1apjunds
‘waely alld

:buo 21871 8d9
issB|) UONINIISUOY OS]
:adA] awel
:AouednaoQ

13uo0Z pooj4

uawaseyq

:S31I0}§ 'ON
‘pasnnbaypling
;juswpedad

L0SPL MO "WALSTTVOW
avoy 94NgsLild §19

:Buipiing

PN

HELITEY

:JoquinN uoneao anbiun

Jlequiny Jassy

zeoe/elien




oG :abed
2202/0€/60 1O sV

fu3z Aq jrelaq adueinsuy|
ALNNOD 23NgSlliid
1S YIWOHVY MO0 40 SHINOISSINNOD ALNMOD 40 NOILYIOOSSY

(S3SVYOXMO08E ‘SHIMOO0T 'SLANIAVYD) SNI-L1ING
sainjesq

ONIGIWN1d

(dNNd LY3H) ONINOILIANOD HIV/ONILYIH
SHILVYIH LINN - ONILYIH

Avold1o313

L1INM - ONINOILIANOD dIv

EERITYETS

2202/cLi60




L INJN3ISVYd ON Jjuawaseqg
S9INqURY ULI0ISPUI

Au3z Aq pejeqg asueansuj
15 :ebed ALNNOD D¥NASLlid
2¢0¢/0g/60 4O SV 9IS YAOHVIMO0 40 SHANOISSINNOD ALNNOD 40 NOILYIDOSSY 2c0zielieo




gc :afey
2202/0¢/60 40 sV

00°000°'Z¥L
00°002'S
00'00¥'2LY
|esiesddy

2202/0€/90

an|eA SIUSUOY PIJIPON
junowy uoisnjox3

MaN 1807 juswaoe|day
221n0g Uonenjep

81eq 40 sv
SUO[SN[IUCD UoHEN[EA

fu3 Aq jiejeg adurInsu|
ALNNOD DANgS1Lid

i

JOVHIAY

0888

220¢/ye/S0

ON

SOl pOE
oW 9

Jybiay Aiojg Bay Z59
‘370d
INON
'INON

H1Yv3

‘a3Hs

(Zip-ziiL) MO

AE]

‘SIMID NO ONIAIS VL3N

¥958Y8'G6- "LZL0LLPE

191LSNGNOD NON - €

1331S A3X33INIONT-Idd - S3d

LNOY4 NIJO - G3HS INJWJINDT - 01006

uoppuod X
314 ‘bg juswoseg ON
4 bs g0l b
:8)eQ uoljaadsu| ¥861/7861
:|eoLI0)SIH

JIOVHOLS INIWJIND3 ¢-a- ¢v0
'DA719 JOHS ¢ "1SId - L00

ALNNOD 94NESLLId - ¥90
[44
Zv0.00¥90

9IS VWOHVTMO 40 SHANOISSININOD ALNNOD 4O NOILVIOOSSY

SSINALNY

ueso(Q) }selesN
1510 1daq auid

1810 1welpAy a1i4
RO A ELNEDR)

HEIETTHPER]
radA] uonepunog
:suoljed

rad£) Buian
:adA) Buliool4
:adeyg Buijooy
:yond Buyooy
:adA] Buigooy
:s|lep JolaIx3
epuod3g bulpjing
:weysAg Ajunoeg
:adA) sopundg
wely aang

:BuoT R 187 SdD
1SSB|D) UoiINISU0) 0S|
rod£] awely
:AouednoogQ

:auoz poojd

juswieseygy

1311018 "ON
:pannbayping
;Juswedaq

LOG¥L MO "YILSTTIVOW
avod 9dNgsLlid Si9

:Buipiing

9IS

BELIETT]

:JequinN uoiesoT anbiun

J1equINp J8sSY

¢e0e/clL/e0




sainjea]

IYOINLOT13
SCRITNE

Auz Aq 1eje@ asueansu)
ALNNOD DANgSLlid
2C0¢C/0E/60 JO sV 9IS YIWOHVIMO 40 SYIANOISSININOD ALNNOD 4O NOILLVIDOSSY 220212160

6G :obed




Amu3 Aq jreyaq @dueansu|
09 :ebed ALNNOD D4NASllid
¢20Z/0€/60 1O sV 9IS YWOHY X0 40 SHINOISSINNOD ALNNOD 40 NOILVIDOSSY 220ze/eLie0




19 :abey
2202/0€/60 4O sY

00°00G'0C
00°008
00°000°L2
|esiesddy
¢20z/0€/90

an[eA SjUSIU0) PaJePoR
JUNOWY UOoISN{oxX3

MBN }s00) Juswase|day
20IN08 UONENBA

a1eq JO sV
SUOISN|oUC) UCHEN[eA

43

AOVHIAY

009
¢coeive/so

ON

fypu3 Aq Jlejag @dueRINSU)

ALNMOD D¥NgsLlid

sajiw y9e
sl 9

3ybiaH Aioyg BAy 00L

‘ANNOYS NO av1S I1LIHUINOD

‘INON

‘INON

REENVER)

'I1avo

(ZLiv-2iiL) MO

VLA

'SANLS/ONIALS TVLIN

UBaoQ }S9IB8N
1510 1da( a1

1s1q JuRIpAH a1i4
SoNgqURY [eJ8us
BECITNEY]

:adA) uonepunod
:suoled

radA] Buad
:ad&] Bunoolq
:adeys Buyyooy
1yond Buyooy
:adA] Buyooy
:S[|BA JolaIX]

SeINGURY AEpucass buping

161/¥8'G6- '62E0LLVE
FEILSNGNOD/ANYEd - L

aoom-am

9019 ¥3aIM0O19 / HOSSIHJINOD - 80004
‘uonipuod X

14 "bg juswaseq ON
Tl4 "bg jejor 2
:9jeQq uonaadsuy 7861/7861

:lesuolsiy

ONIAING HOSSIU4WOD ¢-a - €¥0
‘5019 dOHS ¢ 'ASI1d - £00

ALNNOD DYNES1lid - ¥90
134
£¥0.00¥90

9IS YIWOHVY MO 30 SHIANOISSININOI ALNNOD 40 NOILYIDOSSY

sweyshAg Ajunoag
:adA) Jopjuidg

‘wiepy adi4

:Buo g 1€ SdD
:$SB|9) UOI}2NIISUO) OS]
:adA) swely
:AauednaoQ

:auoz poojq

Juswaseq

131108 "ON
:paainbaypiing
;Juawniedaq

L0SP2 MO “HILSTATVON
avoy 9dNgsLiidSi9

:Buipling
a)g

:Jaquisy

ulequinN uoniesoT] anbiun

;1aquinp Jassy

2c0e/cli60




sainjesq

IVOIHLO313
EERILVELS

Amuz Aq pelaq asuelnsuyy
ALNNOD D¥NESLllid
9IS YWOHVY MO 40 SHIANOISSINNOD ALNNOD 40 NOLLYIDOSSY (AN TALAN[V]

79 :abeg
ZZ0E/0EBO O sY




A3 Aq jiejeq 22ueINsSU|
€9 :ebed ALNNOD 91NgSllid
220¢/0€/60 4O sV 9IS YWOHVYIMO 40 SY3ANOISSININOD ALNNOD 40 NOILVIOOSSY 2202/2Li60




9 :abeyd
2202/0E/60 JO sY

00°000'€T}
00°008°22
00'006'¥69
|esieiddy

Z220¢/0€/90

an|eA SIULUOYD) PaJapo
JUNOLUY UOISN|OX]

MaN 1807 Juswaoe|dey
92IJN0G UOHEN[BA

91eQ JO sV
SUoISNOUC) UCHENEA

Sh

JybiaH Auoyg Bay

sejlw 0/€
selw g’

08e

NOILYANNO4 DNILOOH ILTHONOD 'ANNOYD NO V1S FLIHONOD
SANLS/TIVMAYA 'SANLS NO ON[TINYd AOOM

fyug Aq jrejag souednsu)
ALNNOD 9¥NgSLllid

00719 ILIHIONOD NO MOidd

JOVHIAY

008.

2c0z/se/so

ON

TIVMAYG 'ANON

JANIA "Y3Tv3S

‘I1avo

‘eLi-zin) Mol

“IVLaN

S1HID NO ONIAIS TYLIN

%001 FONVTIIFAYNS O3dIA

81108G'S6- '66E€.58'VE
3191LSNIWOI3 NON - €

71331S 3HIINIONT-Td - S3d

‘uonipuc)H

14 ‘bg Juswoseg
14 "bs [e30L
:a)eg uondadsu|

:|esuolsiH

dOHS / 3OVHYO - ¥100L
X

ON

3

6861/6861

dOHS/301440 L-a- 110

dOHS/301440 L# "LSIa - 800

ALNNOD DYNESLLd - ¥90

9IS VWOHVY MO 40 SYINOISSININOD ALNNOD 40 NOILVID0SSY

L
110800%90

SHINOURY

ueso( JsalesN
1s1d ydaq aud

18! JuespAH a4
SSMqUNYV [€1aU35
19j8wIad

:adA] uojepunod
‘suoniyed

:adA] Buian
:adA) Bulioold
:adeyg Huljooy
‘4yo1d Buyooy
radA] Buyjooy
:S|IEM 101393%]
BpuG395 bulpling
:waysAg Auindag
:adA] Japjundg
ey adtg

:Buo1 3 387 SdO
:SSB|D UONINIISUO) OS]
radA] swela
:Aouednang

:au0Z pool4

Juswaseq

:$9110)G "ON
:pasinboypling
Juawpedaq

9YSYL MO 'ITUAATTIVH
9IvdD ‘N 00¢

:Buipiing

s

HETTIET

:JaquinN uoyesoT anbiun

119quInp }9ssy

¢cozielien




Go :ebed
2202/0€/60 O sY

Amu3 Aq jielaq edsueinsu|
ALNNOD DAN™S1lid
9IS VWOHVYIMO 30 SHIANOISSININOD ALNNOD 40 NOILLVIDOSSY

(s38VYDY008 'SYINO0T ‘SLIANIGYD) SNI-LTING
saimeaj

HNIGNTd
(dWNd 1v3aH) ONINOILIANOD Hiv/ONILYIH

IvorLOad
EERINVELS

2e0creLieo




| INIW3svd ON Juswaseg
SOINGUYY WIoISPUIM

Amnu3 Aq jrejag ssueinsu|
99 :ebed ALNNOD DdNESLLid
2202/0€/60 3O sy 9|8 YINOHYINO 30 SYINOISSIANOD ALNNOD 40 NOLLVIDOSSY 2¢20¢i/cLien




00°005'09
00°00L'€
00'009'92
|esielddy
2¢0¢/0e/90

an|eA SIUSIUOYD PaJapo
Junowy uoIsnjox3

MoN 1507 Juswase|dey
82JN0g UOREN|EA

81ed JO sY
SUOISN|IUCY UoHenep

[0)%

s8|lw 09¢
198} 005

yBiay A1oyg Bay ¥Sl

NOILYANNO4 ONILOOS I1IUONOD 'ANNOYD NO 8v1S FLIJONOD

‘INON

'INON

RERVES

‘I1avo

“(ZLiv2LiL) MOT

“IVLIN

/9 :abed
2¢02/0E/60 YO sV

FOVHINY

9Ll
2202/5¢/S0

ON

Aiug Aq j1ejaQg aoueansy|

ALNNOD DdNgslilid

‘SANLS/ONIAIS VLW

SSINGUIY AEpLo55g Bulping

6E€L159'56- 'PSOBLLVE
J181LSNGNWOD/3NYHL - L

JOOM - M

JOHS / IDVHVYO - ¥100L

‘uonipuo) X

34 "bg uowoseg ON
14 "bgjelol b
:9)eq uonoadsu] G102/610¢

:[e21I0)SIH

dOHS 3LM3LVS Ld - 0¥0
dOHS/3D1440 L# "1S1d - 800

ALNNOD DYNgS1Lid - ¥90
or
070800790

9IS YIWOHV 10 40 SYINOISSININOI ALNNOD 40 NOILVIDOSSY

ueso( }saleaN
1810 1daq a4

1s1q welpAH aild
SIAqUIY [e1audsn
:19)3wlad

:adA| uonepuno4
:suonijed

radA] Buis)
:adA| Buuoojd
:adeyg Bujooy
:yod Buyooy
:adA) Buyooy
:S||eA JO119IX

:mojafs AJUna0s
:adA ] Japjuudsg

ruJe|y adi4

:Buon 9387 SdO
1SSB|) UoI2NIISu0) 0S|
:adA) swely
:Kauednaosg

:auo0Z pooj4

julWwaseg

:$31101G "ON
:pasinbaypling
;juawipedsq

L0GPZ MO "¥ALSITVON
QY ¥ONSILIN L0V

:Buipiing
gL

HEL LT

:lequinN uoneso anbiun

L13GWNN 19SSy

2coe/elien




g9 :abed
¢202/0€/60 1O svY

fnuz Aq jrejeq adueinsug
ALNNOD DdNgsSLlid
9IS VIWOHY MO 4O SHIANOISSININOD ALNNOD JO NOILVIDOSSY

seimjeaj

ONIaNNTd

IvOIH1L03 13
CELIIVEL

220¢/eLi60




Auz Aq jiejeq @oueInsu|
69 'abegd ALNNOD D¥NgSLlld
2202/0€/60 O sV 9IS YIWOHVY MO 40 SY3INOISSININOD ALNNOD 40 NOLLVIDOSSY 2202/2Li60




00°00%'GY
00°000'¢
00°00Z'v.
|esielddy
¢¢02/0€/90

anjeA Sjusu0 pajopon
junowly uoisn[oxg

MaN 1507 Juswaoejdey
82JN0g UonENEA
91e(dJO sY
SUOISN[DUOD UOHENEA

0/ :ebeyq
220¢/0£/60 O sY

4%

FOVHINY

i27x4
220¢/Se/S0

ON

fnu3z Aq pieyaq eaueInsu)

ALNNOJ 9dNASLLId

S 0L€
sa|w g

:y6iay K10)g Bay A4

‘3704

‘INON

'INON

‘Hldv3

‘a3HsS

‘@z Mol

2

'S1HIO NO ONIQIS Tv.L3IN

ueao() JsalespN
1810 e aid

151 JueIpAH a1
SIINqLNY 818089
19)9WIIad

:adA] uopepunod
‘suonijied

radf Buipie)
:adA) Buuoo[4
:edeyg Buijooy
:ysid Buiyooy
:adA] Buljooy
:S||epp JO1IBIXT

$3)NqN}}y AJepuodas buipfing

156508656~ 'E¥ELS8VE
3181LSNANOD NON - €

1331S d3Y33INIONT-3dd - S3d
A3HS INJWJIND3A - 22009

uonIpuo) v
'} 'bg jusweseg ON
14 'bg jejoL L
1912 Uonoadsuj 6861/6861
Jeauo)siH

IOVHOILS INJNLINO3T L-a- L¥0
dOHS/3Di440 L# "LSId - 800

ALNNOD SYNGSLLid - ¥90
34
1 ¥0800%90

OIS YWOHY IO 40 SHIANOISSININOD ALNNOD 40 NOILVIOOSSY

:weysAg Ajlnoag

radA] Jepjundg

‘wJely a4
:Buo g 387 SdO
1SSB|D UonONIISuo) O8I
:adf] sweiy
:Kouednaag

:auoz pooj4

;Jusweseyq

:53110)S "ON
paunbaypng
;juawpedag

9¥SYL MO "'ITUAATTIVH
9IVHO N 002

:Buipiing
IS

BEL VLY

1laquinN uonjeso anbiun

J19quInp jassy

2¢0e/eL/e0




12 abegq
TCOZIOEIBO “JO SY

Ayu3z Aq iejag esueinsu|
ALNNOD 29AuNESLLId
9IS YWOHY MO 40 SHYINOISSININOD ALNNOD 40 NOILVIDOSSY

Saimea

IwWoIdLD3N3
EERIINES

22022160




fAyu3z Aq j1leleq 9dueInsy|
z. Bbed ALNNOD 9¥NgSLld
2202/08/60 O SV 9IS YINOHVYIMO 40 SHIANOISSININOD ALNNOD 40 NOILVIOOSSY 2202/21/60




g/ :8beyd
¢20Z/0€/60 -0 sY

000

000
00°008'9¢€
|esieiddy
220Z/0€/90

anje sjuajuo) pejepoiN
JUNOLWY UOISN{oX3

MaN 1800 Juswodelday
82Inag uoneneA

a1eQ JO sY
SUOISN|IUCY UORENEA

Amu3 Aq jiejaqg 2oueInsuU}
ALNNOD 9¥NESLlId

AOVHIAVY

220z/Se/s0

so|IW 96€
saIW 6'9

7yBiaH fi0g BAy

ueadQ }seIEeN
1810 e auid

151 1ueIpAH 3114
SonquURY [eleusn
:19)owlad

:adA] uonepunod
‘suoiiped

radA] Buijie)
:adA) Buuooly
:adeyg Buyooy
1yald Buyooy
:adA) Buyyooy
:s|jepn Jouelxg

181 .€€°66- '€S0€8L°GE
A18ILSNENOI NON - €

71331S A3433INIONT-3dd - S3d
¥IMOL NOILYIINNIWNOD - 60002

‘uonipuod X
314 "bg juswoesegq ON
¥1d "bs jejoy 3
:9}eg uonoadsu| G661/S661
:[esuo}sIH

