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407 E. Main "Serving Our Customers Since 1975" 600 N. Broadway Ave
Antlers, OK 74523 Ada, OK 74820
(800) 522-3889 Phone (580) 332-6300 Phone
(580) 298-3335 Fax (580) 332-0107 Fax

Remit To: 900 E. Wyandotte Ave
McAlester, OK 74501
(888) 332-3431 Phone

(918) 426-3626 Fax
Pittsburg County Civil Defense Pittsburg County Civil Defense
705 EOC Dr 705 EOC Dr
MecAlester, OK 74501 McAlester, OK 74501

Renewal Maintenance Contract Proposal
Contract # MOEC102368-02
Renewal Date Range 7/25/2025 - 7/24/2026

7/1/2025

Dear Valued Customer:

The maintenance contract for your office equipment(s) is/are scheduled for renewal. Please review the attached Renewal
Maintenance Contract Proposal, fill in all blanks in the spaces below, and initial the reverse side of this agreement . If your contract
needs have changed or you have any questions or concerns, please contact our Contract Department so that we may address them
and better serve you. An unreturned Renewal Maintenance Contract Proposal will constitute agreement on your part.

Your Contract Renewal Rate will be $608.22 billing Annual
Maint-Supply Incl Excl Paper/Networking

Equipment covered under this contract agreement include:

C8156 IMR-C3525i ITIL 2GH04389 Warehouse
Meter Meter Group Meter Group Covered Copies Overage Rate Overage Cycle
B\W-109 B/W 2,000.00 0.01 Monthly
Color CLR 200.00 0.05 Monthly
C8787 IMR-C5840i 2YJ20691 Front desk
Meter Meter Group Meter Group Covered Copies Overage Rate Overage Cycle
B\W-109 B/W 2,000.00 0.01 Monthly

Color CLR 200.00 0.05 Monthly



Miller Office Equipment thanks you for the opportunity to provide service for all of your office needs.

Sincerely, Please Sign and Return.

Rachel McPherson

Contract Administrator
rmcpherson@milleroffice.com
Phone

This is not a bill ....

Invoice to follow.

Contract# MOEC102368-02

Printed Name: (fO%&uﬁ l’l mMan
@)
Sign a’/

Title: .N\@m-‘: | );‘( 20400

)
eI

l‘;
L .

Date: /i /[ .

New Purchase Order#

* This agreement includes and is subject to the terms and conditions on
the reverse side of this document.



Miller Office Equipment
WAINTENANCE AGREEMENT

This Maintenance Agreement shall become effective upon its acceptance by MOE Systems, LLC (hereinafter referred
to as Miller) on the date indicated on the face hereof.

2l Maintenance Agreement base rate charges, If applicable, are payable in advance. The payment due date for a
coverage period Is the first day of the coverage perlod specifled on the face hereof. Anything herein contained to the
contrary notwithstanding, Miller shall have no cbligation to provide any of the services called for hereunder to
customer unless customer is current in all payments made to Miller on all billings on any equipment provided by or
sepviced by Miller or Its affiliates or subsidiaries, Including but not limited to service, supply, malntenance and
malntenance related billings, and equipment lease billings. Miller may charge interest at the rate of one and one-half
percerit {1.5%) per month on all payments overdue, and in the event of fzilure of payment, to pursue any avallable
remedies at law or inequity for breach of this Agreement. In the event ccllection of any amount due hereunder is
turned over to an attorney, buyer agrees to be responsible for all fees and expenses incurred in said effort.

2, Mitler shall provide inspections as required, which may be made in conjunction with regular or emergency
service calls. Inspections, as well as all service calls, shall be made durlng normal business hours.

3. During the terms of the Agreement, Miller will provide, depending on contract type chosen, parts which have
been broken or worn through normal use, labor which Is necessary for servicing and maintenance adjustments, and
equipment supplies {not including paper), with no charge. This agreement shall not apply to network connectivity as
it is not provided under our maintenance agreements, but rather as separate chargeable service provided at Miller’s
established rates.