SYNNILNY-SHIMOL - €10
9-¥ S10T-SYNNILNVY-SHIMOL - 600

ALNNOD DdNgStlid - ¥90
el
£10600%¥90

9IS VINOHV IO 40 SHINOISSININOD ALNNOD 4O NOLLVIOOSSY

:woysAg fjunasg

:adA) Japjuudg

wiely adl4

:Buo 2 Je71 Sd9

:SSE[D) UOIJONIISU0) OS]
:adA] swelq
:KouednanQ

:auo0z pooj4

Juswaseq

:$9110]G "ON
:pasinbayiing
;Juswpedaq

9PSPL MO 'ATNAATTVH
1811£€°G6~ '€G0EBL'SE

:Buipjing

1)

BELTET

:laquiny uoneso] anbiun

:1equINp }9Ssy

2c0e/chie0




salnjea]

VoI L0313
CERILYET

fmug Aq 1ejaQ asueinsu|
¥ :9bed ALNNOD DANgSLlid
2202/0€/60 'O SY 9IS YINOHVY MO JO SYIANOISSININOD ALNNOD 40 NOLLVIDOSSY 2202/Z B0




L INJW3ISVL ON juswaseq
SIPNqUPY WIOISPUIM

Amu3 Aq |1e39Qg BdURINSU]
G, ebed ALNNOD 9uNngsLild
2202/0¢/60 O sv¥ 9IS YIWOHVYTMO 40 SHIANOISSINWOD ALNNOD 40 NOILYIDOSSY 220¢2/21/60




00°000°0}
000
00°002'€
lesielddy
220Z/0€/90

anjeA SjusuoD pPajepoA
UNOWY UoISN|oX3

MaN 1802 Juswade|dey
224N0G UOHEN[BA

aleq jO sy
SUOISN|OU0) UOEN[EA

9/ :9bed
2202/0€/60 1O sV

JOVHIAY

08
¢e0e/5e/S0

ON

Auju3 Aq jle}eq adueInsu}

ALNNOD SYNgSLld

seliw 96¢
s3|i 6'9

ybiaH Ai0jg Bay A

‘NOILYGNNOd OOM d3sivy

‘INON

'acom

‘A00M

=)

(ZLrzii) Mo

“IVLAN

‘SANLS NO ONIAIS AO0OM

181 LEE'S6- '€G0LBLSE
3191LSNANOD/ANVYEL - L

aoOM - am

9NIGTING IDVHOLS - 25009

‘uopipuo)d X

:'1d '‘bg yusweseyg ON
)4 bgjeiol 8
:ajeq uonoadsu| G661/5661

|eau03sIH

DNIATING Y3AMOL - ¥10
9-¥ SLOT-SYNNILNY-SHIMOL - 600

ALNNOD ©9dYNgSLLid - ¥90
144
0600790

9IS YINOHVINO JO SYIANOISSINWOD ALNNOD 40 NOILVIOOSSY

SaINqURY AJepucoss bulpiing

uesasQ 1s9IesN
1s1q deq @114

181 uRIpAH 2114
SOINqURIY [elsud

19)3WlIad
:adA] uonepunod
:suoiped

rad£] Buipen
:adA} Bunioold
:adeyg Buiyooy
:yond Buyooy
:adA] Buyooy
S|{EM J0113)XT

:weysAg flindeg

:adA] Jepjundg

wley said

:buo7 R 11 SdO

:S$SB|D UOI}9MIISuol) OS]
:ad£] awely
:KouednaoQ

:auo0z pooj4

juswasey

:S311018 "ON
ipainboylng
juswyedaqg

2¥SPL MO "FTUAATTIVH
181/€€°66- '€50€81L°GE

:Butpiing
:8)s

BELITIEN]

:lequinN uonjeao anbiun

:1oquIny 19ssy

2c0e/clie0




salnjead

IvoI¥L03 13
EELILVELS

Anu3z Aq |iejeq sdsueinsu]
11 webed ALNNOD DuNASLLid
¢202/0E/60 O sV 9IS YIWOHYIMO 40 SUINOISSINNOD ALNNOD 40 NOLLYIOOSSY 2¢02/21160




Amu3z Aq |1e39Qg 92URINSU|
g/ ebed ALNNOD D¥NGSllild
¢c02/0e/60 4O sV 9IS VINOHVTMO 40 SHYINOISSININOD ALNNOD 40 NOILVIDOSSY 220z/eLien




6/ :abed
¢Z02/0€/60 ‘1O sV

00°008°€EL'}
00'009'6€€
00°00.'099'G
|esieiddy
¢20z/0€/90

anje/ siuajuoD pa|apoln
JuNoLUY UOISN|oxX3

MON 1807 Juswoe|dey
22inog uonenjeA

o1ed JO sY

SUOISN|oUOYH UONEN[EA

13

sybiloy Auoyg Bay

s9llw 8¢
soIW L7
193} 05

6001

NOILYANNO4 ONILOOH FLIUONOD 'ANNOYD NO V1S ILIHONOD

‘SaNLS/HILSYd
‘“I¥OILSNOJY

JANIA ‘'ONILIIHYD
‘diH

‘(Z1/8-21/S) WNIa3n
‘STTONIHS LIYHISY

S413 Y2078 ILIHINOD NO HOlud

%00} JONVTIIZAENS O3AIA

%001} 3did 13M

%001 TYNNYIA - WHY Y Jdld ‘%001 JILYWOLNY - NdYTV JHId

AOVHIAY

eL0€
2¢0¢/s2/S0

ON

A3z Aq jleyag @2ueinsu)
ALNNOD DyNdgsSLlid
9IS YIWOHVYIMO 40 SYINOISSININOD ALNNOD 40 NOILLVYIDOSSY

uonipuod

14 "bg Jjusweseg
14 "bgei0)
:a)eq uonosedsu|

‘jeouo}siH

T/£8Y.°G6- '186ZE6°VE
AMNOSYW d3LSI0r -2
AYMNOSYW @3LSIOr - NP
OININD HLTV3H - €000
X

ON

l

800¢/800C

1430 HLVAH ALNNOD - £20

1d3d HLV3AH ALNNOD - 210

ALNNOD DYNESLLId - ¥90

/x4
120210¥90

SONGUAY

ueso(Q jseIesN
1810 1deq a4

1s1Qq JueIpAH ail4
SINGUNY (219U
:1ajowad

:adA] uonepunoy
‘suoipued

:adA] Buijia)
:adk) Bullooly
:adeysg Bupooy
yoyd Buyooy
:adf] Buijooy
:S|IEAA JOLIBIXT
BpUGI3S bulp[ing
:weyshg fjunoeg
:adA} Jopjundg
twlely aay

:6uo g 387 SdO
:85B|) UoIjONNSU0) 0S|
:odA ] awesq
:fouednoaoQ

:au0Z7 pooj4

juawaseyqg

:53110)S "ON
:pannbavypiing
;jJuawipedag

LOGY.L MO U3 LSATVON
3937100 "3 00v L

:Butpiing
aNs

HELVET
:Jequuinp uoneso anbiun
:JaqUINN JOssy

2¢02/2Li60




08 :abed
€20c¢/0e/60 4O sV

Amug Aq piejag asueinsu|
ALNNOD dNESLLd
9IS YIWOHVYTMO 40 SHINOISSININOD ALNNOD 40 NOILVIOOSSY

N3O MISY

OuwId|y sainjeaq

(S3SYOX004 ‘'SHIN00T 'S1INIGYD) SNIFLTING
HOLYH3INIO dNXOvE

S1dI1 IAILOWOLNY

salnjea]

ONIgNNTd

dO1400d - ONILVIH
VIIHL03 13

d01400¥ - ONINOILIANOD div
SAVIAIRG

2e0e/cLie0




I INIW3SvE ON jusweseg
SIINqUIIVY WIOISPUIM

fnuz Aq jielag 2dueansu)
18 :sbeyq . ALNNOD D¥NASLLld
2¢02/0€/60 1O sY 9IS VWOHVY MO J0O SYINOISSININOD ALNNOD 40 NOLLVIOOSSY 2202/21/60




28 9bed
220Z/0€/60 4O sV

00°000'00S
00°00t'05
00'00£'90G'2
|esieiddy
2¢02/0€/90

an|eA S1usu0n) pajapo
unowy uoIsnjoxg

MmaN 1807 Juswaoelday
30IN0S UOEN|BA

31ed JO sY

SUOISNoUO) UONEN[eA

9l

S p8E
salW |y

1yBiay Aoysg Bay 8c¢e

NOILYANNO4 ONILOOH 313HONOD ‘STIVM NOILYANNOL JLFHIONOD

%001 TYNNVI
ANIWIDYNYI AONIADHIWT IOVHINY
ANNOJ Dkngs ) 1g
: At 5 0229
2202/52/50
ON

Anu3g Aq jlelag adueinsu)
ALNNOD 9¥N8SLlid

‘SANLS/MIVMANYA
“IVOILSNOOV

JANIA "ONILIJEVYO

‘1v1d

‘Lv14

"ANVHEWIN ITIONIS

M0079 ILIYONOD NO MOId8

%00} IONVINIALNS O3AIA

%001 3did 13M

- WYYV 314 "%001 DILYWOLNY - WYYV 314
9/16.2°G6- 'LyL8Y6VE

37911SNGNOD NON AYNOSYIN - v
3191L.SNFGNOD-NON AUYNOSVIN - ONIW
ONIATING IVLNIWNIIAOD - L2002

:uonipuod X
14 ‘bg yuswaseg ON
“1dbsiel0L b

:a)e uondadsuy £102/210¢2

:|e21I0ISIH

HIINIO LWOIW ADNIOEINIT - 820
YIINIO LWOW AONIOHU3WI - €10

ALNNOD ©dNgsllid - +90
8¢
820€L0¥90

91S YWOHVYTHO 4O SHANOISSINNOD ALNNOD 40 NOILVIOOSSY

SOINGURY

uead( jsalesnN
1s1g1deq alid

1510 JUBIPAH 3114
SaINquUIlY [B13udD

119)9uWlIad
:adA] uoljepunod
:suolped

radA] Buma)d
:adA} Buloold
:adeyg Buljooy
1yond Buiyooy
:ad£] Buooy
:S||EA J0119)XT
epuoJas bulpying
rweyshs fjunseg
:adk) Japjundg
Twaey a4
:Buogie1 8do
1SSB[H uoldNsuod 0S|
:adf] sweuq
:AouednaonQ

:auoz poojd

juswasey

:S91101S "ON
:paanboypaing
‘juswpeds(

LOSYZ MO "¥ILSTTYON
JAINA 003 S04

:Buip|ing

)8

HEL [ETT
:19quInN uoljeso] anbiun
11IaquINN Jassy

2e0¢e/elL/60




€98 ebed
2202/0€/60 30 sV

fyu3z Aq |lejeq @2ueinsSu|
ALNNOD DdN™SLLid
1S YIWOHVYTHO 40 SHYINOISSININOI ALNNOD 40 NOILYIDOSSY

Sainjea]

ONIgANTd

d01400Y - ONILVIH
IvoldLO3 T3

d013400Y - ONINOILIANOD HIY
EERITVETS

2202/21/60




1 LNIWISVYH ON juswaseg
S9INqUIIY WIOISPUIM

Amuz Aq |1ejaq asueinsu|
¥8 :ebed ALNNOD 2¥NASLild
2202/0€/60 10 SY IS YWOHVYIMO 40 SYINOISSININOD ALNNOD 40 NOLLYIOOSSY [AAVAAY]




g :ebeyq
2¢02/0e/60 3O sV

00°008'€Z
00°009°2
00°00€£'68L
|esieiddy

220¢/0e/20

anjeA SIUSU0) PajapoN
JUNOWY UOISN{IX]

Ma 1507 Juswade|dey
20IN0S UOHEN|BA

si1eQ JO sY
SUOISN[oU0Y Uonenep

Amu3 Aq j1ejaQq adsueinsu)
ALNNOD DYNAESLlld

ADVHIAAY

€20¢/S52/S0

soliW 8¢
salw gL

aybiay Aioyg Bay 081

'ONNO¥D NO gv1S ILIHONOD

'INON

"INON

EENES

'‘J1avo

(ZLr-ZLIL) MO

“IVLAN

‘S1dID NO ONIAIS TV.LAN

sajnqupy Alepuodas bulpiing

Sty6..L 66" '¥B08YE VE
J1HLSNGNOO NON - €

1331S A3YIANIONT-IHd - S3d
FOVHYD IDIAYIAS - 9€00C

‘uoljpuo) X
:}J4 ‘bg jusweseg ON
14 °bg|ejop l
:a)eQ uonoadsu| 2102/210¢C
lesuo3siH

dOHS dIND3 /39VvH0LS LINOW DINY3 - 8€0
HIINIO LWOW AONIOHIN3 - €10

ALINNOD D¥Nasllid - ¥90
8¢
8€0£10¥90

9IS VINOHVINMO 40 SYANOISSININOD ALNNOD 40 NOILYIDOSSY

uead() }salesn
1810 1de( a1

181 WWeIpAH a4
ESUCT A AEENED]
:19)9WlIad

:2dA] uoljepunoy
‘suonied

:adA] Buipan
:adA ) Builoold
:adeyg Buyjooy
:yoyd Buyooy
:adK) Buijooy
:S||BAA JOUIBIXT

:waysAg AjlInoag

:edA ] Jepundg

‘wey adi4

:Buo 2387 SdO
1$SBJD) UoldNIISuU0) OS]
:adA)] sweiq
:AauednaoQ

:8u0Z7 pooj|4

Jualaseq

:189140]S "ON
:paiinbaypiing
;juawpedaqg

L0SYL MO "HILSTTVIW
AAINA 003 S0L

:Buip|ing

:aNs

BELTNET

slequinN uoneaoT] anbiun

11oquINY 19SSy

¢zozieiieo




ag 'abed
2202/0e160 4O sy

Amu3 Aq j1e3oQg souelnsu)|
ALNNOJD 9¥NESLlid
9IS YINOHY IO 40 SUINOISSINNOD ALNNOD 40 NOILVIOOSSY

Saamead

ONIgINNTd
LNVIQVY - ONILYIH
IvORLOFTE
EERIES

220221160




Au3z Aq 1e3aq adueinsuj
L8 @bed ALNNOD DuNESLild
¢202/0e/60 O sV 9IS VWOHVYTMO 40 SHINOISSINNOD ALNNOD 40 NOLLVIOOSSY 2202/21/60




g9 9beyq
2202/0€/60 ‘1O SY

00°00%'9€S
00°00¥%'8Y
00'002'L12'L
|esieiddy
2Z0Z/0€/30

an|e sjusiucy pajopPoi
JUNOWY UOISN|OX]

MeN 1500 Juswaoe|dey
20In0g uonenien

e1ed JO sY

SUOISA2UOY) UONHENeA

Amju3 Aq fiejaqg adueansy|
ALNNOD D¥NYSLild

8l

JOVHIAVY

09€9lL

2¢0¢/5¢2/S0

ON

SO|IW YYE
sa|w ||

1y6iay Lioyg Bay 9eg
‘ANNOYD NO av1S ILIHONOD
‘SANLS/IVMAYA

“TYIILSNODY
REECER
'‘379v9
(zLv-2HL) MO
IVLAN

'SLHID NO ONIAIS TVLIN

%001 JONVTIIFALNS OIAIA
%001 3dld LIM

%00} TYNNYIA - WYYV 34i4 '%001 JILYWOLNY - WHYTY Jdid

8GG8//°G6~ 'Y08Y6 ¥E
3781LSNGWOO NON - €

733LS A3433ANIONT-IAd - S3d
JISNOHIUVM - ¥¥00C

‘uolIpuo)d X
14 ‘bg jusweseg ON
14 "bg jejoL b
:ajeq uonoadsu| 120¢/120¢
:|eoLiolIsIH

ISNOHIHYM-YILNIO LWOW AONIOHIWT - 6€0
HILNTO LNOW AONIOHIWI - €10

ALNNOD DHNESLLId - 90
6¢
6€£0€10790

9IS YIWOHVINO 40 SYIANOISSININOD ALNNOD 40 NOILYIDOSSY

SSIqURY

uead( 1salesn
1s1g1da@ a4

1s1q JueIpAH a1
EEIGC IS AETENED)

:19jownad
:adA] uonepunod
‘suolied

:adA] Bule)
:adA] Buiioold
:adeys Buyooy
:yoyd Buyooy
:ad&] Buiyooy
:S||eAA J01IIXT
Epucoag Bulpling
:weysAg Ajundag
:adA) Jepjundg
iulely adid

:Buoy 7187 Sd9
15|79 UOII2NIISU0) 0S|
:adA] sweaq
:AouednaoQ

:auo0Z pooj4

Juswaseq

:$9110}S "ON
:paainboypling
:juawpedaq

L0GYZ MO "HILSTTIVOW
JAAIYA D03 S0L

:Burp|ing
SIS

BELVIET
;jaquiny uoneao anbiun
J1aquinp J3ssy

2202/21/60




68 :abed
€c02/0e/60 4O SV

fmuz Aq j1ejag asueInsy|
ALNNOD ©9dNdSLlid
5|S YWOHY MO 40 SHIANOISSININOD ALNNOD 30 NOILVIDOSSY

saImyeag

ONIgWNd

SYIALVIH LINN - ONILYIH
voId10313

SIIIAISS

2cozielieo




Anu3z Aq jle1a@g asueinsuy)
06 :abed ALNNOD 9dNgSLLId
2202/0£/60 3O sV 9IS YINOHV MO 40 SHINOISSININOD ALNNOD 40 NOLLVIOOSSY 2202/21160




16 :abed
2202/0€/60 3O sY

00°000°50C
00°00€'6€
00°000'982
|esieiddy

2202/0€/90

an|ep Sjusiu0y PaBPON
junoLY UOISN|oXg

MO 1800 juswaoe|dey
82IN0G UONEN[EA

8jeq Jo sv
SUOISM[OUCY UOHEN[EA

9l

S3|lW ¥8E
ssjw 7|

ybiay L1038 Bay 00¢

NOILYANNO4 DNILOOH 13HINOD 'ANNOUD NO gv1S ILIWONOD

Ayuz Aq Jelsg adueinsuy
ALNNOD DYNASLlid

JOVH3IAY

0005

220¢/S2/S0

ON

‘27av.INNOW3A
“IvOILSNOOY
“TANIA

‘I78v9

(zb/8-Z1/8) WNIG3aW
V13N

SLHID NO ONIQIS TVLAW ‘S4dI3

SaINqI}Y AEpuooss bulpiing

%00} FONVTTIFAENS OFAIA
%001 3did 13m

%001 TYNNYA - WEVTV a4 ‘%001 JILYWOLNY - WXV 3914

92808/°G6- ‘G689V6 7€
I791LSNGWOD NON - €

7331S @3XTINIONT-IYd - S3d

ONIQTING (301440) NOILVHLSININGY - 10009

IuonIpuod X
'31d4 "bg juswoaseg ON
¥1d "bs |ei0) }
:93e(Q uonsadsu| 6002/600¢
:|esuo)siy

¥1D 1X3 NSO - 620
H1D01X3 NSO - ¥i0

ALNNOD DdNgSLLid - 90
6¢
6201710¥90

9IS YWOHY MO0 JO SHINOISSINNOD ALNNOD 40 NOILVIOOSSY

ueanQ JselesN
181 1daq au4

18i1Q JueJpAH 314
SIINqQUIIY |elduag

:19]9WLIad
:adA] uonepunod
:suoiined

radA) Buipad
:ad£A) Buyloold
:adeyg Buyooy
ya31d Buyooy
:adA)] Buijooy
:S|leM JoLag

:weysAg Ajunoeg

:adA) Japjunds

ruuely aid

:Buo g I1e1 SdO
:sse|) uoloNNsuUod OSI
:adA] swelq
:KouednooQ

:au0z7 poold

;jusweseg

:$3110)S ‘ON
:pasnbaypiing
;juswpedag

LOGPL MO "HILSTTVON
OIH1D313 "M 202

:Buipling
RS

Jaquialy

z1aquinN uoleao anbiun

J1aquunp Jassy

2c02/ch/e0




z6 :abedq
2202/0€/60 3O SY

Anug Aq pejaq asueansuy|
ALNNOD SuNgsSLlid
9IS YIWOHV MO 30 SYINOISSINNOI ALNNOD 4O NOILYIOOSSY

(S3SVYOMO008 ‘SHAMDO0T 'S13NIaVD) SNIFLING
sainjeaq

ONIgWN1d

IV WHVM d30404 - ONILY3H
IVOIdLO3 13

¥V d30HO0L - ONINOILIANOD HIV
SI0IAI9S

2202/21/60




L INJW3SvYL ON Juswaseg
SOINQLIY WIOISPUIpy

Amuz Aq |ieja@g asueinsu|
£6 :ebed ALNNOD D¥NAS1lid
2202Z/0€/60 JO sY 9IS YIWOHVTXO JO SYINOISSINNOD ALNNOD 4O NOILVIOOSSY 220e/eLien




p6 ebedq
¢c0c/0e/60 O sY

00'000'G1L
00°00€'L
00°000'GZ
|esieiddy
2¢0¢2/0e/90

anjey Sjusluoy) pajepon
JUNOLLY UOISN|oX3

MaN 1807 Juswaoe|day
92IN0g uonenjepn

81ed JO SV

SUOISN[JUOY UONEN|EA

fpuz Aq 139 9dURINSU|
ALNNOD DYNASLLId

€l

JOVHINAY

006

220c/Se/S0

ON

S ¥8E
s9ow L7

:yBiay Kioyg Bay ozl

‘310d

‘INON

‘INON

‘HiMY3

'‘318vo

‘(ZurzLiL) MO

e

‘S1HID NO ONIQIS TV.LIN

SeJNqI}IY Aepuooss bulping

G61182'G6- '660.¥6 ¥
A19ILSNANOD NON - €

733LS AIHIINIONT-3dd - S3d
SNIANG JOVHOLS - 25008

:uonipuod X
14 "bg uaweseg ON
¥14°bg|ej0) }
:9jeq uonoadsu) 1202/1202
{{eou0ISIH

1 JOVHOLS 1X3 NSO - 29€0
Y10 1X3 NSO -~ 10

ALNNOD DdN8sSLLId - ¥90
9¢
9e0v10¥90

9IS YINOHV MO 30 SHIANOISSINWOI ALNNOD 40 NOILYIOOSSY

ueanQ )ssIesN
1s1q ydeq a1d

1s1g WetphAH ali4
UL AZELED)
19)3Wad

:2adA] uonepunod
:suoniued

:adA) Buia)
:adA] Buiiooq
:adeyg Guijooy
1yoyd Buyooy
:adA] Buyooy
:S|IeAA J0119)X]

‘weysAg Anoas

:adA] Jepjuudg

‘waely aldi4

:Buo 21871 8d9
:SSE|D UOKoNIISU0) 0S|
:odA) swelq
:KouednosQ

:auoz pooj4

;juswaseg

:$3140]G "ON
:paainbayppng
;Juswpedaq

L0S¥Z MO "HILSITYON
Ol¥1313 M 202

:Buipling

311

BELTITETT

;JaquinN uoneso] anbiun

:JaquInp }assy

¢coeizhe0




G6 :abed
2202/0€/60 30O sV

Anug Aq jrelag asuransu)
ALNNOD DdNISLLId
9IS VWOHVIMO 40 SYINOISSIAWOD ALNNOD 40 NOILVYIOOSSY

Sainjea]

3INON
EERIYE

2z0z/eLien




fuzg Aq jlejag adueinsuy)
96 :abed ALNNOD DyNngsllid
¢20¢/0€/60 3O sY 9IS YIWOHVTIMO 40 SHUINOISSININOD ALNNOD 4O NOILVIOOSSY 2c0e/cien




16 obed
2202/0€/60 4O SV

00°000'6
000
00'002'6
|esiesddy
220¢/0E/90

anje A S|IDIUOD PIISPON
JUNOWY UoISN|IX3

MaN 1807 Juswade|dsy
201n0g UonENEA

a1eq 4O sv
SUOISN[IU0) UOHEN[EA

AOVHIAY

¥9¢
¢20¢/Se/S0

ON

Amu3z Aq |1ejaq 2dueInsu|

ALNNOD D¥Ngsllid

SaIw 8¢
sefiw |

yBiay Kioyg Bay 89

'NOILYANNOH4 AOOM G3SIvY

‘3NON

'INON

‘dooMm

‘I1gvo

(2LivzLiL) MO

'SITONIHS LIVHASY
'SANLS NO ONIAIS GOOM

1€8082'G6- 'SP0LYE VE
3191LSNIWOD/FNVHL - L

dOOM - dM

9NIQTING ADVHOLS - 25009

‘uonipuoln X

14 ‘bg juswaseg ON
14 'bg |B30L L
:aje(q uonoadsul 6002/6002

:|eoi0lsIH

2 39VHOLS 1X3 NSO - LED
¥13 IX3I NSO -¥10

ALNNOD D1NgsSLlild - 90
FAS
2£0¥10¥90

9IS YWOHY MO0 20 SYINOISSINNOD ALNNOD 40 NOILVIDOSSY

sanqInjy AJepuodss buiping

ueadQ jsalesn
1s1g 1daq il

1810 JUBIPAH 414
UGN ABELED]
:19}aWI9d

:adf] uoljepunoy
‘suoljiped

sad£ | Buipe)n
:adA) Buiiool4
:adeys buljooy
:yond Buyooy
:adX) Buyooy
:S|IeM JolI9Ixg

cwashg Anoasg

:adA) Japundg

‘uuely ang

:Buo » 181 SdO
1$SE|D) UONIINNISUO) 0S|
:odA] awely
:KouednsasQ

:auoz pooj4

jJuswaseq

:89110]S "ON
:palinbavpling
;juawpedsq

LOSYZ MO "YILSTTYON
J™H13T3I M 202

:Buipning
[l

BELIEY

:1aquiny uoneao anbiun

:1aqunp 19SSy

2z20c/elie0




SoInjes]

3INON
CERILVEL

Anu3 Aq jiejaqg asueinsu|
86 'afed ALNNOD DYNESLlid
2202/0€/60 3O sV 9IS VINOHYTMO 40 SYINOISSININOD ALNNOI 40 NOILVIDOSSY 220e/TLie0




Aipu3 Aq prejaQg @ouesnsuy|
66 'obed ALNNOD 9YNAsSLLId

220¢/0E/60 O sY 9IS VIWOHYTHO 40 SHINOISSININOD ALNNOD 40 NOILVIOOSSY 220¢/¢1/60




00l :9bed
2202/0€/60 JO sV

00°00€'€1L8
00°00¥'2S€
00°008°00%'L
|esieiddy
2202/0€/90

anjeA SIUSII0Y Pajopony
JUNOLLY UOoISN|oX3

M3N 1807 Juswase|dsy
20IN0S UCHEN|BA

e1ed JO svY
SuoISNoUo) UCREN|EA

8l

ybiey A101g Bay

SOl $8E
el Z'E
1094 61

cecl

NOILYANNOL ONILOOL I1IHUONOD 'ANNOYD NO 8V1S FL3HONOD

%00} TVNNVYIN

AOVHINY
000S!
00¥.6

2¢0¢/5¢/50

ON

Anug Aq jiejaq asueansu|
ALNNOD D¥NGSLild
9IS YINOHVYIMO 40 SHINOISSININOD ALNNOD 40 NOILVIDOSSY

%0

3INON 'I7gv.INNOW3A
3INON "TYIILSNOJY
H37v3S 'ONILIdHYOD
‘IJ1gvo

‘(Z1/8-211S) WNIQan
“IVLAN

'S1HID NO ONIGIS TYLIN

01 IDNVIHIAYNS OIAIA
%001 3did 13M

WYYV 3414 ‘%001 DILYINOLNY - WHVTV 314

¥661¢8'56- '79SY6 v
319ILSNENOD NON - €

T331S AIYIIANIONTI-3dd - S3d

‘uonpuod

14 "bg jusweaseg
14 "bgjejoL
:9)eq uonoadsu|

:|e210}SIH

Y3IINID OdX3 - 1100}
X

S3A

[4

1661//661

H3LN3O OdX3 - LEQ
HIINIO OdX3 -910

AINNOD D¥NESLlid - ¥90

Le
1€0910%90

SONGUIY

ueaoQ JsalesN
181 1daq 814

181q WelpAH aid
R U ATZEDED)

119j8WLad
:adA] uonepuno4
suoniped

radA] Bulye)
:adA)] Buuoo|4
:adeys Buyooy
1yopd Buyooy
:adA} Buyooy
:S||BAA JO1I9IXT]
EpU023S bulp|ing
:wayshg Ajunoag
:adA] Jopjunds
‘wely adig

:Buo ® 187 SdO
:ssej) uoINISUOD OS|
radA] sweiq
:AouednoaoQ

:8u02 poojd

;Juswaseg

:1$8110)G "ON
paanbaypjing
;juawpedag

L0GYL MO “H3LSITVONW
0.2 AMH M 00SY

:Buipiing

g

Jsaquiay

:Jaquiny uoneso anbiun

JJequiny )assy

¢¢0c/cLied




10} ebed
2202108160 'JO SV

Amu3z Aq jrejeq aoueinsu|
ALNNOD DANESLEd
9IS YWOHVY IO 40 SY3INOISSININOD ALNNOD 40 NOLLVIDOSSY

Saimjeaj

ONIgNNTd
VOldLO313
YIATIHO
H3iod
CERIIVELS

2202/¢1/60




Amuz Aq [1e}ag @dueinsu|
201 obed ALNNOD DuNASLlId
2202/0¢€/60 1O sV 9IS VWOHY MO 40 SYINOISSININOD ALNNOD 40 NOILVIDOSSY 2202/21/60




00°006'99
00°00€'9
00°00v'9¢C
jesiesddy

2¢0¢/0E/90

SN[BA SJUaJU0Y) PSISPON
JUNOWY UOISNIOX

MaN 1807 juswaoe|dey
22IN0g uonen|ep

81eq JO sv
SUOISN[5UCD UOHEN[EA

€0l :abed
220T/0E/60 4O SV

1

JOVHIAY

00T
2¢0¢/S2/S0

ON

fyu3 Aq |1eja asueinsu|

ALNNOD D¥NgS1lid

solw 8¢
SOl Z°E
189} 02
ybiay Kiojg Bay 88l
‘NNOYD NO av1S ILIYONOD
‘INON
‘INON
REERVEL
'I7avo
‘(zL/8-24/s) WNIaIn
“IVL3AN

'S1HID NO ONIAIS V1IN

SenGUy AIEpU0daS bupling

6505¢8°G6- 'SPESY6 ¥E
A79ILSNENOO/INVEL - L

dOOM - M

ONIdING IDVHOLS - 25009

‘uolipuod X

14 'bs juswaseyg ON
14 'bg |ejoL 3
:9)eQ uopvadsu] 1661/.661

:|esuo)siy

1 39VHOLS OdX3 - ¢€0
HILNID OdX3 - 810

AINNOD DYNGSLLId - ¥90
[43
¢£0910790

9IS YIWOHV X0 40 SYANOISSINWOD ALNNOD JO NOILVIDOSSY

ueadQ JsaJesN
181 1daq a4

18I0 WUBIPAH 214
S9INqIINY [elauad
:19j9WLIad

:adA}] uonepuno4
:suomped

:adA| Buipen
:adA) Buuooly
radeys Buiooy
:1y2jid Buyyooy
:adA] Buiyooy
:S|{EAA JOLIB)XT]

:waysAg Ajnoesg

:adA) Japjunds

‘wdely adl4

:Buo g 1e1 8dO
1SSe|9 UonANIISUOD OS]
:odA) awelq
:Aouednong

:auoz pooj4

;Juswaseg

:$9110}S "ON
:paiinboayang
Juawpedsq

LOSYZ MO "Y3LSTTVON
0.2 AMH M 00§V

Buipling

g1

Haquiapy

;loqwinN uonjeao anblun

:Joquunp }9ssy

2202/21160




0ol :9beg
2¢02/0¢/60 1O sV

Anu3z Aq pejag aoueinsu|
ALNNO2 9dN{SLlid
9IS YWOHVYTMO 40 SH3NOISSININOD ALNNOD 40 NOILVYIOOSSY

sainjeag

ONIdNNd

SHILVIH 1INN - ONILVIH
IVOIYLO3 13

L1INN - ONINOILIANOD HIY
CERIVESS

2¢02re/e0




Auz Aq ey asuesnsu|
G0l :ebed ALNNOD DYNASLlid
2202/0€/60 40 sV 91S YWOHVY MO 40 SHIANOISSINNOD ALNNOD 40 NOILVIDOOSSY 2202/21/60




0070092
00°008°L
00'00€'G€
|esieiddy
2202/0€/90

an|eA SuSIuU0D PROPOIN
JUNOWY UOoISN|OX

MaN 1500 Jusweoe|day
20In0g UoREN|BA

aleq 10 sY
SUOISN|oU0Y UCRHEN|EA

90l :obed
2202/0€/60 3O sV

ol

JOVHIAY

0cL
2¢02/52/50

ON

Anu3 Aq |1ejag adsueinsu|

ALNNOD DyN8SLLid

Saiw 8¢
sl Z'¢
199} 0/
3ybiay Kuoyg Bay 801
‘ONNOXD NO aV1S ILIUONOD
‘INON
‘INON
"y3vas
‘IIgvo
‘(ZL/8-2118) WNIO3IW
A

S1dID NO ONIAIS V1IN

SeINGURY AEpuossg bulpling

9€05¢28'S6- ‘8L LSv6'vE
J79IL.SNGNOD/ANYEL - L

AOOM - M

9NIQTING IOVHOLS - 25002

‘uonpuod X

14 "bg jusweseyg ON
) 'bg jeyoL l
:ajeQ uonoadsu| 1661/.661

‘|esuoysiH

Z A9VHOLS OdX3 - €E0
H3IN3ID OdX3 - 910

AINNOD DYNESLLId - ¥90
€e
££0910¥90

OIS YINOHV YO 40 SHANOISSININOD ALNNOD 4O NOLLYIDOSSY

ueadQ }salesN
181 ydaq au4

181 JEIpAH 2114
SNqUAY [EIPUH
B EITNER]

:adA] uonepunoy
‘suoijiped

radA] Bula)
:adA) Bunlooly
:adeyg buyooy
yoyd Buyooy
:adA] Bujooy
:S||BM JO149)X]

rwoysAg fjunoog

:adA) sepjundg

suely adid

:Buo g 181 Sd9
:SSE|D) UonoNIIsuo) 0S|
:odA] awel]
:AouednoasQ

:8uoZ poo|4

‘Juswaseq

1$3110)S "ON
:pannbovpling
:juawyedag

LOSYZ MO "HILSITVYON
0.2 AMH M 00SY

:Buipping

oS

HEL ETT

:JaquinN uoneso] anbiun

:JoquINN 9SSy

€c0g/cLi60




saInjeaq

IWOHLO313
EERINER]

Aymu3z Aq jrejag asueansuy
ALNNOD 2uNaS1iid
9IS YWOHYIMO 40 SYIANOISSINNOD ALNNOD 40 NOLLVIOOSSY 2202/2i 160

101 :sbegq
€20Z/0E/60 O sV




Aiu3g Aq j1e3aq @dueinsu|
golL :abed ALNNOD ©¥NgGSllid
2202/0€/60 40 sV 9IS YIWOHV MO 40 SHIANOISSININOD ALNNOD 40 NOILYIO0SSY 2202/21i60




RESOLUTION
23-286

The Board of County Commissioners, Pittsburg County, met in special session on Monday, May

8,2023.
WHEREAS, the Pittsburg County Sheriff's Office wishes to declare the following vehicles

surplus, to be sold at the McAlester Auto Auction on Thursday, June 1, 2023.