4. All service calls under this Agreement will be made by Miller during normal business hours on the equipment
described on the face hereof. Should the equipment be moved to an aiternate location, there will be an adjustment
to the normal maintenance base and/or copy rate as set forth by Miller. The move of equipment is not included In
maintenance agreement and will be done by Miller at a rate determined by Miller based on distance from Miller’s
service office to new customer location via most convenient route determined by Miller. If service at a time other
than during Miller’s normal business hours is furnished upon customer’s request, it will not be included in customer
maintenance agreement and customer will be charged at Miller's established rates for labor and travel then in effect.

5. This Agreement shall not apply to service or repairs made necessary by accident, misuse, abuse, neglect, theft,
riot, vandalismm, lightening, electrical power failure, fire, water, or other casualty, or to repairs made necessary as a
result of either service by personnel other than Miller personnel or repeated use of supplies other than supplies
meeting Miller’s published supply specifications for the equipment. Sepa‘ate charges for repairs or replacements due
1o the foregoing shall be borne by the customer, at Miller’s established rate for parts and labor from time to time in
effect.

6. This Agreement covers only the equipment described on the face hereof and does not include any accessorles |
listed thereon.

7. This Agreement may not be assigned by the customer.

8. This Agreement does not include applicable taxes. Al taxes levied or imposed, now or hereafter, by any
Governmental authority shall be pald by the customer in accordance with law.

9. Standard Freight and Fuel Surcharge items are included in established Miller’s maintenance price rates for
contracts types that include parts and supplies. Any contracts excluding parts and/or supplies will be subject to
Frelght and Fuel Surcharge charges being added to supply order and service call invoices. Rush orders are not
considered standard and wlll result in an extra fee.

10.  This Agreement (consisting of the face and reverse side of this page) supersedes any and all prior oral or written
maintenance agreements between the parties, and constltutes the entire agreement between the customer and
Miller with respect to the service to be provided hereunder.

11.  If, during the term of this Agreement or any subsequent terms, Miller is unable to obtain parts for the equipment
covered under this Agreement, Miller may, at its sole discretion, terminate this Agreement and refund to the
customer the prorated unused paortion.

12, This Agreement shall remain in full force and effect for the coverage period noted on the face hereof. Customer’s
obligation to pay all charges which have accrued shall survive any termination of this Agreement. Pricing Is for the first
year only unless otherwise stated on the face of this Agreement contract. Changes to this contract may only be made
with the consent of the customer and Miller. At the expiration of the original or any renewal term, this Agreement,
with all of its terms, covenants and conditions, including this paragraph, shall be deemed to have been automatically
renewed for a term of twelve (12) months and at a rate established by Miller, unless either party has given thirty (30)
days prior written notice to the other of its intention to terminate this agreement as of the end of such term.

{Initial)




& OKLAHOMA

3‘_(' JUVENILE AFFAIRS

g

FIRST AMENDMENT
OF
FY2024/2026 CONTRACT

FOR

REGIONAL SECURE DETENTION
WITH

BOARD OF PITTSBURG COUNTY COMMISSIONERS

TiIMOTHY TARDIBONO, EXECUTIVE
DIRECTOR

GREG DELANEY, DEPUTY DIRECTOR OF
COMMUNITY BASED SUPPORT SERVICES

Attachments:

Schedule A: Allocation of Payments

Attachment A: Drug Testing Policy OAC: 377:3-11-1 through 12

Attachment B: OAC 377:3-13, Part 3. Requirements for Secure Detention Facilities
Attachment C: Assignment Affidavit 2026

Attachment D: Original Contract



STATE OF OKLAHOMA
OKLAHOMA JUVENILE AFFAIRS
FIRST AMENDMENT OF FY24 CONTRACT FOR REGIONAL SECURE DETENTION

This amendment, along with the Contract executed for FY2024, attached as Attachment A to this
amendment, and any previous amendments, modifications, or renewals thereto, shall become the
“Contract” upon effective date of this amendment.

All other terms and conditions of the Contract, including any amendments or modifications thereto,
shall remain in full effect with the exception of the items listed below. The Amended Contract
shall be effective upon execution by both parties.

I. Modification to Section II. A. Reimbursement Rate and Condition as follows:

For the purpose of the Contract “Budget Adjustment” is defined as action taken by OJA or
others to allocate the following or similar occurrences that negatively impact OJA’s available
budget:

« appropriations reductions;

= budget reductions;

= revenue shortfalls; or

« unfunded or underfunded legislative mandates that require reallocation of OJA resources.

OJA shall provide a fixed rate less any Budget Adjustment to Contractor for the operation,
maintenance and repair of a detention facility located at

1208 N. West Street, McAlester OK
at the per day per bed rate specified in Exhibit A subject to conditions listed herein.

If the facility takes beds off-line, for any reason, the monthly claim will be reduced by the daily
rate for each day each bed is off-line. For each youth that is denied admittance to the facility,
the monthly claim will be reduced by the daily rate for one bed. Facility’s failure to
acknowledge acceptance of a youth within one (1) hour of the initial request shall be deemed
an admittance denial. In the event the facility denies admittance to a youth and that youth is
admitted in an alternate facility, the denied bed will be considered off-line until the original
youth who was denied admission is discharged from the alternate facility or the denied bed is
filled by another youth, whichever is sooner.

Request for Reconsideration

Request for reconsideration of the loss of funds due to the off-line bed will be requested
through the OJA Detention Program Manager, or designee, via email. Request for
reconsideration, including all supporting documentation, must be submitted within twenty-four
(24) hours of the bed appearing off-line on JOLTS. OJA Detention Program Manager, or
designee, will issue a response to the request for reconsideration in writing. Any
reconsideration by the OJA Detention Program Manager, or designee, shall be considered final
with no right to appeal legally or administratively. If a request for reconsideration has not been
granted within five (5) business days, the reconsideration shall be deemed denied.

Page 2 of 4



STATE OF OKLAHOMA
OKLAHOMA JUVENILE AFFAIRS
FIRST AMENDMENT OF FY24 CONTRACT FOR REGIONAL SECURE DETENTION

IL. Modification to Section II. A. 2. Subcontracting shall be modified as follows:
A. Management Subcontract.

Should the Contractor elect to enter into a management subcontract pursuant to 10A O.S.
§2-3-103, and Contractor wishes to assign payment subcontractor, Contractor shall submit
to OJA an assignment affidavit, granting OJA authority to pay the subcontractor directly.
A copy of the signed subcontract agreement must accompany the assignment affidavit.
OJA will pay the subcontractor upon receipt of a properly documented claim in the format

and in accordance with the procedures prescribed by OJA. Contractor shall require the
subcontractor to submit to Contractor a copy of any claim submitted to OJA. Detention
providers will provide a list of subcontracts for detention services at the beginning of the
fiscal year, including effective dates of the contracts, to the OJA Detention Program
Manager via email. Notice of any new or cancelled contracts will be sent via email to the
OJA Detention Program Manager within fifteen (15) days of the effective or cancellation

date.
B. Detention Subcontracts with other Counties for Bed Utilization

The board of county commissioners of every county is required to provide access to secure
juvenile detention. OJA and the Board of Juvenile Affairs are responsible for creating and
monitoring the State Plan for the Establishment of Juvenile Detention Services (State Plan).
OJA monitors the usage of detention beds across the state to ensure all counties have access
to detention beds. To meet these requirements, subcontracts, executed for detention
services with other counties in Oklahoma, must be provided to OJA.

IIL. Modification to Section IV. G. Critical Incidents shall be modified to update the phone
number in paragraph 2 as follows:

Critical incidents shall be reported to OJA’s designated Program Manager, Juvenile Services
Division immediately. Contact Information: Mobile (405) 385-2693. Contractor shall keep the
OJA Program Manager updated until the incident is resolved. A written report is to be
submitted by either fax or email to the OJA Program Manager within twenty-four (24) hours
of the incident having occurred.