ITEM# DESCRIPTION SERIAL/VIN#
B-789 2013 Ford ¥2 Ton Crew Cab 4X4 1IFTFWIEF4 DKD91448

THEREFORE, BE IT KNOWN, the Board of County Commissioners, Pittsburg County, do
hereby declare the above-mentioned vehicles surplus, to be sold at the McAlester Auto Auction

on Thursday, June 1, 2023.

BOARD OF COUNTY COMMISSIONERS
PITTSBURG COUNTY, OKLAHOMA

ATTEST: CHAIRMAN % /ﬂ»#——-—_.h_
MEMBER/ZW %A
= B/

MEMBER

COUNTY CLERK Q@‘)@ &C‘u‘s\m (7 /




surplus

From: Julie Padgett <jpadgett@pittsburgsheriff.com>
Sent: Tue, May 2, 2023 at 3:07 pm

To: bocc@pittsburg.okcounties.org

Sandra,

Could we please get this vehicle on the agenda for surplus

2013 ford 1/2 ton 4 door crew cab 4x4 truck
Vin# 1FTFW1EF4DKD91448

INV# B789
PURCHASED ON 6/28/2013
$25,250.00

Julie Padgeti

Pittsburg County Sheriff's Office
1210 N. West St

McAlester, Ok 74501
918-423-5858




RESOLUTION
23-287

The Board of County Commissioners, Pittsburg County, met in regular session on Monday, May
8,2023.

WHEREAS, the Board of County Commissioners, Pittsburg County, has determined that the
existing exhaust fans at the Southeast Expo Center must be removed before for the installation of
the HVAC system can proceed.

WHEREAS, this resolution will act as Change Order No. 1 to the Contract between Pittsburg
County and Stone Electric. This change order will be in the amount of $9,800.00 and will be for
the removal of the existing eight (8) exhaust fans and louvers, to cover holes created by the
removal of the exhaust fans with sheet metal to match the existing sheet metal (as close as
possible due to the fading of the existing sheet metal) and will consist of all materials needed and
Jabor to complete the change order.

THEREFORE, BE IT RESOLVED, the Board of County Commissioners, Pittsburg County, do
hereby approve Change Order No. 1 to the Contract between Pittsburg County and Stone Electric
for American Rescue Plan Act Project No. ARPA-21.004 for the Expo Roof/HVAC Project.

BOARD OF COUNTY COMMISSIONERS
PITTSBURG COUNTY, OKLAHOMA

ATTEST: CHAIRMAN // / 4———\
i, VICE-CHAIRMAN oy ,,f/{,...
NN

MEMBER

COUNTY CLERK @ﬁpﬁ MWM




Stone Electric

P.O. Box 1
Pittsburg, Ok. 74560
(918)432-6312

Fax (918)432-6313

Name / Address

Pittsburg County Expo Center
CIO Pittsburg County Comissioners
115 East Carl Albert PKWY
McAlester, Ok 74501

Estimate

Date

Estimate #

4/24/2023

Project

Description

Qty

Rate

Total

Price to remove 8 existing exhaust fans and
louvers. Cover hole with matching colored
sheet metal (as close as possible due to sun
fading on original metal). Labor and materials

9,800.00

9,800.00

Total

$9,800.00




SECTION 125 FLEXIBLE BENEFIT PLAN
ADOPTION AGREEMENT

The undersigned Employer hereby adopts the Section 125 Flexible Benefit Plan for those
Employees who shall qualify as Participants hereunder. The Employer hereby selects the
following Plan specifications:

A.

D.

EMPLOYER INFORMATION

Name of Employer:
Address:

Employer Identification Number:
Nature of Business:

Name of Plan:

Plan Number:

EFFECTIVE DATE

Original effective date of the Plan:
If Amendment to existing plan,
effective date of amendment:

PITTSBURG COUNTY OK
115 E CARL ALBERT PKWY
MCALESTER, OK 74501
73-6006407

MUNICIPALITY
PITTSBURG COUNTY OK
Flexible Benefit Plan

501
125/Flex

July 1,2010

July 1,2023

ELIGIBILITY REQUIREMENTS FOR PARTICIPATION

Eligibility requirements for each component plan under this Section 125 document will
be applicable and, if different, will be listed in Item F.

Length of Service:
Retiree Wording:

Minimum Hours:

Age:

PLAN YEAR

First day of the month following 60 days.
N/A

All employees with 36 hours of service or
more each week. An hour of service is each
hour for which an employee receives, or is
entitled to receive, payment for performance
of duties for the Employer.

Minimum age of 18.0 years.

The current plan year will begin on July 1,
2023 and end on June 30, 2024.

Each subsequent plan year will begin on
July 1 and end on June 30.



E. EMPLOYER CONTRIBUTIONS

Non-Elective Contributions:

Elective Contributions
(Salary Reduction):

The Employer may at its sole discretion
provide a non-elective contribution to
provide benefits for each Participant under
the Plan. This amount will be set by the
Employer each Plan Year in a uniform and
non-discriminatory manner. If this non-
elective contribution amount exceeds the
cost of benefits elected by the Participant,
excess amounts will not be paid to the
Participant as taxable cash.

The maximum amount available to each
Participant for the purchase of elected
benefits through salary reduction will be:

$25000.00 per plan year, not to exceed
100% of compensation

Each Participant may authorize the
Employer to reduce his or her compensation
by the amount needed for the purchase of
benefits elected, less the amount of non-
elective contributions. An election for
salary reduction will be made on the benefit
election form.



AVAILABLE BENEFITS: Each of the following components should be considered a
plan that comprises this Plan.

1.

Group Medical Insurance -- The terms, conditions, and
limitations for the Group Medical Insurance will be as set forth in the
insurance policy or policies described below: (See Section V of the Plan
Document)
Blue Cross Blue Shield | American Fidelity Assurance Company
Accident Only and Hospital Indemnity |
Eligibility Requirements for Participation, if different than Item C.

Disability Income Insurance -- The terms, conditions, and limitations for the
Disability Income Insurance will be as set forth in the insurance policy or policies
described below: (See Section VI of the Plan Document)

N/A
Eligibility Requirements for Participation. if different than Item C.

Cancer Coverage -- The terms, conditions, and limitations for the Cancer
Coverage will be as set forth in the insurance policy or policies described below:
(See Section V of the Plan Document)

American Fidelity Assurance Company C-11 and subsequent plans |
Eligibility Requirements for Participation, if different than Item C.

Dental/Vision Insurance -- The terms, conditions, and limitations for the
Dental/Vision Insurance will be as set forth in the insurance policy or policies
described below: (See Section V of the Plan Document)

Blue Cross Blue Shield Dental | Vision Service Plan |
Eligibility Requirements for Participation, if different than Item C.

Group Life Insurance which will be comprised of Group term life insurance
and Individual term life insurance under Section 79 of the Code.

The terms, conditions, and limitations for the Group Life Insurance will be as set
forth in the insurance policy or policies described below: (See Section VII of the
Plan Document)

N/A

Individual life coverage under Section 79 is available as a benefit, and the face
amount when combined with the group-term life, if any, N/A exceed $50,000.
Eligibility Requirements for Participation, if different than Item C.

Dependent Care Assistance Plan -- The terms, conditions, and
limitations for the Dependent Care Assistance Plan will be as set
forth in Section IX of the Plan Document and described below:




Minimum Contribution - $0.00 per Plan Year
Maximum Contribution - $5000.00 per Plan Year
Recordkeeper: American Fidelity Assurance Company

Eligibility Requirements for Participation, if different than Item C.

N/A
7. Medical Expense Reimbursement Plan (ak.a. Healthcare Flexible Spending
Account) -- The terms, conditions, and limitations for the Medical Expense

Reimbursement  Plan will be as set forth in Section VIII of the Plan Document and
described below:

Minimum Coverage - $0.00 per Plan Year or a Prorated
Amount for a Short Plan Year.

Maximum Coverage - $3050.00 per Plan Year or a Prorated
Amount for a Short Plan Year. In no event can the maximum
exceed the limit as indicated by the IRS in accordance with the
law.

Recordkeeper: American Fidelity Assurance Company
Restrictions: As outlined in Policy G-905/R1.

Grace Period: The Provisions in Section 8.06 of the Plan to permit a
Grace Period with respect to the Medical Expense Reimbursement Plan
are not elected.

Carryover: The Provisions in Section 8.07 of the Plan to permit a
Carryover with respect to the Medical Expense Reimbursement Plan are
elected.

Carryover Maximum: $610 per Plan Year.

HEART Act: The provisions in Section 8.08 of the Plan to permit the
Qualified Reservist Distribution of the Heroes Earnings Assistance and
Relief Tax Act (HEART) are elected.

Eligibility Requirements for Participation, if different than Item C.

8. Health Savings Accounts — The Plan permits contributions to be made to a
Health Savings Account on a pretax basis in accordance with Section X of the
Plan and the following provisions:

HSA Trustee — N/A

Maximum Contribution — N/A



Limitation on Eligible Medical Expenses — For purposes of the Medical
Reimbursement Plan, Eligible Medical Expenses of a Participant that is eligible
for and elects to participate in a Health Savings Account shall be limited to
expenses for:

N/A

Elicibility Requirements for Participation, if different than Item (&F

a.

An Employee must complete a Certification of Health Savings Account
Eligibility which confirms that the Participant is an eligible individual who
is entitled to establish a Health Savings Account in accordance with Code
Section 223(c)(1).

Eligibility for the Health Savings Account shall begin on the later of (i)
first day of the month coinciding with or next following the Employee’s
commencement of coverage under the High Deductible Health Plan, or (ii)
the first day following the end of a Grace Period available to the
Employee with respect to the Medical Reimbursement Accounts that are
not limited to vision and dental expenses (unless the participant has a
$0.00 balance on the last day of the plan year).

An Employee’s eligibility for the Health Savings Account shall be
determined monthly.

Temporary COVID Relief Amendment—The Plan permits the following

Changes in accordance with Section XIV of the Plan, and as selected by the
Employer.



The Plan shall be construed, enforced, administered, and the validity

determined in accordance with the applicable provisions of the Employee Retirement
Income Security Act of 1974, (as amended) if applicable, the Internal Revenue Code of
1986 (as amended), and the laws of the State of Oklahoma. Should any provision be
determined to be void, invalid, or unenforceable by any court of competent jurisdiction, the
Plan will continue to operate, and for purposes of the jurisdiction of the court only, will be
deemed not to include the provision determined to be void.

This Plan is hereby adopted

PITTSBURG COUNTY OK -
(Name of Employer)

Signed By: %/ /2_7_.;—————_“_,
/

Title:

APPENDIX A
Related Employers that have adopted this Plan

Name(s):
N/A

THIS DOCUMENT IS NOT COMPLETE WITHOUT SECTIONS I THROUGH XIII
PD — 1122 SW Document ID # 157494MCP #58389 Effective Date:07/01/2023 5/4/23 10:43 AM




SECTION 125 FLEXIBLE BENEFIT PLAN
SECTION I
PURPOSE

The Employer is establishing this Flexible Benefit Plan in order to make a broader range of benefits available to
its Employees and their Beneficiaries. This Plan allows Employees to choose among different types of benefits
and select the combination best suited to their individual goals, desires, and needs. These choices include an
option to receive certain benefits in lieu of taxable compensation.

In establishing this Plan, the Employer desires to attract, reward, and retain highly qualified, competent
Employees, and believes this Plan will help achieve that goal.

It is the intent of the Employer to establish this Plan in conformity with Section 125 of the Internal Revenue
Code of 1986, as amended, and in compliance with applicable rules and regulations issued by the Internal
Revenue Service. This Plan will grant to eligible Employees an opportunity to purchase qualified benefits
which, when purchased alone by the Employer, would not be taxable.

SECTION II

DEFINITIONS

The following words and phrases appear in this Plan and will have the meaning indicated below unless a
different meaning is plainly required by the context:

2.01 Administrator The Employer unless another has been designated in
writing by the Employer as Administrator within the meaning of Section
3(16) of ERISA (if applicable).

2.02 Beneficiary Any person or persons designated by a participating
Employee to receive any benefit payable under the Plan on account of the
Employee's death.

2.02a Carryover The amount equal to the lesser of (a) any unused amounts

from the immediately preceding Plan Year or (b) an amount up to $610,
as indexed for inflation, paralleling the indexing applicable to the limit on
salary reduction contributions under Code Section 125(i) of the Code,
except that in no event may the Carryover be less than five dollars ($5).

2.03 Code Internal Revenue Code of 1986, as amended.

2.04 Dependent Any of the following:

(a) Tax Dependent: A Dependent includes a Participant's spouse and
any other person who is a Participant's dependent within the meaning of
Code Section 152, provided that, with respect to any plan that provides
benefits that are excluded from an Employee’s income under Code Section
105, a Participant's dependent (i) is any person within the meaning of
Code Section 152, determined without regard to Subsections (b)(1), (b)(2),
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2.05

2.06

and (d)(1)(B) thereof, and (i) includes any child of the Participant to
whom Code Section 152(e) applies (such child will be treated as a
dependent of both divorced parents).

(b) Student on a Medically Necessary Leave of Absence: With respect
to any plan that is considered a group health plan under Michelle’s Law
(and not a HIPAA excepted benefit under Code Sections 9831(b), (c) and
9832(c)) and to the extent the Employer is required by Michelle’s Law to
provide continuation coverage, a Dependent includes a child who qualifies
as a Tax Dependent (defined in Section 2.04(a)) because of his or her full-
time student status, is enrolled in a group health plan, and is on a
medically necessary leave of absence from school. The child will
continue to be a Dependent if the medically necessary leave of absence
commences while the child is suffering from a serious iliness or injury, is
medically necessary, and causes the child to lose student status for
purposes of the group health plan’s benefits coverage. Written physician
certification that the child is suffering from a serious illness or injury and
that the leave of absence is medically necessary is required at the
Administrator’s request. The child will no longer be considered a
Dependent as of the earliest date that the child is no longer on a medically
necessary leave of absence, the date that is one year after the first day of
the medically necessary leave of absence, or the date benefits would
otherwise terminate under either the group health plan or this Plan. Terms
related to Michelle’s Law, and not otherwise defined, will have the
meaning provided under the Michelle’s Law provisions of Code Section
9813.

(c) Adult Children: With respect to any plan that provides benefits that
are excluded from an Employee’s income under Code Section 105, a
Dependent includes a child of a Participant who as of the end of the
calendar year has not attained age 27. A ‘child’ for purpose of this
Section 2.04(c) means an individual who is a son, daughter, stepson, or
stepdaughter of the Participant, a legally adopted individual of the
Participant, an individual who is lawfully placed with the Participant for
legal adoption by the Participant, or an eligible foster child who is placed
with the Participant by an authorized placement agency or by judgment,
decree, or other order of any court of competent jurisdiction. An adult
child described in this Section 2.04(c) is only a Dependent with respect to
benefits provided after March 30, 2010 (subject to any other limitations of
the Plan). :

Dependent for purposes of the Dependent Care Reimbursement Plan is
defined in Section 9.04(a).

Effective Date The effective date of this Plan as shown in
Item B of the Adoption Agreement.

Elective Contribution The amount the Participant authorizes the
Employer to reduce compensation for the purchase of benefits elected.



2.07

2.08

2.09

2.10

2.11

2.12

2.13

2.14

2.15

2.16

2.17

2.18

Eligible Employee Employee  meeting  the  eligibility
requirements for participation as shown in Item C of the Adoption
Agreement.

Employee Any person employed by the Employer on
or after the Effective Date.

Employer The entity shown in Item A of the Adoption
Agreement, and any Related Employers authorized to participate in the
Plan with the approval of the Employer. Related Employers who
participate in this Plan are listed in Appendix A to the Adoption
Agreement. For the purposes of Section 11.01 and 11.02, only the
Employer as shown in Item A of the Adoption Agreement may amend or
terminate the Plan.

Employer Contributions ~Amounts that have not been actually
received by the Participant and are available to the Participant for the
purpose of selecting benefits under the Plan. This term includes Non-
Elective Contributions and Elective Contributions through salary
reduction.

Entry Date The date that an Employee is eligible to
participate in the Plan.
ERISA The Employee Retirement Income Security

Act of 1974, Public Law 93-406 and all regulations and rulings issued
thereunder, as amended (if applicable).

Fiduciary The named fiduciary shall mean the
Employer, the Administrator and other parties designated as such, but
only with respect to any specific duties of each for the Plan as may be set
forth in a written agreement.