IV. Modification to Section V. H. Medical Treatment, Emergency Medical Treatment and
Emergency Transportation shall be modified as follows:

Contractor shall ensure that emergency medical treatment or transportation to emergency
medical treatment is provided, for all youth ordered detained at the facility. Contractor shall
be responsible for providing supervised care of the youth while at the medical facility until the
youth is judicially discharged from the detention center by a court order. Contractor shall be
reimbursed for travel expenses in accordance with 10A O.S. § 2-3-103. OJA will collaborate
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STATE OF OKLAHOMA
OKLAHOMA JUVENILE AFFAIRS
FIRST AMENDMENT OF FY24 CONTRACT FOR REGIONAL SECURE DETENTION

with Detention Providers on needed solutions for youth that require long-term hospitalization.

V. Signatures

For the faithful performance of the terms of this Amended Contract, the parties hereto in their
capacities as stated, affix their signatures.

Office of Juvenile Affairs Board of County Commissioners
Greg Delaney, Date County Commissioner Date
Deputy Director of

Community Based Services

s M/meg

County Commissioner

" County Comm1ssmﬂer / Date
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Attachment A
SUBCHAPTER 11. RISK MANAGEMENT
PART 1. DRUG POLICY

377:3-11-1. Purpose of policy

Use of alcohol or illegal drugs may jeopardize the safety of Office of Juvenile Affairs (OJA)
employees, the juveniles for whom the Office of Juvenile Affairs is responsible, and the citizens of
Oklahoma. Accordingly, it shall be the policy of the Office of Juvenile Affairs to maintain an alcohol and
drug-free work environment for the employees and to test job applicants and employees for the use of
alcohol and illegal drugs.

[Source: Added at 13 Ok Reg 757, eff 11-3-95 through 7-14-96 (emergency); Added at 14 Ok Reg 1860, eff 6-2-97; Amended at 15 Ok Reg 2659,
eff 7-1-98; Amended at 20 Ok Reg 1293, eff 7-1-03]

377:3-11-2. Definitions
The following words and terms, when used in this Subchapter, shall have the following meaning, unless the
context clearly indicates otherwise:

" Alcohol" means ethyl alcohol or ethanol;

"Employee" means any person who works full-time, part-time, or on a temporary basis for OJA,
including management staff;

"Job Applicant" means any person who has applied to be an employee of OJA;

"Illegal Drugs" means any controlled dangerous substance as defined in the Uniform Controlled
Dangerous Substances Act, Section 2-101 et seq. of Title 63 of the Oklahoma Statutes.

"OJA" means the Office of Juvenile Affairs;

"OQSDH" means the Oklahoma State Department of Health;

"Transferred or reassigned employee" means an employee who transfers to a different position
or job, or who is reassigned to a different position or job.

[Source: Added at 13 Ok Reg 757, eff 11-3-95 through 7-14-96 (emergency); Added at 14 Ok Reg 1860, eff 6-2-97; Amended at 15 Ok Reg 2659,
eff 7-1-98; Amended at 20 Ok Reg 1293, eff 7-1-03; Amended at 30 Ok Reg 137, eff 11-8-12 (emergency); Amended at 30 Ok Reg 700, eff 6-1-
13]

377:3-11-3. Rules for drug free workplace

(a) Mlegal drugs. OJA employees are prohibited from using, possessing, manufacturing, transferring,
selling, or attempting to transfer or sell illegal drugs.

(b) Alcohol. OJA employees are prohibited from using or being impaired by alcohol in any OJA workplace
or in the course of any work-related duty.

(c) Prescription drugs. Use of a drug shall not constitute a violation of this policy if the drug has been
prescribed by a licensed physician, osteopath, or dentist and is taken as prescribed for that employee or
applicant.

(d) Violations. Any employee who violates this policy will be subject to discipline, up to and including
discharge.

[Source: Added at 13 Ok Reg 757, eff 11-3-95 through 7-14-96 (emergency); Added at 14 Ok Reg 1860, eff 6-2-97; Amended at 15 Ok Reg 2659,
eff 7-1-98; Amended at 20 Ok Reg 1293, eff 7-1-03]

377:3-11-4. Standards

(2) An employee is considered to be in violation of this policy if that employee is convicted or has had
sentencing deferred for any violation of the Uniform Controlled Dangerous Substances Act in Title 63 O.S.
§ 2-2-101 et seq, or any similar law in another jurisdiction. Any employee who is convicted or has had
sentencing deferred for trafficking, manufacturing, distributing, or possessing with intent to manufacture or
distribute a controlled, dangerous substance shall be terminated.



(b) Any employee who is convicted, or has had sentencing deferred, for driving under the influence of
alcohol or drugs or driving while impaired will be considered in violation of this policy.

(c) Each employee is required to provide written notification within five days after he or she is convicted or
has had sentencing deferred for any crime involving illegal drugs or alcohol. Failure to provide written
notification may be considered a violation of this policy.

(d) OJA shall notify each of its federal granting agencies within ten days after receiving notice from an
employee or otherwise receiving actual notice of a conviction of any drug statute for a violation occurring
in the workplace.

(e) Each employee must promptly report to his or her immediate supervisor of any medication which will
impair the employee's ability to work safely. Failure to report may be considered a violation of this policy.
(f) Employees will not be discharged for voluntarily seeking assistance for a drug or alcohol abuse problem
prior to (1) notification or selection for any incident leading independently to a determination of reasonable
suspicion of a violation of this policy. However, continued problems with performance, attendance, or
behavior may result in discharge.

(g) Bach employee is required to read and sign a certificate of acknowledgment regarding this policy. Such
signed certificate will be filed in the employee's personnel file.

[Source: Added at 13 Ok Reg 757, off 11-3-95 through 7-14-96 (emergency); Added at 14 Ok Reg 1860, eff 6-2-97; Amended at 15 Ok Reg 2659,
eff 7-1-98]

377:3-11-5. Substance screening
Drug and alcohol testing may be required for employees and job applicants under the following
circumstances:
(1) Job applicant or transferred or reassigned employee testing. Every job applicant or
transferred or reassigned employee who is conditionally offered employment in the following job
families shall be tested if:
(A) the position is in one of the following job families:
(i) Juvenile Justice Specialist;
(ii) Youth Guidance Specialist;
(iif) Juvenile Security Officer;
(iv) Recreational Therapist;
(v) Institutional Safety & Security Coordinator;
(vi) Registered Nurse;
(vii) Licensed Practical Nurse;
(viii) Nursing Manager;
(ix) Food Setvice Personnel; and
(x) Psychological Clinician.
(B) such person is employed in an administrative or instructional capacity in any charter
school site.
(2) For-cause testing. Any employee, at the request of the Executive Director or, if he is
unavailable, the Chief of Staff, may be requested or required to undergo drug or alcohol testing at
any time it is reasonably believed that an employee may be under the influence of drugs or alcohol,
including, but not limited to, the following circumstances:
(A) Observable phenomena such as:
(i) The physical symptoms or manifestations of being under the influence of a drug
or alcohol while at work or on duty; or
(ii) The direct observation of drug or alcohol use while at work or on duty;
(B) A report of drug or alcohol use while at work or on duty;
(C) Information that an employee has tampered with drug or alcohol testing at any time;
(D) Evidence that an employee is involved in the use, possession, sale, solicitation, or
transfer of drugs while on duty or while on any OJA premises or premises with which OJA
has contracted services, ot operating any OJA vehicle, machinery, or equipment;
(E) Drugs or alcohol on or about the employee's person or in the employee's vicinity;
(F) Negative performance patterns; or



(G) Excessive or unexplained absenteeism or tardiness.
(3) Post-accident testing, Any employee may be tested when the employee or another person has
sustained an injury while at work or that property has been damaged while at work, including
damage to equipment. No employee who tests positive for the presence of substances, as set forth
in and in violation of 63 O.S., § 465.20, alcohol, illegal drugs or illegally used chemicals, or who
refuses to take a drug or alcohol test required by OJA, shall be eligible for Workers' Compensation
Benefits.
(4) Post-rehabilitation. Any employee who has had a positive test or has participated in a drug or
alcohol dependency treatment program may be tested for a period of up to two (2) years,
commending with the employee's return to work.
(5) Random Testing. The Executive Director may order random drug testing for OJ A permanent,
temporary or probationary employees referenced in paragraph one of this rule. The affected
employees shall be notified of the effective date and process for testing.
(6) Return from leave, fitness-of-duty, and other periodic testing,
(A) The Executive Director may request or require an employee to undergo drug or alcohol
testing as a routine part of a routinely scheduled employee fitness-for-duty medical
examination, or in connection with an employee's return to duty from leave of absence.
(B) The Executive Director may schedule periodic drug or alcohol testing for employees
occupying a position in 377:3-11-5(1).