Health Savings Account A “health savings account” as defined in
Section 223(d) of the Internal Revenue Code of 1986, as amended
established by the Participant with the HSA Trustee.

HSA Trustee The Trustee of the Health Savings Account
which is designated in Section F.8 of the Adoption Agreement.

Highly Compensated Any Employee who at any time during the
Plan Year is a "highly compensated employee" as defined in Section
414(q) of the Code.

High Deductible Health Plan A health plan that meets the
statutory requirements for annual deductibles and out-of-pocket expenses
set forth in Code section 223(c)(2).

HIPAA The Health Insurance Portability and
Accountability Act of 1996, as amended.

10



2.19

2.20

2.21

2.22

2.23

2.24

2.25

2.26

2.27

2.28

3.01

Insurer Any insurance company that has issued a
policy pursuant to the terms of this Plan.

Key Employee Any Participant who is a "key employee" as
defined in Section 416(i) of the Code.

Non-Elective Contribution A contribution amount made
available by the Employer for the purchase of benefits elected by the
Participant.

Participant An Employee who has qualified for Plan
participation as provided in Item C of the Adoption Agreement.

Plan The Plan referred to in Item A of the
Adoption Agreement as may be amended from time to time.

Plan Year The Plan Year as specified in Item D of the
Adoption Agreement.

Policy : An insurance policy issued as a part of this
Plan.

Preventative Care Medical expenses which meet the safe

harbor definition of “preventative care” set forth in IRS Notice 2004-23,
which includes, but is not limited to, the following: (i) periodic health
evaluations, such as annual physicals (and the tests and diagnostic
procedures ordered in conjunction with such evaluations); (ii) well-baby
and/or well-child care; (iii) immunizations for adults and children; (iv)
tobacco cessation and obesity weight-loss programs; and (v) screening
devices. However, preventative care does not generally include any
service or benefit intended to treat an existing illness, injury or condition.

Recordkeeper The person designated by the Employer to
perform recordkeeping and other ministerial duties with respect to the
Medical Expense Reimbursement Plan and/or the Dependent Care
Reimbursement Plan.

Related Employer Any employer that is a member of a related
group of organizations with the Employer shown in Item A of the
Adoption Agreement, and as specified under Code Section 414(b), (c) or

(m).

SECTION HI

ELIGIBILITY, ENROLLMENT, AND PARTICIPATION

ELIGIBILITY: Each Employee of the Employer who has met the eligibility requirements of Item C of
the Adoption Agreement will be eligible to participate in the Plan on the Entry Date specified or the
Effective Date of the Plan, whichever is later. Dependent eligibility to receive benefits under any of
the plans listed in Item F of the Adoption Agreement will be described in the documents governing
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3.02

3.03

3.04

3.05

those benefit plans. To the extent a Dependent is eligible to receive benefits under a plan listed in Item
F, an Eligible Employee may elect coverage under this Plan with respect to such Dependent.
Notwithstanding the foregoing, life insurance coverage on the life of a Dependent may not be elected
under this Plan.

ENROLLMENT: An eligible Employee may enroll (or re-enroll) in the Plan by submitting to the
Employer, during an enrollment period, an Election Form which specifies his or her benefit elections for
the Plan Year and which meets such standards for completeness and accuracy as the Employer may
establish. A Participant's Election Form shall be completed prior to the beginning of the Plan Year, and
shall not be effective prior to the date such form is submitted to the Employer. Any Election Form
submitted by a Participant in accordance with this Section shall remain in effect until the earlier of the
following dates: the date the Participant terminates participation in the Plan; or, the effective date of a
subsequently filed Election Form.

A Participant's right to elect certain benefit coverage shall be limited hereunder to the extent such rights
are limited in the Policy. Furthermore, a Participant will not be entitled to revoke an election after a
period of coverage has commenced and to make a new election with respect to the remainder of the
period of coverage unless both the revocation and the new election are on account of and consistent
with a change in status, or other allowable events, as determined by Section 125 of the Internal Revenue
Code and the regulations thereunder.

TERMINATION OF PARTICIPATION: A Participant shall continue to participate in the Plan until the
earlier of the following dates:

a. The date the Participant terminates employment by death, disability, retirement or other
separation from service; or

b. The date the Participant ceases to work for the Employer as an eligible Employee; or

c. The date of termination of the Plan; or

d. The first date a Participant fails to pay required contributions while on a leave of absence.

SEPARATION FROM SERVICE: The existing elections of an Employee who separates from the
employment service of the Employer shall be deemed to be automatically terminated and the Employee
will not receive benefits for the remaining portion of the Plan Year.

OUALIFYING LEAVE UNDER FAMILY LEAVE ACT: Notwithstanding any provision to the
contrary in this Plan, if a Participant goes on a qualifying unpaid leave under the Family and Medical
Leave Act of 1993 (FMLA), to the extent required by the FMLA, the Employer will continue to
maintain the Participant’s existing coverage under the Plan with respect to benefits under Section V and
Section VIII of the Plan on the same terms and conditions as though he were still an active Employee.
If the Employee opts to continue his coverage, the Employee may pay his Elective Contribution with
after-tax dollars while on leave (or pre-tax dollars to the extent he receives compensation during the
leave), or the Employee may be given the option to pre-pay all or a portion of his Elective Contribution
for the expected duration of the leave on a pre-tax salary reduction basis out of his pre-leave
compensation (including unused sick days or vacation) by making a special election to that effect prior
to the date such compensation would normally be made available to him (provided, however, that pre-
tax dollars may not be utilized to fund coverage during the next plan year), or via other arrangements
agreed upon between the Employee and the Administrator (e.g., the Administrator may fund coverage
during the leave and withhold amounts upon the Employee’s return). Upon return from such leave, the
Employee will be permitted to reenter the Plan on the same basis the Employee was participating in the
Plan prior to his leave, or as otherwise required by the FMLA.

12



4.01

4.02

SECTION 1V
CONTRIBUTIONS

EMPLOYER CONTRIBUTIONS: The Employer may pay the costs of the benefits elected under the
Plan with funds from the sources indicated in Item E of the Adoption Agreement. The Employer
Contribution may be made up of Non-Elective Contributions and/or Elective Contributions authorized
by each Participant on a salary reduction basis.

IRREVOCABILITY OF ELECTIONS: A Participant may file a written election form with the
Administrator before the end of the current Plan Year revising the rate of his contributions or
discontinuing such contributions effective as of the first day of the next following Plan Year. The
Participant’s Elective Contributions will automatically terminate as of the date his employment
terminates. Except as provided in this Section 4.02 and Section 4.03, a Participant’s election under the
Plan is irrevocable for the duration of the plan year to which it relates. The exceptions to the
irrevocability requirement which would permit a mid-year election change in benefits and the salary
reduction amount elected are set out in the Treasury regulations promulgated under Code Section 125,
which include the following:

(a) Change in Status. A Participant may change or revoke his election under the Plan upon the
occurrence of a valid change in status, but only if such change or termination is made on account of, and
is consistent with, the change in status in accordance with the Treasury regulations promulgated under
Section 125. The Employer, in its sole discretion as Administrator, shall determine whether a requested
change is on account of and consistent with a change in status, as follows:

(1) Change in Employee’s legal marital status, including marriage, divorce, death of spouse, legal
separation, and annulment;

(2) Change in number of Dependents, including birth, adoption, placement for adoption, and death,;

(3) Change in employment status, including any employment status change affecting benefit
eligibility of the Employee, spouse or Dependent, such as termination or commencement of
employment, change in hours, strike or lockout, a commencement or return from an unpaid
leave of absence, and a change in work site. If the eligibility for either the cafeteria Plan or any
underlying benefit plans of the Employer of the Employee, spouse or Dependent relies on the
employment status of that individual, and there is a change in that individual’s employment
status resulting in gaining or losing eligibility under the Plan, this constitutes a valid change in
status. This category only applies if benefit eligibility is lost or gained as a result of the event.
If an Employee terminates and is rehired within 30 days, the Employee is required to step back
into his previous election. If the Employee terminates and is rehired after 30 days, the
Employee may either step back into the previous election or make a new election;

(4) Dependent satisfies, or ceases to satisfy, Dependent eligibility requirements due to attainment
of age, gain or loss of student status, marriage or any similar circumstances; and

(5) Residence change of Employee, spouse or Dependent, affecting the Employee’s eligibility for
coverage.

(b) Special Enrollment Rights. If a Participant or his or her spouse or Dependent is entitled to special
enrollment rights under a group health plan (other than an excepted benefit), as required by HIPAA
under Code Section 9801(f), then a Participant may revoke a prior election for group health plan
coverage and make a new election, provided that the election change corresponds with such HIPAA
special enrollment right. As required by HIPAA, a special enrollment right will arise in the
following circumstances: (i) a Participant or his or her spouse or Dependent declined to enroll in
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(©)

group health plan coverage because he or she had coverage, and eligibility for such coverage is
subsequently lost because the coverage was provided under COBRA and the COBRA coverage was
exhausted, or the coverage was non-COBRA coverage and the coverage terminated due to loss of
eligibility for coverage or the employer contributions for the coverage were terminated; (ii) a new
Dependent is acquired as a result of marriage, birth, adoption, or placement for adoption; (iii) the
Participant’s or his or her spouse’s or Dependent’s coverage under a Medicaid plan or under a
children’s health insurance program (CHIP) is terminated as a result of loss of eligibility for such
coverage and the Participant requests coverage under the group health plan not later than 60 days
after the date of termination of such coverage; or (iv) the Participant, his or her spouse or Dependent
becomes eligible for a state premium assistance subsidy from a Medicaid plan or through a state
children’s insurance program with respect to coverage under the group health plan and the
Participant requests coverage under the group health plan not later than 60 days after the date the
Participant, his or her spouse or Dependent is determined to be eligible for such assistance. An
election change under (iii) or (iv) of this provision must be requested within 60 days after the
termination of Medicaid or state health plan coverage or the determination of eligibility for a state
premium assistance subsidy, as applicable. Special enrollment rights under the health insurance
plan will be determined by the terms of the health insurance plan.

Certain Judgments, Decrees or Orders. If a judgment, decree or order resulting from a divorce, legal
separation, annulment or change in legal custody (including a qualified medical child support order
[QMCSOY]) requires accident or health coverage for a Participant’s child or for a foster child who is
a dependent of the Participant, the Participant may have a mid-year election change to add or drop
coverage consistent with the Order.

(d) Entitlement to Medicare or Medicaid. If a Participant, Participant’s spouse or Participant’s

(e)

®

Dependent who is enrolled in an accident or health plan of the Employer becomes entitled to
Medicare or Medicaid (other than coverage consisting solely of benefits under Section 1928 of the
Social Security Act providing for pediatric vaccines), the Participant may cancel or reduce health
coverage under the Employer’s Plan. Loss of Medicare or Medicaid entitlement would allow the
Participant to add health coverage under the Employer’s Plan.

Family Medical Leave Act. If an Employee is taking leave under the rules of the Family Medical
Leave Act, the Employee may revoke previous elections and re-elect benefits upon return to work.

COBRA Qualifying Event. If an Employee has a COBRA qualifying event (a reduction in hours of
the Employee, or a Dependent ceases eligibility), the Employee may increase his pre-tax
contributions for coverage under the Employer’s Plan if a COBRA event occurs with respect to the
Employee, the Employee’s spouse or Dependent. The COBRA rule does not apply to COBRA
coverage under another Employer’s Plan.

(g) Changes in Eligibility for Adult Children. To the extent the Employer amends a plan listed in Item

F of the Adoption Agreement that provides benefits that are excluded from an Employee’s income
under Code Section 105 to provide that Adult Children (as defined in Section 2.04(c)) are eligible to
receive benefits under the plan, an Eligible Employee may make or change an election under this
Plan to add coverage for the Adult Child and to make any corresponding change to the Eligible
Employee’s coverage that is consistent with adding coverage for the Adult Child.

(h) Cancellation due to reduction in hours of service. A Participant may cancel group health plan (as

that term is defined in Code Section 9832(a)) coverage, except Health FSA coverage, under the
Employer’s Plan if both of the following conditions are met:
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(1)

(i)

The Participant has been in an employment status under which the Participant was
reasonably expected to average at least 30 hours of service per week and there is a
change in that Participant’s status so that the Participant will reasonably be expected to
average less than 30 hours of service per week after the change, even if that reduction
does not result in the Participant ceasing to be eligible under the group health plan; and
The cancellation of the election of coverage under the Employer’s group health plan
coverage corresponds to the intended enrollment of the Participant, and any related
individuals who cease coverage due to the cancellation, in another plan that provides
minimum essential coverage with the new coverage effective no later than the first day of
the second month following the month that includes the date the original coverage is
cancelled.

(i) Cancellation due to enrollment in a Oualified Health Plan. A participant may cancel group health

plan (as that term is defined in Code Section 9832(a)) coverage, except Health FSA coverage, under
the Employer’s Plan if both of the following conditions are met:

@

(ii)

The Participant is eligible for a Special Enrollment Period (as defined in Code Section
9801(f)) to enroll in a Qualified Health Plan (as described in section 1311 of the Patient
Protection and Affordable Care Act (PPACA)) through a competitive marketplace
established under section 1311(c) of PPACA (Marketplace), pursuant to guidance issued
by the Department of Health and Human Services and any other applicable guidance, or
the Participant seeks to enroll in a Qualified Health Plan through a Marketplace during
the Marketplace’s annual open enrollment period; and

The cancellation of the election of coverage under the Employer’s group health plan
coverage corresponds to the intended enrollment of the Participant and any related
individuals who cease coverage due to the cancellation in a Qualified Health Plan
through a Marketplace for new coverage that is effective beginning no later than the day
immediately following the last day of the original coverage that is cancelled.

(j) Cancellation due to related individuals® enrollment in a Qualified Health Plan. For elections

effective on or after January 1, 2023, a participant may cancel an election of family coverage under
a group health plan (as that term is defined in Code Section 9832(a)), except Health FSA coverage,
under the Employer’s Plan if both of the following conditions are met:

(i)

One or more related individuals are eligible for a Special Enrollment Period (as defined
in Code Section 9801(f)) to enroll in a Qualified Health Plan (as described in section
1311 of the Patient Protection and Affordable Care Act (PPACA)) through a competitive
marketplace established under section 1311(c) of PPACA (Marketplace), pursuant to
guidance issued by the Department of Health and Human Services and any other
applicable guidance, or one or more already-covered related individuals seeks to enroll in
a Qualified Health Plan through a Marketplace during the Marketplace’s annual open
enrollment period; and

The cancellation of the election of coverage under the Employer’s group health plan
coverage corresponds to the intended enrollment of the related individual or related
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4.03

individuals who cease coverage due to the cancellation in a Qualified Health Plan
through a Marketplace for new coverage that is effective beginning no later than the day
immediately following the last day of the original coverage that is cancelled. If the
employee does not enroll in a Qualified Health Plan through an Exchange as set forth in
Notice 2014-55, the employee must elect self-only coverage (or family coverage
including one or more already-covered related individuals) under the group health plan.

Notwithstanding anything to the contrary in this Section 4.02, the change in election rules in this
Section 4.02 do not apply to the Medical Expense Reimbursement Plan, or may not be modified with
respect to the Medical Expense Reimbursement Plan if the Plan is being administered by a
Recordkeeper other than the Employer, unless the Employer and the Recordkeeper otherwise agree In
writing.

OTHER EXCEPTIONS TO IRREVOCABILITY OF ELECTIONS. Other exceptions to the

irrevocability of election requirement permit mid-year election changes and apply to all qualified
benefits except for Medical Expense Reimbursement Plans, as follows:

(a)

(b)

(©)

(d)

Change in Cost. If the cost of a benefit package option under the Plan significantly increases
during the plan year, Participants may (i) make a corresponding increase in their salary reduction
amount, (i) revoke their elections and make a prospective election under another benefit option
offering similar coverage, or (iii) revoke election completely if no similar coverage is available,
including in spouse or dependent’s plan. If the cost significantly decreases, employees may elect
coverage even if they had not previously participated and may drop their previous election for a
similar coverage option in order to elect the benefit package option that has decreased in cost
during the year. If the increased or decreased cost of a benefit package option under the Plan is
insignificant, the participant’s salary reduction amount shall be automatically adjusted.

Significant curtailment of coverage.

(i) With no loss of coverage. If the coverage under a benefit package option is significantly
curtailed or ceases during the Plan Year, affected Participants may revoke their elections for the
curtailed coverage and make a new prospective election for coverage under another benefit
package option providing similar coverage.

(ii) With loss of coverage. If there is a significant curtailment of coverage with loss of coverage,
affected Participants may revoke election for curtailed coverage and make a new prospective
election for coverage under another benefit package option providing similar coverage, ot drop
coverage if no similar benefit package option is available.

Addition or Sienificant Improvement of Benefit Package Option. If during the Plan Year a new
benefit package option is added or significantly improved, eligible employees, whether currently
participating or not, may revoke their existing election and elect the newly added or newly
improved option.

Change in Coverage of a Spouse or Dependent Under Another Employer’s Plan. If there is a
change in coverage of a spouse, former spouse, or Dependent under another employer’s plan, a
Participant may make a prospective election change that is on account of and corresponds with a
change made under the plan of the spouse or Dependent. This rule applies if (1) mandatory
changes in coverage are initiated by either the insurer of spouse’s plan or by the spouse’s employer,
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or (2) optional changes are initiated by the spouse’s employer or by the spouse through open
enrollment.