[Source: Added at 13 Ok Reg 757, eff 11-3-95 through 7-14-96 (emergency); Added at 14 Ok Reg 1860, eff 6-2-97; Amended at 15 Ok Reg 2659,
eff 7-1-98; Amended at 20 Ok Reg 1293, eff 7-1-03; Amended at 24 Ok Reg 1392, eff 7-1-07; Amended at 25 Ok Reg 1364, eff 7-1-08; Amended
at 29 Ok Reg 319, eff 1-11-12 (emergency); Amended at 29 Ok Reg 648, eff 6-1-12; Amended at 30 Ok Reg 137, eff 11-8-12 (emergency);
Amended at 30 Ok Reg 700, eff 6-1-13; Amended at 32 Ok Reg 707, eff 5-9-15 (emergency); Amended at 33 Ok Reg 1728, ff 9-11-16]

377:3-11-6. Substances to be tested
Testing for substances or their metabolites shall include, but not be limited to, the following:
(1) alcohol;
(2) marijuana;
(3) opiates/synthetic narcotics such as:
(A) codeine (a.k.a. Tylenol #3 and #4, etc., cough syrups, Robitussin AC);
(B) hydrocodone (a.k.a. Vicodin or Lortab);
(C) hydromorphone (a.k.a. Dilaudid);
(D) meperidine (a.k.a. Demerol);
(E) methadone (a.k.a. Dolophine);
(F) oxycodone (a.k.a. Percodan or Percocet);
(G) propoxyphene (a.k.a. Darvon);
(H) heroin;
(@) morphine;
(4) cocaine;
(5) phencyclidine;
(6) amphetamines:
(A) amphetamines (a.k.a. Dexadrine, Benzedrine);
(B) methamphetamines (a.k.a. Desoxyn);
(C) methylenedioxyamphetamines;
(D) methylenedioxymethamphetamines;
(E) phentermine (a.k.a. Adipex, Fastin, Toamin);
(7) barbiturates:
(A) amobarbital (a.k.a. Amytal);
(B) butalbital (a.k.a. Florinal, Fioricet);
(C) pentobarbital (a.k.a. Nembutal);
(D) secobarbital (a.k.a. Seconal; NOTE: Amobarbital and secobarbital combination to form
Tuinal,
(8) benzodiazepines:



(A) diazepam (aXk.a. Valium);

(B) chlordiazepam (a.k.a. Librium);

(C) alprazolam (a.k.a. Xanex);

(D) clorazepate (a.k.a. Tranxene); and
(9) methaqualone (a.k.a. Quaalude, Parest, Sopor).
(10) Any other substance approved for testing by the Commissioner of Health of the Oklahoma
State Department of Health (OSDH).

[Source: Added at 13 Ok Reg 757, eff 11395 through 7-14-96 (emergency); Added at 14 Ok Reg 1860, off 6-2-97; Amended at 29 Ok Reg 319,
off 1-11-12 (emergency); Amended at 29 Ok Reg 648, eff 6-1-12]

377:3-11-7. Testing methods

(a) Tests will be conducted by an outside testing facility according to Drug and Alcohol Testing Rules of
Oklahoma State Department of Health (OSDH).

(b) Drug testing, Drug testing shall be performed on urine samples or by other methods approved by
OSDH.

(c) Alcohol testing. Initial testing shall be performed on blood, breath, or saliva or by other methods
approved by OSDH. Confirmation testing shall be performed on breath or blood or by other methods
approved by OSDH. Rehabilitation/post-rehabilitation alcohol tests may be performed on urine or by other
methods approved by OSDH.