(¢) Loss of coverage under other group health coverage. If during the Plan Year coverage is lost under
any group health coverage sponsored by a governmental or educational institution, a Participant
may prospectively change his or her election to add group health coverage for the affected
Participant or his or her spouse or dependent.

CASH BENEFIT: Available amounts not used for the purchase of benefits under this Plan may be
considered a cash benefit under the Plan payable to the Participant as taxable income to the extent
indicated in Item E of the Adoption Agreement.

PAYMENT FROM EMPLOYER'S GENERAL ASSETS: Payment of benefits under this Plan shall be
made by the Employer from Elective Contributions which shall be held as a part of its general assets.

EMPLOYER MAY HOLD ELECTIVE CONTRIBUTIONS: Pending payment of benefits in
accordance with the terms of this Plan, Elective Contributions may be retained by the Employer in a
separate account or, if elected by the Employer and as permitted or required by regulations of the
Internal Revenue Service, Department of Labor or other governmental agency, such amounts of
Elective Contributions may be held in a trust pending payment.

MAXIMUM EMPLOYER CONTRIBUTIONS: With respect to each Participant, the maximum
amount made available to pay benefits for any Plan Year shall not exceed the Employer's Contribution
specified in the Adoption Agreement and as provided in this Plan.
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SECTION V
GROUP MEDICAL INSURANCE BENEFIT PLAN
PURPOSE: These benefits provide the group medical insurance benefits to Participants.
ELIGIBILITY: Eligibility will be as required in Items F(1), F(3), and F(4) of the Adoption Agreement.

DESCRIPTION OF BENEFITS: The benefits available under this Plan will be as defined in Items
F(1), F(3), and F(4) of the Adoption Agreement.

TERMS. CONDITIONS AND LIMITATIONS: The terms, conditions and limitations of the benefits
offered shall be as specifically described in the Policy identified in the Adoption Agreement.

COBRA: To the extent required by Section 4980B of the Code and Sections 601 through 607 of
ERISA, Participants and Dependents shall be entitled to continued participation in this Group Medical
Insurance Benefit Plan by contributing monthly (from their personal assets previously subject to
taxation) 102% of the amount of the premium for the desired benefit during the period that such
individual is entitled to elect continuation coverage, provided, however, in the event the continuation
period is extended to 29 months due to disability, the premium to be paid for continuation coverage for
the 11 month extension period shall be 150% of the applicable premium.

SECTION 105 AND 106 PLAN: It is the intention of the Employer that these benefits shall be eligible
for exclusion from the gross income of the Participants covered by this benefit plan, as provided in
Code Sections 105 and 106, and all provisions of this benefit plan shall be construed in a manner
consistent with that intention. It is also the intention of the Employer to comply with the provisions of
the Consolidated Omnibus Budget Reconciliation Act of 1985 as outlined in the policies identified in
the Adoption Agreement.

CONTRIBUTIONS: Contributions for these benefits will be provided by the Employer on behalf of a
Participant as provided for in Item E of the Adoption Agreement.

UNIFORMED _SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT:
Notwithstanding anything to the contrary herein, the Group Medical Insurance Benefit Plan shall
comply with the applicable provisions of the Uniformed Services Employment and Reemployment
Rights Act of 1994 (Public Law 103-353).

SECTION VI
DISABILITY INCOME BENEFIT PLAN

PURPOSE: This benefit provides disability insurance designated to provide income to Participants
during periods of absence from employment because of disability.

ELIGIBILITY: Eligibility will be as required in Item F(2) of the Adoption Agreement.

DESCRIPTION OF BENEFITS: The benefits available under this Plan will be as defined in Item F(2)
of the Adoption Agreement.
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TERMS. CONDITIONS AND LIMITATIONS: The terms, conditions and limitations of the Disability
Income Benefits offered shall be as specifically described in the Policy identified in the Adoption

Agreement.

SECTION 104 AND 106 PLAN: It is the intention of the Employer that the premiums paid for these
benefits shall be eligible for exclusion from the gross income of the Participants covered by this benefit
plan, as provided in Code Sections 104 and 106, and all provisions of this benefit plan shall be
construed in a manner consistent with that intention.

CONTRIBUTIONS: Contributions for this benefit will be provided by the Employer on behalf of a
Participant as provided for in Item E of the Adoption Agreement.

SECTION VII
GROUP AND INDIVIDUAL LIFE INSURANCE PLAN

PURPOSE: This benefit provides group life insurance benefits to Participants and may provide certain
individual policies as provided for in Item F(5) of the Adoption Agreement.

ELIGIBILITY: Eligibility will be as required in Item F(5) of the Adoption Agreement.

DESCRIPTION OF BENEFITS: The benefits available under this Plan will be as defined in Item F(5)
of the Adoption Agreement.

TERMS. CONDITIONS, AND LIMITATIONS: The terms, conditions, and limitations of the group
life insurance are specifically described in the Policy identified in the Adoption Agreement.

SECTION 79 PLAN: It is the intention of the Employer that the premiums paid for the benefits
described in Item F(5) of the Adoption Agreement shall be eligible for exclusion from the gross income
of the Participants covered by this benefit plan to the extent provided in Code Section 79, and all
provisions of this benefit plan shall be construed in a manner consistent with that intention.

CONTRIBUTIONS: Contributions for this benefit will be provided by the Employer on behalf of a
Participant as provided for in Item E of the Adoption Agreement. Any individual policies purchased by
the Employer for the Participant will be owned by the Participant.

SECTION VIII
MEDICAL EXPENSE REIMBURSEMENT PLAN

PURPOSE: The Medical Expense Reimbursement Plan is designed to provide for reimbursement of
Eligible Medical Expenses (as defined in Section 8.04) that are not reimbursed under an insurance plan,
through damages, or from any other source. It is the intention of the Employer that amounts allocated
for this benefit shall be eligible for exclusion from gross income, as provided in Code Sections 105 and
106, for Participants who elect this benefit and all provisions of this Section VIII shall be construed in a
manner consistent with that intention.

ELIGIBILITY: The eligibility provisions are set forth in Item F(7) of the Adoption Agreement.
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TERMS, CONDITIONS. AND LIMITATIONS:

Accounts. The Reimbursement Recordkeeper shall establish a recordkeeping account for each
Participant. The Reimbursement Recordkeeper shall maintain a record of each account on an
on-going basis, increasing the balances as contributions are credited during the year and
decreasing the balances as Eligible Medical Expenses are reimbursed. No interest shall be
payable on amounts recorded in any Participant's account.

Maximum benefit. The maximum amount of reimbursement for each Participant shall be
limited to the amount of the Participant's Elective Contribution allocated to the program during
the Plan Year, not to exceed the maximum amount set forth in Item F(7) of the Adoption
Agreement.

Claim Procedure. In order to be reimbursed for any medical expenses incurred during the Plan
Year, the Participant shall complete the form(s) provided for such purpose by the
Reimbursement Recordkeeper. The Participant shall submit the completed form to the
Reimbursement Recordkeeper with an original bill or other proof of the expense acceptable to
the Reimbursement Recordkeeper. No reimbursement shall be made on the basis of an
incomplete form or inadequate evidence of expense as determined by the Reimbursement
Recordkeeper. Forms for reimbursement of Eligible Medical Expenses must be submitted no
Jater than the last day of the third month following the last day of the Plan Year during which the
Eligible Medical Expenses were incurred. Reimbursement payments shall only be made to the
Participant, or the Participant's legal representative in the event of incapacity or death of the
Participant. Forms for reimbursement shall be reviewed in accordance with the claims
procedure set forth in Section XIL

Funding. The funding of the Medical Reimbursement Plan shall be through contributions by the
Employer from its general assets to the extent of Elective Contributions directed by Participants.
Such contributions shall be made by the Employer when benefit payments and account
administrative expenses become due and payable under this Medical Expense Reimbursement
Plan.

Forfeiture. Subject to Section 8.06 and 8.07, any amounts remaining to the credit of the
Participant at the end of the Plan Year and not used for Eligible Medical Expenses incurred
during the Participant's participation during the Plan Year shall be forfeited and shall remain
assets of the Plan. With respect to a Participant who terminates employment with the Employer
and who has not elected to continue coverage under this Plan pursuant to COBRA rights
referenced under Section 8.03(f) herein, such Participant shall not be entitled to reimbursement
for Eligible Medical Expenses incurred after his termination date regardless if such Participant
has any amounts of Employer Contributions remaining to his credit. Upon the death of any
Participant who has any amounts of Employer Contributions remaining to his credit, a
dependent of the Participant may elect to continue to claim reimbursement for Eligible Medical
Expenses in the same manner as the Participant could have for the balance of the Plan Year.

COBRA. To the extent required by Section 4980B of the Code and Sections 601 through 607 of
ERISA (‘COBRA”), a Participant and a Participant’s Dependents shall be entitled to elect
continued participation in this Medical Expense Reimbursement Plan only through the end of
the plan year in which the qualifying event occurs, by contributing monthly (from their personal
assets previously subject to taxation) to the Employer/Administrator, 102% of the amount of
desired reimbursement through the end of the Plan Year in which the qualifying event occurs.
Specifically, such individuals will be eligible for COBRA continuation coverage only if they
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have a positive Medical Expense Reimbursement Account balance on the date of the qualifying
event. Participants who have a deficit balance in their Medical Expense Reimbursement
Account on the date of their qualifying event shall not be entitled to elect COBRA coverage. In
lieu of COBRA, Participants may continue their coverage through the end of the current Plan
Year by paying those premiums out of their last paycheck on a pre-tax basis.

Nondiscrimination. Benefits provided under this Medical Expense Reimbursement Plan shall
not be provided in a manner that discriminates in favor of Employees or Dependents who are
highly compensated individuals, as provided under Section 105(h) of the Code and regulations
promulgated thereunder.

Uniform Coverage Rule. Notwithstanding that a Participant has not had withheld and credited
to his account all of his contributions elected with respect to a particular Plan Year, the entire
aggregate annual amount elected with respect to this Medical Expense Reimbursement Plan
(increased by any Carryover to the Plan Year), shall be available at all times during such Plan
Year to reimburse the participant for Eligible Medical Expenses with respect to this Medical
Expense Reimbursement Plan. To the extent contributions with respect to this Medical Expense
Reimbursement Plan are insufficient to pay such Eligible Medical Expenses, it shall be the
Employer's obligation to provide adequate funds to cover any short fall for such Eligible
Medical Expenses for a Participant; provided subsequent contributions with respect to this
Medical Expense Reimbursement Plan by the Participant shall be available to reimburse the
Employer for funds advanced to cover a previous short fall.

Uniformed Services Employment and Reemployment Rights Act. Notwithstanding anything to
the contrary herein, this Medical Expense Reimbursement Plan shall comply with the applicable
provisions of the Uniformed Services Employment and Reemployment Rights Act of 1994
(Public Law 103-353).

Proration of Limit. In the event that the Employer has purchased a uniform coverage risk policy
from the Recordkeeper, then the Maximum Coverage amount specified in Section F.7 of the
Adoption Agreement shall be pro rated with respect to (i) an Employee who becomes a
Participant and enters the Plan during the Plan Year, and (ii) short plan years initiated by the
Employer. Such Maximum Coverage amount will be pro rated by dividing the annual
Maximum Coverage amount by 12, and multiplying the quotient by the number of remaining
months in the Plan Year for the new Participant or the number of months in the short Plan Year,
as applicable.

Continuation Coverage for Certain Dependent Children. In the event that benefits under the
Medical Expense Reimbursement Plan does not qualify for the exception from the portability
rules of HIPAA, then, effective for Plan Years beginning on or after October 9, 2009,
notwithstanding the foregoing provisions, coverage for a Dependent child who is enrolled in the
Medical Expense Reimbursement Plan as a student at a post-secondary educational institution
will not terminate due to a medically necessary leave of absence before a date that is the earlier
of:

° the date that is one year after the first day of the medically necessary leave of absence; or
e the date on which such coverage would otherwise terminate under the terms of the Plan.

For purposes of this paragraph, “medically necessary leave of absence” means a leave of
absence of the child from a post-secondary educational institution, or any other change in
enrollment of the child at the institution, that: (i) commences while the child is suffering from a
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serious illness or injury; (ii) is medically necessary; and (iii) causes the child to lose student
status for purposes of coverage under the terms of the Plan. A written certification must be
provided by a treating physician of the dependent child to the Plan in order for the continuation
coverage requirement to apply. The physician’s certification must state that the child is
suffering from a serious illness or injury and that the leave of absence (or other change in
enrollment) is medically necessary.

8.04 ELIGIBLE MEDICAL EXPENSES:

8.05

Eligible Medical Expense in General. The phrase ‘Eligible Medical Expense’ means any
expense incurred by a Participant or any of his Dependents (subject to the restrictions in
Sections 8.04(b) and (c)) during a Plan Year that (i) qualifies as an expense incurred by
the Participant or Dependents for medical care as defined in Code Section 213(d) and
meets the requirements outlined in Code Section 125, (ii) is excluded from gross income
of the Participant under Code Section 105(b), and (iii) has not been and will not be paid
or reimbursed by any other insurance plan, through damages, or from any other source.
Notwithstanding the above, capital expenditures are not Eligible Medical Expenses under
this Plan.

Expenses Incurred After Commencement of Participation. Only medical care expenses
incurred by a Participant or the Participant’s Dependent(s) on or after the date such
Participant commenced participation in the Medical Expense Reimbursement Plan shall
constitute an Eligible Medical Expense.

Eligible Expenses Incurred by Dependents. For purposes of this Section, Eligible
Medical Expenses incurred by Dependents defined in Section 2.04(c) are eligible for
reimbursement if incurred after March 30, 2010; Eligible Medical Expenses incurred by
Dependents defined in Sections 2.04(a) and (b) are eligible for reimbursement if incurred
either before or after March 30, 2010 (subject to the restrictions of Section 8.04(b)).

Health Savings Accounts. If the Employer has elected in Item F.8 of the Adoption
Agreement to allow Eligible Employees to contribute to Health Savings Accounts under
the Plan, then for a Participant who is eligible for and elects to contribute to a Health
Savings Accounts, Eligible Medical Expenses shall be limited as set forth in Item F.8 of
the Adoption Agreement.

USE OF DEBIT CARD: In the event that the Employer elects to allow the use of debit cards (“Debit

Cards™) for reimbursement of Eligible Medical Expenses under the Medical Expense Reimbursement
Plan, the provisions described in this Section shall apply.

a.

Substantiation. The following procedures shall be applied for purposes of substantiating
claimed Eligible Medical Expenses after the use of a Debit Card to pay the claimed Eligible
Medical Expense:

(1) If the dollar amount of the transaction at a health care provider equals the dollar
amount of the co-payment for that service under the Employer’s major medical
plan of the specific employee-cardholder, the charge is fully substantiated
without the need for submission of a receipt or further review.

(i)  If the merchant, service provider, or other independent third-party (e.g.,
pharmacy benefit manager), at the time and point of sale, provides information to
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verify to the Recordkeeper (including electronically by e-mail, the internet,
intranet, or telephone) that the charge is for a medical expense, the charge is fully
substantiated without the need for submission of a receipt or further review.

b. Status of Charges. All charges to a Debit Card, other than co-payments and real-time
substantiation as described in Subsection (a) above, are treated as conditional pending
confirmation of the charge, and additional third-party information, such as merchant or service
provider receipts, describing the service or product, the date of the service or sale, and the
amount, must be submitted for review and substantiation.

c. Correction Procedures for Improper Payments. In the event that a claim has been reimbursed
and is subsequently identified as not qualifying for reimbursement, one or all of the following
procedures shall apply:

(1) First, upon the Recordkeeper’s identification of the improper payment, the
Eligible Employee will be required to pay back to the Plan an amount equal to the
improper payment.

(i)  Second, where the Eligible Employee does not pay back to the Plan the amount
of the improper payment, the Employer will have the amount of the improper
payment withheld from the Eligible Employee’s wages or other compensation to
the extent consistent with applicable law.

(iii)  Third, if the improper payment still remains outstanding, the Plan may utilize a
claim substitution or offset approach to resolve improper claims payments.

(iv)  If the above correction efforts prove unsuccessful, or are otherwise unavailable,
the Eligible Employee will remain indebted to the Employer for the amount of
the improper payment. In that event and consistent with its business practices,
the Employer may treat the payment as it would any other business indebtedness.

v) In addition to the above, the Employer and the Plan may take other actions they
may deem necessary, in their sole discretion, to ensure that further violations of
the terms of the Debit Card do not occur, including, but not limited to, denial of
access to the Debit Card until the indebtedness is repaid by the Eligible
Employee.

d. Intent to Comply with Rev. Rul. 2003-43. It is the Employer’s intent that any use of Debit
Cards to pay Eligible Medical Expenses shall comply with the guidelines for use of such cards
set forth in Rev. Rul. 2003-43, and this Section 8.05 shall be construed and interpreted in a
manner necessary to comply with such guidelines.

3.06 GRACE PERIOD: If the Employer elects in Section F.7 of the Adoption Agreement to permit a Grace
Period with respect to the Medical Reimbursement Plan, the provisions of this Section 8.06 shall apply.
Notwithstanding anything to the contrary herein and in accordance with Internal Revenue Service
Notice 2005-42, a Participant who has unused contributions relating to the Medical Reimbursement Plan
from the immediately preceding Plan Year, and who incurs Eligible Medical Expenses for such qualified
benefit during the Grace Period, may be paid or reimbursed for those Eligible Medical Expenses from
the unused contributions as if the expenses had been incurred in the immediately preceding Plan Year.
For purposes of this Section, ‘Grace Period’ shall mean the period extending to the 15™ day of the third
calendar month after the end of the immediately preceding Plan Year to which it relates. Eligible
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Medical Expenses incurred during the Grace Period shall be reimbursed first from unused contributions
allocated to the Medical Reimbursement Plan for the prior Plan Year, and then from unused
contributions for the current Plan Year, if participant is enrolled in current Plan Year.

CARRYOVER: If the Employer elects in Section F.7 of the Adoption Agreement to permit a Carryover
with respect to the Medical Reimbursement Plan, the provisions of this Section 8.07 shall apply.
Notwithstanding anything to the contrary herein and in accordance with Internal Revenue Service
Notice 2013-71, the Carryover for a Participant who has an amount remaining unused as of the end of
the run-off period for the Plan Year, may be used to pay or reimburse Eligible Medical Expenses during
the following entire Plan Year. The Carryover does not count against or otherwise affect the Maximum
benefit set forth in Section 8.03 (b). Eligible Medical Expenses incurred during a Plan Year shall be
reimbursed first from unused contributions for the current Plan Year, and then from any Carryover
carried over from the preceding Plan Year. Any unused amounts from the prior Plan Year that are used
to reimburse a current Plan Year expense (a) reduce the amounts available to pay prior Plan Year
expenses during the run-off period, (b) must be counted against any Carryover amount from the prior
Plan Year, and (c) cannot exceed the maximum Carryover from the prior Plan Year. If the Employer
elects to apply Section 8.06 in Section F.7 of the Adoption Agreement, this Section 8.07 shall not apply.

QUALIFIED RESERVIST DISTRIBUTIONS: Notwithstanding anything in the Plan to the
contrary, an individual who, by reason of being a member of a reserve component (as defined in
37 U.S.C. § 101), is ordered or called to active duty for a period in excess of 179 days or for an
indefinite period may elect to receive a distribution of all or a portion of the unused Elective
Contributions in his or her Account relating to the Medical Expense Reimbursement Plan if the
distribution is made during the period beginning on the date of such order or call and ending on
the last date that reimbursements could otherwise be made under the Plan for the Plan Year that
includes the date of such order or call. If the distribution is for the entire amount of unused
Elective Contributions available in the Medical Expense Reimbursement Plan, then no additional
reimbursement requests will be processed for the remainder of the Plan Year.

SECTION IX
DEPENDENT CARE REIMBURSEMENT PLAN
PURPOSE: The Dependent Care Reimbursement Plan is designed to provide for reimbursement of
certain employment-related dependent care expenses of the Participant. It is the intention of the
Employer that amounts allocated for this benefit shall be eligible for exclusion from gross income, as

provided in Code Section 129, for Participants who elect this benefit, and all provisions of this Section
IX shall be construed in a manner consistent with that intention.

ELIGIBILITY: The eligibility provisions are set forth in Item F(6) of the Adoption Agreement.

TERMS, CONDITIONS, AND LIMITATIONS:

a. Accounts. The Reimbursement Recordkeeper shall establish a recordkeeping account for each
Participant. The Reimbursement Recordkeeper shall maintain a record of each account on an
on-going basis, increasing the balances as contributions are credited during the year and
decreasing the balances as Eligible Dependent Care Expenses are reimbursed. No interest shall
be payable on amounts recorded in any Participant's account.
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Maximum Benefit. The maximum amount of reimbursement for each Participant shall be
limited to the amount of the Participant's allocation to the program during the Plan Year not to
exceed the maximum amount set forth in Item F(6) of the adoption agreement.

For purpose of this Section IX, the phrase "earned income" shall mean wages, salaries, tips and
other employee compensation, but only if such amounts are includible in gross income for the
taxable year. A Participant's spouse who is physically or mentally incapable of self-care as
described in Section 9.04(a)(ii) or a spouse who is a full-time student within the meaning of
Code Section 21(e)(7) shall be deemed to have earned income for each month in which such
spouse is so disabled (or a full-time student). The amount of such deemed earned income shall
be $250 per month in the case of one Dependent and $500 per month in the case of two or more
Dependents.

Claim Procedure. In order to be reimbursed for any dependent care expenses incurred during the
Plan Year, the Participant shall complete the form(s) provided for such purpose by the
Reimbursement Recordkeeper. The Participant shall submit the completed form to the
Reimbursement Recordkeeper with an original bill or other proof of the expense from an
independent third party acceptable to the Reimbursement Recordkeeper. No reimbursement
shall be made on the basis of an incomplete form or inadequate evidence of the expense as
determined by the Reimbursement Recordkeeper. Claims for reimbursement of Eligible
Dependent Care Expenses must be submitted no later than the last day of the third month
following the last day of the Plan Year during which the Eligible Dependent Care Expenses
were incurred. Reimbursement payments shall only be made to the Participant, or the
Participant's legal representative in the event of the incapacity or death of the Participant. Forms
for reimbursement shall be reviewed in accordance with the claims procedure set forth in
Section XII.

Funding. The funding of the Dependent Care Reimbursement Plan shall be through
contributions by the Employer from its general assets to the extent of Elective Contributions
directed by Participants. Such contributions shall be made by the Employer when benefit
payments and account administration expenses become due and payable under this Dependent
Care Expense Reimbursement Plan.

Forfeiture. Any amounts remaining to the credit of the Participant at the end of the Plan Year
and not used for Eligible Dependent Care Expenses incurred during the Plan Year shall be
forfeited and remain assets of the Plan.

Nondiscrimination. Benefits provided under this Dependent Care Reimbursement Plan shall not
be provided in a manner that discriminates in favor of Highly Compensated Employees (as
defined in Code Section 414(q)) or their dependents, as provided in Code Section 129. In
addition, no more than 25 percent of the aggregate Eligible Dependent Care Expenses shall be
reimbursed during a Plan Year to five percent owners, as provided in Code Section 129.

DEFINITIONS:

"Dependent" (for purposes of this Section IX) means any individual who is:

1) a Participant's qualifying child (as defined in Code Section 152 (c)) who has not attained
the age of 13; or
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(ii) a dependent (qualifying child or qualifying relative, as defined in Code Section 152 (c)
and (d), respectively) or the spouse of a Participant who is physically or mentally
incapable of self-care, and who has the same principal place of abode as the taxpayer for
more than half of the taxable year. For purposes of this Dependent Care Reimbursement
Plan, an individual shall be considered physically or mentally incapable of self-care if, as
a result of a physical or mental defect, the individual is incapable of caring for his or her
hygienic or nutritional needs, or requires full-time attention of another person for his or
her own safety or the safety of others.

b. "Dependent Care Center" (for purposes of this Section IX) shall be a facility which:
(1) provides care for more than six individuals (other than individuals who reside at the
facility);

(i)  receives a fee, payment, or grant for providing services for any of the individuals
(regardless of whether such facility is operated for profit); and
(iii)  satisfies all applicable laws and regulations of a state or unit of local government.

c. "Eligible Dependent Care Expenses" (for purposes of this Section IX) shall mean expenses
incurred by a Participant which are:

(1) incurred for the care of a Dependent of the Participant or for related household services;

(i)  paid or payable to a Dependent Care Service Provider; and

(ili)  incurred to enable the Participant to be gainfully employed for any period for which there
are one or more Dependents with respect to the Participant.

"Eligible Dependent Care Expenses" shall not include expenses incutred for services outside the
Participant's household for the care of a Dependent unless such Dependent is (i) a qualifying
child (as defined in Code Section 152 (c)) under the age of 13, or (ii) a2 dependent (qualifying
child or qualifying relative, as defined in Code Section 152 (c) and (d), respectively)), who is
physically or mentally incapable of self-care, and who has the same principal place of abode as
the Participant for more than half of the taxable year, or (iii) the spouse of a Participant who 18
physically or mentally incapable of self-care, and who has the same principal place of abode as
the Participant for more than half of the taxable year. Eligible Dependent Care Expenses shall
be deemed to be incurred at the time the services to which the expenses relate are rendered.

d. "Dependent Care Service Provider" (for purposes of this Section IX) means:

(1) a Dependent Care Center, or
(i1) a person who provides care or other services described in Section 9.04(b) and who is not
a related individual described in Section 129(c) of the Code.

SECTION X
HEALTH SAVINGS ACCOUNTS

10.01 PURPOSE: If elected by the Employer in Section F.8 of the Adoption Agreement, the Plan will permit
pre-tax contributions to the Health Savings Account, and the provisions of this Article X shall apply.

10.02 BENEFITS: A Participant can elect benefits under the Health Savings Accounts portion of this Plan by
electing to pay his or her Health Savings Account contributions on a pre-tax salary reduction basis. In
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addition, the Employer may make contributions to the Health Savings Account for the benefit of the
Participant.

TERMS, CONDITIONS AND LIMITATION:

a. Maximum Benefit. The maximum annual contributions that may be made to a Participant’s
Health Savings Account under this Plan is set forth in Section F.8 of the Adoption Agreement.

b. Mid-Year Election Changes. Notwithstanding any to the contrary herein, a Participant election
with respect to contributions for the Health Savings Account shall be revocable during the
duration of the Plan Year to which the election relates. Consequently, a Participant may change
his or her election with respect to contributions for the Health Savings Account at any time.

RESTRICTIONS ON MEDICAL REIMBURSEMENT PLAN: If the Employer has elected in Section
F.8 of the Adoption Agreement both Health Savings Accounts under this Plan and the Medical Expense
Reimbursement Plan, then the Eligible Medical Expenses that may be reimbursed under the Medical
Reimbursement Plan for Participants who are eligible for and elect to participate in Health Savings
Accounts shall be limited as set forth in Section F.8 of the Adoption Agreement.

NO ESTABLISHMENT OF ERISA PLAN: It is the intent of the Employer that the establishment of
Health Savings Accounts are completely voluntary on the part of Participants, and that, in accordance
with Department of Labor Field Assistance Bulletin 2004-1, the Health Savings Accounts are not
“employee welfare benefit plans” for purposes of Title I of ERISA.

SECTION XI
AMENDMENT AND TERMINATION

AMENDMENT: The Employer shall have the right at any time, and from time to time, to amend, in
whole or in part, any or all of the provisions of this Plan, provided that no such amendment shall change
the terms and conditions of payment of any benefits to which Participants and covered dependents
otherwise have become entitled to under the provisions of the Plan, unless such amendment is made to
comply with federal or local laws or regulations. The Employer also shall have the right to make any
amendment retroactively which is necessary to bring the Plan into conformity with the Code. In
addition, the Employer may amend any provisions or any supplements to the Plan and may merge or
combine supplements or add additional supplements to the Plan, or separate existing supplements into
an additional number of supplements.

TERMINATION: The Employer shall have the right at any time to terminate this Plan, provided that
such termination shall not eliminate any obligations of the Employer which therefore have arisen under
the Plan.

SECTION XII
ADMINISTRATION

NAMED FIDUCIARIES: The Administrator shall be the fiduciary of the Plan.
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12.02

12.03

12.04

12.05

12.06

APPOINTMENT OF RECORDKEEPER: The Employer may appoint a Reimbursement Recordkeeper
which shall have the power and responsibility of performing recordkeeping and other ministerial duties
arising under the Medical Expense Reimbursement Plan and the Dependent Care Reimbursement Plan
provisions of this Plan. The Reimbursement Recordkeeper shall serve at the pleasure of, and may be
removed by, the Employer without cause. The Recordkeeper shall receive reasonable compensation for
its services as shall be agreed upon from time to time between the Administrator and the Recordkeeper.

POWERS AND RESPONSIBILITIES OF ADMINISTRATOR:

a. General. The Administrator shall be vested with all powers and authority necessary in order to
amend and administer the Plan, and is authorized to make such rules and regulations as it may
deem necessary to carry out the provisions of the Plan. The Administrator shall determine any
questions arising in the administration (including all questions of eligibility and determination of
amount, time and manner of payments of benefits), construction, interpretation and application
of the Plan, and the decision of the Administrator shall be final and binding on all persons.

b. Recordkeeping. The Administrator shall keep full and complete records of the administration of
the Plan. The Administrator shall prepare such reports and such information concerning the
Plan and the administration thereof by the Administrator as may be required under the Code or
ERISA and the regulations promulgated thereunder.

C. Inspection of Records. The Administrator shall, during normal business hours, make available
to each Participant for examination by the Participant at the principal office of the Administrator
a copy of the Plan and such records of the Administrator as may pertain to such Participant. No
Participant shall have the right to inquire as to or inspect the accounts or records with respect to
other Participants.

COMPENSATION AND EXPENSES OF ADMINISTRATOR: The Administrator shall serve without
compensation for services as such. All expenses of the Administrator shall be paid by the Employer.
Such expenses shall include any expense incident to the functioning of the Plan, including, but not
limited to, attorneys' fees, accounting and clerical charges, actuary fees and other costs of administering
the Plan.

LIABILITY OF ADMINISTRATOR: Except as prohibited by law, the Administrator shall not be
liable personally for any loss or damage or depreciation which may result in connection with the
exercise of duties or of discretion hereunder or upon any other act or omission hereunder except when
due to willful misconduct. In the event the Administrator is not covered by fiduciary liability insurance
or similar insurance arrangements, the Employer shall indemnify and hold harmless the Administrator
from any and all claims, losses, damages, expenses (including reasonable counsel fees approved by the
Administrator) and liability (including any reasonable amounts paid in settlement with the Employer's
approval) arising from any act or omission of the Administrator, except when the same is determined to
be due to the willful misconduct of the Administrator by a court of competent jurisdiction.

DELEGATIONS OF RESPONSIBILITY: The Administrator shall have the authority to delegate, from
time to time, all or any part of its responsibilities under the Plan to such person or persons as it may
deem advisable and in the same manner to revoke any such delegation of responsibilities which shall
have the same force and effect for all purposes hereunder as if such action had been taken by the
Administrator. The Administrator shall not be liable for any acts or omissions of any such delegate.
The delegate shall report periodically to the Administrator concerning the discharge of the delegated
responsibilities.
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12.07

12.08

12.09

RIGHT TO RECEIVE AND RELEASE NECESSARY INFORMATION: The Administrator may
release or obtain any information necessary for the application, implementation and determination of
this Plan or other Plans without consent or notice to any person. This information may be released to or
obtained from any insurance company, organization, or person subject to applicable law. Any
individual claiming benefits under this Plan shall furnish to the Administrator such information as may
be necessary to implement this provision.

CLAIM FOR BENEFITS: To obtain payment of any benefits under the Plan a Participant must comply
with the rules and procedures of the particular benefit program elected pursuant to this Plan under which
the Participant claims a benefit.

GENERAL CLAIMS REVIEW PROCEDURE: This provision shall apply only to the extent that a
claim for benefits is not governed by a similar provision of a benefit program available under this Plan
or is not governed by Section 12.10.

a. Initial Claim for Benefits. Each Participant may submit a claim for benefits to the Administrator
as provided in Section 12.08. A Participant shall have no right to seek review of a denial of
benefits, or to bring any action in any court to enforce a claim for benefits prior to his filing a
claim for benefits and exhausting his rights to review under this section.

When a claim for benefits has been filed properly, such claim for benefits shall be evaluated and
the claimant shall be notified of the approval or the denial within (90) days after the receipt of
such claim unless special circumstances require an extension of time for processing the claim. If
such an extension of time for processing is required, written notice of the extension shall be
furnished to the claimant prior to the termination of the initial ninety (90) day period which shall
specify the special circumstances requiring an extension and the date by which a final decision
will be reached (which date shall not be later than one hundred and eighty (180) days after the
date on which the claim was filed.) A claimant shall be given a written notice in which the
claimant shall be advised as to whether the claim is granted or denied, in whole or in part. If a
claim is denied, in whole or in part, the claimant shall be given written notice which shall
contain (a) the specific reasons for the denial, (b) references to pertinent plan provisions upon
which the denial is based, (c) a description of any additional material or information necessary to
perfect the claim and an explanation of why such material or information is necessary, and (d)
the claimant's rights to seek review of the denial.

b. Review of Claim Denial. If a claim is denied, in whole or in part, the claimant shall have the
right to request that the Administrator review the denial, provided that the claimant files a
written request for review with the Administrator within sixty (60) days after the date on which
the claimant received written notification of the denial. A claimant (or his duly authorized
representative) may review pertinent documents and submit issues and comments in writing to
the Administrator. Within sixty (60) days after a request is received, the review shall be made
and the claimant shall be advised in writing of the decision on review , unless special
circumstances require an extension of time for processing the review, in which case the claimant
shall be given a written notification within such initial sixty (60) day period specifying the
reasons for the extension and when such review shall be completed (provided that such review
shall be completed within one hundred and twenty (120) days after the date on which the request
for review was filed.) The decision on review shall be forwarded to the claimant in writing and
shall include specific reasons for the decision and references to plan provisions upon which the
decision is based. A decision on review shall be final and binding on all persons.
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Exhaustion of Remedies. If a claimant fails to file a request for review in accordance with the
procedures herein outlined, such claimant shall have no rights to review and shall have no right
to bring action in any court and the denial of the claim shall become final and binding on all
persons for all purposes.

12.10 SPECIAL CLAIMS REVIEW PROCEDURE: The provisions of this Section 12.10 shall be applicable

to claims under the Medical Expense Reimbursement Plan and the Group Medical Insurance Plan,
effective on the first day of the first Plan Year beginning on or after July 1, 2002, but in no event later
than January 1, 2003, provided such plans are subject to ERISA.

a.