[Source: Added at 13 Ok Reg 757, eff 11-3-95 through 7-14-96 (emergency); Added at 14 Ok Reg 1860, eff 6-2-97]

377:3-11-8. Collection procedures

Collection of samples for drug and alcohol testing shall be in accordance with the Drug and Alcohol
Testing Rules of the OSDH. A written record of the chain of custody of the sample shall be maintained
from the time of the collection of the sample until the sample is no longer required.

[Source: Amended at 29 Ok Reg 648, eff 6-1-12; Amended at 29 Ok Reg 319, eff 1-11-12 (emergency); Added at 14 Ok Reg 1860, eff 6-2-97;
Added at 13 Ok Reg 757, eff 11-3-95 through 7-14-96 (emergency)]

377:3-11-9. Consequences of refusal

(a) Employees. Any employee who refuses testing under this policy shall be subject to discipline up to and
including discharge from employment. Inability to give an adequate urine sample shall be deemed a
refusal, but the employee may overcome this conclusion by providing conclusive medical evidence ofa
pre-existing condition, which prevents the production of an adequate sample. Adulteration of a specimen of
a drug or alcohol test shall be considered as a refusal to test.

(b) Job applicants. Any job applicant who has received a conditional offer of employment from OJA and
who refused to undergo drug and alcohol testing will not be hired by OJA. Unreasonable delay in
submitting to testing shall be deemed a refusal.

[Source: Added at 13 Ok Reg 757, eff 11-3-95 through 7-14-96 (emergency); Added at 14 Ok Reg 1860, eff 6-2-97; Amended at 15 Ok Reg 2659,
eff 7-1-98; Amended at 20 Ok Reg 1293, eff 7-1-03; Amended at 25 Ok Reg 1364, eff 7-1-08; Amended at 29 Ok Reg 319, eff 1-11-12
(emergency); Amended at 29 Ok Reg 648, eff 6-1-12]

377:3-11-10. Consequences of positive test results

(a) Any employee who has a positive test result will be subject to discipline up to and including discharge
from employment. Such an employee will also be referred to the Administrator of Employee Assistance
Program. After evaluation, the employee may be required to complete drug and alcohol education and/or
treatment. Unsuccessful completion or refusal to participate will result in termination of employment,

(b) Any job applicant who has received a conditional offer of employment and who has a positive test
result will not be hired by OJA.

(c) An employee discharged on the basis of a refusal to undergo drug or alcohol testing or a positive drug
or aleohol test shall be considered to have been discharged for misconduct for purposes of unemployment



compensation benefits as provided for in Section 2-406 and 406.1 of Title 40.

(d) Any job applicant who has received a conditional offer of employment and any employee subject to
OJA's drug testing policy shall be subject to the consequences set forth in this Rule even if the drugs found
in the applicant's or employee's system were purchased and consumed in any state in which the controlled
substance is legalized, as long as the drug in question remains illegal in Oklahoma.

[Source: Added at 13 Ok Reg 757, eff 11-3-95 through 7-14-96 (emergency); Added at 14 Ok Reg 1860, eff 6-2-97; Amended at 15 Ok Reg 2659,
eff 7-1-98; Amended at 20 Ok Reg 1293, eff 7-1-03; Amended at 29 Ok Reg 319, eff 1-11-12 (emergency); Amended at 29 Ok Reg 648, eff 6-1-12;
Amended at 30 Ok Reg 137, eff 11-8-12 (emergency); Amended at 30 Ok Reg 700, eff 6-1-13; Amended at 32 Ok Reg 1979, eff 9-11-15]