Benefit Denials: The Administrator is responsible for evaluating all claims for reimbursement
under the Medical Expense Reimbursement Plan and the Group Medical Insurance Plan.

The Administrator will decide a Participant’s claim within a reasonable time not longer than 30
days after it is received. This time period may be extended for an additional 15 days for matters
beyond the control of the Administrator, including in cases where a claim is incomplete. The
Participant will receive written notice of any extension, including the reasons for the extension
and information on the date by which a decision by the Administrator is expected to be made.
The Participant will be given 45 days in which to complete an incomplete claim. The
Administrator may secure independent medical or other advice and require such other evidence
as it deems necessary to decide the claim.

If the Administrator denies the claim, in whole or in part, the Participant will be furnished with a
written notice of adverse benefit determination setting forth:

L the specific reason or reasons for the denial;

2 reference to the specific Plan provision on which the denial is issued;

3. a description of any additional material or information necessary for the Participant to
complete his claim and an explanation of why such material or information is necessary,
and

4. appropriate information as to the steps to be taken if the Participant wishes to appeal the

Administrator’s determination, including the participant’s right to submit written
comments and have them considered, his right to review (on request and at no charge)
relevant documents and other information, and his right to file suit under ERISA with
respect to any adverse determination after appeal of his claim.

Appealing Denied Claims: If the Participant’s claim is denied in whole or in part, he may appeal
to the Administrator for a review of the denied claim. The appeal must be made in writing
within 180 days of the Administrator’s initial notice of adverse benefit determination, or else the
participant will lose the right to appeal the denial. If the Participant does not appeal on time, he
will also lose his right to file suit in court, as he will have failed to exhaust his internal
administrative appeal rights, which is generally a prerequisite to bringing suit.

A Participant’s written appeal should state the reasons that he feels his claim should not have
been denied. It should include any additional facts and/or documents that the Participant feels
support his claim. The Participant may also ask additional questions and make written
comments, and may review (on request and at no charge) documents and other information
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12.11

12.12

relevant to his appeal. The Administrator will review all written comment the Participant
submits with his appeal.

C. Review of Appeal: The Administrator will review and decide the Participant’s appeal within a
reasonable time not longer than 60 days after it is submitted and will notify the Participant of its
decision in writing. The individual who decides the appeal will not be the same individual who
decided the initial claim denial and will not be that individual’s subordinate. The Administrator
may secure independent medical or other advice and require such other evidence as it deems
necessary to decide the appeal, except that any medical expert consulted in connection with the
appeal will be different from any expert consulted in connection with the initial claim. (The
identity of a medical expert consulted in connection with the Participant’s appeal will be
provided.) If the decision on appeal affirms the initial denial of the Participant’s claim, the
Participant will be furnished with a notice of adverse benefit determination on review setting

forth:

1; The specific reason(s) for the denial,

2. The specific Plan provision(s) on which the decision is based,

3. A statement of the Participant’s right to review (on request and at no charge) relevant
documents and other information,

4, If the Administrator relied on an “internal rule, guideline, protocol, or other similar

criterion” in making the decision, a description of the specific rule, guideline, protocol,
or other similar criterion or a statement that such a rule, guideline, protocol, or other
similar criterion was relied on and that a copy of such rule, guideline, protocol, or other
criterion will be provided free of charge to the Participant upon request,” and

5t A statement of the Participant’s right to bring suit under ERISA § 502(a).

PAYMENT TO REPRESENTATIVE: In the event that a guardian, conservator or other legal
representative has been duly appointed for a Participant entitled to any payment under the Plan, any
such payment due may be made to the legal representative making claim therefor, and such payment so
made shall be in complete discharge of the liabilities of the Plan therefor and the obligations of the
Administrator and the Employer.

PROTECTED HEALTH INFORMATION. The provisions of this Section will apply only to those
portions of the Plan that are considered a group health plan for purposes of 45 CFR Parts 160 and 164.
The Plan may disclose PHI to employees of the Employer, or to other persons, only to the extent such
disclosure is required or permitted pursuant to 45 CFR Parts 160 and 164. The Plan has implemented
administrative, physical, and technical safeguards to reasonably and appropriately protect, and restrict
access to and use of, electronic PHJ, in accordance with Subpart C of 45 CFR Part 164. The applicable
claims procedures under the Plan shall be used to resolve any issues of non-compliance by such
individuals. The Employer will:

e not use or disclose PHI other than as permitted or required by the plan documents and permitted or
required by law;

e reasonably and appropriately safeguard electronic PHI created, received, maintained, or transmitted
to or by the it on behalf of the Plan, in accordance with Subpart C of 45 CFR Part 164,

31



13.01

e implement administrative, physical, and technical safeguards that reasonably and appropriately
protect the confidentiality, integrity, and availability of the electronic PHI that it creates, receives,
maintains, or transmits on behalf of the Plan;

e ensure that any agents including a subcontractors to whom it provides PHI received from the Plan
agree to the same restrictions and conditions that apply to the Employer with respect to such
information,;

e not use or disclose PHI for employment-related actions and decisions or in connection with any
other employee benefit plan of the Employer;

e report to the Plan any use or disclosure of the information that is inconsistent with the permitted
uses or disclosures provided for of which it becomes aware;

e make available PHI in accordance with 45 CFR Section 164.524;

e make available PHI for amendment and incorporate any amendments to PHI in accordance with 45
CFR Section 164.526;

o make available the information required to provide an accounting of disclosures in accordance with
45 CFR Section 164.528;

e make its internal practices, books, and records relating to the use and disclosure of PHI received
from the Plan available to the Secretary of Health and Human Services or his designee upon request
for purposes of determining compliance with 45 CFR Section 164.504(f);

o if feasible, return or destroy all PHI received from the Plan that the Employer still maintains in any
form and retain no copies of such information when no longer needed for the purposes for which
disclosure was made, except that, if such return or destruction is not feasible, limit further uses and
disclosures to those purposes that make the return or destruction of the information infeasible; and,

e ensure that the adequate separation required in paragraph (f)(2)(iii) of 45 CFR Section 164.504 is
established.

For purposes of this Section, “PHI” is “Protected Health Information” as defined in 45 CFR Section
160.103, which means individually identifiable health information, except as provided in paragraph (2)
of the definition of “Protected Health Information” in 45 CFR Section 160.103, that is transmitted by
electronic media; maintained in electronic media; or transmitted or maintained in any other form or
medium by a covered entity, as defined in 45 CFR Section 164.104.

SECTION XIII

MISCELLANEOUS PROVISIONS

INABILITY TO LOCATE PAYEE: If the Plan Administrator is unable to make payment to any
Participant or other person to whom a payment is due under the Plan because it cannot ascertain the
identity or whereabouts of such Participant or other person after reasonable efforts have been made to
identify or locate such person, then such payment and all subsequent payments otherwise due to such
Participant or other person shall be forfeited following a reasonable time after the date any such
payment first became due.

13.02 FORMS AND PROOFS: Each Participant or Participant's Beneficiary eligible to receive any benefit

hereunder shall complete such forms and furnish such proofs, receipts, and releases as shall be required
by the Administrator.

13.03 NO GUARANTEE OF TAX CONSEQUENCES: Neither the Administrator nor the Employer makes

any commitment or guarantee that any amounts paid to or for the benefit of a Participant or a Dependent
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13.04

13.05

under the Plan will be excludable from the Participant’s or Dependent’s gross income for federal or
state income tax purposes, or that any other federal or state tax treatment will apply to or be available to
any Participant or Dependent.

PLAN NOT CONTRACT OF EMPLOYMENT: The Plan will not be deemed to constitute a contract
of employment between the Employer and any Participant nor will the Plan be considered an
inducement for the employment of any Participant or employee. Nothing contained in the Plan will be
deemed to give any Participant or employee the right to be retained in the service of the Employer nor
to interfere with the right of the Employer to discharge any Participant or employee at any time
regardless of the effect such discharge may have upon that individual as a Participant in the Plan.

NON-ASSIGNABILITY: No benefit under the Plan shall be liable for any debt, liability, contract,
engagement or tort of any Participant or his Beneficiary, nor be subject to charge, anticipation, sale,
assignment, transfer, encumbrance, pledge, attachment, garnishment, execution or other voluntary or
involuntary alienation or other legal or equitable process, nor transferability by operation of law.

13.06 SEVERABILITY: If any provision of the Plan will be held by a court of competent jurisdiction to be
invalid or unenforceable, the remaining provisions hereof will continue to be fully effective.

13.07

13.08

13.09

CONSTRUCTION:

a. Words used herein in the masculine or feminine gender shall be construed as the feminine or
masculine gender, respectively where appropriate.

b. Words used herein in the singular or plural shall be construed as the plural or singular,
respectively, where appropriate.

NONDISCRIMINATION: In accordance with Code Section 125(b)(1), (2), and (3), this Plan is

intended not to discriminate in favor of Highly Compensated Participants (as defined in Code Section
125(e)(1)) as to contributions and benefits nor to provide more than 25% of all qualified benefits to Key
Employees. If, in the judgment of the Administrator, more than 25% of the total nontaxable benefits are
provided to Key Employees, or the Plan discriminates in any other manner (or is at risk of possible
discrimination), then, notwithstanding any other provision contained herein to the contrary, and, in
accordance with the applicable provisions of the Code, the Administrator shall, after written notification
to affected Participants, reduce or adjust such contributions and benefits under the Plan as shall be
necessary to insure that, in the judgment of the Administrator, the Plan shall not be discriminatory.

ERISA. The Plan shall be construed, enforced, and administered and the validity determined in
accordance with the applicable provisions of the Employee Retirement Income Security Act of 1974 (as
amended), the Internal Revenue Code of 1986 (as amended), and the laws of the State indicated in the
Adoption Agreement. Notwithstanding anything to the contrary herein, the provisions of ERISA will
not apply to this Plan if the Plan is exempt from coverage under ERISA. Should any provisions be
determined to be void, invalid, or unenforceable by any court of competent jurisdiction, the Plan will
continue to operate, and for purposes of the jurisdiction of the court only will be deemed not to include
the provision determined to be void.
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SECTION XIV
TEMPORARY COVID RELIEF AMENDMENT

14.01 PURPOSE: In accordance with changes permitted under The Coronavirus Aid, Relief, and Economic
Security Act, 2020, IRS Notice 2020-29, The Consolidated Appropriations Act, 2021, and IRS Notice
2021-15, Employer selected modifications to Plan language and procedures consistent with the
following Plan options, as applicable. Notwithstanding any provision of the Plan to the contrary, as
elected by the Employer in Item F of the Adoption Agreement, the Plan is hereby amended to adopt the
following:

a. Extended Claims Period: For unused amounts remaining in a Medical Expense Reimbursement
Plan or a Dependent Care Reimbursement Plan under the Section 125 Plan as of the end of a
grace period or plan year ending in 2020, the Participants may apply those unused amounts to
pay or reimburse medical care expenses Of dependent care expenses, respectively, incurred
through December 31, 2020.

b. Mid-Year Election Changes: Each Participant who is eligible to make salary reduction
contributions under the Plan may make prospective election changes (including an initial
election) during calendar year 2020 regarding Group Medical Insurance, a Medical Expense
Reimbursement Plan, or a Dependent Care Reimbursement Plan, regardless of whether the basis
for the election change satisfies the criteria set forth in regular election change rules.

c. Mid-Year Election Changes for Medical Expense Reimbursement Plan: For plan years ending in
2021, Participants may modify their Medical Expense Reimbursement Plan elections on a
prospective basis at any time during the year. No qualifying event is required.

d. Mid-Year Election Changes for Dependent Care Reimbursement Plan: For plan years ending in
2021, Participants may modify their Dependent Care Reimbursement Plan elections on a
prospective basis at any time during the year. No qualifying event is required.

€. Extended Grace Period: For plan years ending in 2020 and/or 2021, the grace period for Medical
Expense Reimbursement Plan and/or Dependent Care Reimbursement Plan is extended to 12
months.

f. Unlimited Carryover for Medical Expense Reimbursement Plan: All unused funds in the
Medical Expense Reimbursement Plan may be carried over to 2021 (from plan year 2020)
and/or 2022 (from plan year 2021). There is no carryover maximurm.

8. Dependent Care Reimbursement Plan Age Increase: For Participants enrolled in the Dependent
Care Reimbursement Plan for the 2020 Plan Year, the maximum age for children is extended
from age 12 to age 13 when paying or reimbursing dependent care expenses incurred during the
2020 Plan Year. Additionally, amounts remaining at the end of the run-out period for the 2020
Plan Year shall be available to pay or reimburse otherwise-eligible dependent care expenses
incurred during the 2021 Plan Year for a child who attained age 13 during the 2020 Plan Year
(until the child turns age 14) or for another child who turns age 13 during the 2021 Plan Year.

h. Reimbursement for Non-Active Participants: Participants who cease participation in a Medical
Expense Reimbursement Plan during 2020 or 2021 (for example, due to termination of
employment) may continue to receive reimbursements from unused balances through the end of
the plan year in which such participation ceased (including any grace period).

i Dependent Care Reimbursement Plan Maximum Increase: For the 2021 calendar year only,
Dependent Care Reimbursement Plan maximums may be increased to $10,500 per family
($5,250 for married individuals filing a joint return).

PD - 1122 SW 5/4/2023 10:43 AM
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SAMPLE PLAN DOCUMENT
SECTION 1235
FLEXIBLE BENEFIT PLAN

The attached plan document and adoption agreement are being provided for illustrative
purposes only. Because of differences in facts, circumstances, and the laws of the various
states, interested parties should consult their own attorneys. This document is intended as a
guide only, for use by local counsel.






TISDAL & O'HARA
814 FRISCO AVENUE
P.O. BOX 1387
CLINTON, OKLAHOMA 73601

PHONE: (580) 323-3964
FAX: (580) 323-3674

Page: 1
Pittsburg County 03/31/2023
c/o Michelle Fields, Assessor Account No; 519
115 East Carl Albert Pkwy - Rm 101
McAlester OK 74501
Summary Statement
Previous Balance Fees Expenses Advances Payments Balance
Hiland Pargrz%so 700.00 0.00 0.00 -30.00 $700.00
Scissortail Energy
0.00 600.00 0.00 0.00 0.00 $600.00
30.00 1,300.00 0.00 0.00 -30.00 w

PLEASE REMIT PAYMENT TO: P.O. BOX 1387, CLINTON, OKLAHOMA 73601

TO ENSURE PROPER CREDIT, PLEASE REFERENCE YOUR ACCOUNT
NUMBER WITH PAYMENT

PLEASE MAKE CHECKS PAYABLE TO "TISDAL & O'HARA, PLLC"



TISDAL & O'HARA
814 FRISCO AVENUE
P.O. BOX 1387
CLINTON, OKLAHOMA 73601

PHONE: (580) 323-3964
FAX: (580) 323-3674

Page: 1
Pittsburg County 03/31/2023
c/o Michelle Fields, Assessor Account No: 519-05
115 East Carl Albert Pkwy - Rm 101 Statement No: 25138
McAlester OK 74501
Hiland Partners
PRIVILEGED AND CONFIDENTIAL
Previous Balance $30.00
Fees
Hours
03/08/2023
JH
0.30
03/27/2023
JH
0.20
03/30/2023
JH
2.00
03/31/2023
SH
0.50
For Current Services Rendered 3.00 700.00
Recapitulation
Timekeeper Hours Rate Total
Jason Hartwig 2.50 $250.00 $625.00

Stacy Hill 0.50 150.00 75.00



Page: 2

Pittsburg County 03/31/2023
Account No: 519-05
Statement No: 25138

Hiland Partners

Total Current Work 700.00

Payments
04/04/2023 Fee Payment - Warrant #3145 -30.00
Balance Due $700.00

PLEASE REMIT PAYMENT TO: P.O. BOX 1387, CLINTON, OKLAHOMA 73601

TO ENSURE PROPER CREDIT, PLEASE REFERENCE YOUR ACCOUNT
NUMBER WITH PAYMENT

PLEASE MAKE CHECKS PAYABLE TO "TISDAL & O'HARA, PLLC"



TISDAL & O'HARA
814 FRISCO AVENUE
P.0. BOX 1387
CLINTON, OKLAHOMA 73601

PHONE: (580) 323-3964
FAX: (580) 323-3674

Page: 1
Pittsburg County 03/31/2023
c/o Michelle Fields, Assessor Account No: 519-06
115 East Carl Albert Pkwy - Rm 101 Statement No: 25139
McAlester OK 74501
Scissortail Energy
PRIVILEGED AND CONFIDENTIAL
Fees
Hours
03/08/2023
JH
0.30
03/27/2023
JH
0.20
03/31/2023
JH
1.60
SH
0.50
For Current Services Rendered 2.60 600.00
Recapitulation I
Timekeeper Hours _Rate _Total
Jason Hartwig 2.10 $250.00 $525.00

Stacy Hill 0.50 150.00 75.00

Total Current Work 600.00



Page: 2

Pittsburg County 03/31/2023
Account No: 519-06
Statement No: 25139

Scissortail Energy

Balance Due $600.00

PLEASE REMIT PAYMENT TO: P.O. BOX 1387, CLINTON, OKLAHOMA 73601

TO ENSURE PROPER CREDIT, PLEASE REFERENCE YOUR ACCOUNT
NUMBER WITH PAYMENT

PLEASE MAKE CHECKS PAYABLE TO "TISDAL & O'HARA, PLLC"