377:3-11-11. Job applicant and employee opportunities
(a) Explanation of test results.
(1) Any job applicant who has received a conditional offer of employment or a transferred or
reassigned employee who has a positive test result shall have an opp ortunity to confidentially
explain the result orally and in writing to the Director of Safety and Risk Management.
(2) Any employee who has a positive test result shall have an opportunity to confidentially explain
the result orally and in writing to the Director of Safety and Risk Management.
(3) An employee may challenge a positive test result within 24 hours of notice of a positive test
result. The cost of such confirmation test shall be the responsibility of the employee unless the
confirmation test reverses the findings of the challenged positive test.
(b) Information. Records of all drug and alcohol test results and related information shall be the property
of OJA and, upon the request of the job applicant or employee tested, shall be made available for
inspection and copying to the applicant or employee. OJA will not release such records to any person other
than the job applicant, employee, or the employee's review officer, except for any of the following
purposes:
(1) As admissible evidence by an employer or the individual tested in a case or proceeding before a
court of record or administrative agency if either the employer or the individual tested are named
parties in the case or proceeding;
(2) In order to comply with a valid judicial or administrative order; or
(3) To an employer’'s employees, agents and representatives who need access to such records in the
administration of the Standards For Workplace Drug and Alcohol Testing Act.
(4) If OJA contracts with another employer, OJA may share drug or alcohol testing results of any
tested person who works pursuant to such contractual agreement.
(c) Appeal. Any employee disciplined pursuant to this policy shall have grievance and appeal rights as
provided by the OJA Rules and by the Oklahoma Merit Protection Commission in accordance with the
Oklahoma Personnel Act, Title 74, Section 840.1 et seq.

[Source: Added at 13 Ok Reg 757, eff 11-3-95 through 7-14-96 (emergency); Added at 14 Ok Reg 1860, eff 6-2-97; Amended at 15 Ok Rog 2655,
off 7-1-98; Amended at 20 Ok Reg 1293, eff 7-1-03; Amended at 29 Ok Reg 319, eff 1-11-12 (emergency); Amended at 29 Ok Reg 648, eff 6-1-12;
Amended at 30 Ok Reg 137, eff 11-8-12 (emergency); Amended at 30 Ok Reg 700, ff 6-1-13]

377:3-11-12. Severability
If any portion of this policy is declared or adjudged unconstitutional, such declaration or
adjudication shall not affect the remaining portions of the policy.

[Source: Added at 13 Ok Reg 757, eff 11-3-95 through 7-14-96 (emergency); Added at 14 Ok Reg 1860, eff 6-2-97; Amended at 29 Ok Reg 319,
eff 1-11-12 (emergency); Amended at 29 Ok Reg 648, eff 6-1-12] '

PART 3. SAFETY AND RISK MANAGEMENT

377:3-11-20. General provisions
(a) The purpose of this Part is to enable OJA staff to work in a safe and healthful environment.
(b) The Office of Safety and Risk Management shall assist OJA offices, institutions, and group homes to
develop internal policies and procedures regarding:
(1) violence in the workplace;



(2) smoking in the workplace;
(3) worker compensation;
(4) Occupational Safety and Health (OSHA), including:
(A) blood borne pathogens; and
(B) toxic and hazardous substances; and
(5) general safety in the workplace.
(¢) In developing internal policies and procedures, OJA shall comply with all applicable state and federal
laws and regulations, including:
(1) 74 O.S., §85.58A;
(2) OSHA;
(3) 85 and 85A 0.S.; and
(4) other rules promulgated by Oklahoma Department of Labor.

[Source: Added at 14 Ok Reg 1860, eff 6-2-97; Amended at 24 Ok Reg 1392, eff 7-1-07; Amended at 32 Ok Reg 1980, eff 9-11-15]



Attachment B

TITLE 377. OFFICE OF JUVENILE AFFAIRS
CHAPTER 3. ADMINISTRATIVE SERVICES

RULEMAKING ACTION:

Notice of proposed PERMANENT rulemaking.

PROPOSED RULES:
Subchapter 13. Office of Public Integrity
Part 1. GENERAL PROVISIONS

377:3-13-1. General purpose, legal basis and authority [AMENDED]

377:3-13-2. Internal affairs investigations [AMENDED]

Part 3. REQUIREMENTS FOR SECURE JUVENILE DETENTION CENTERS
377:3-13-43. Staff requirements [AMENDED]

377:3-13-44. Security and control [AMENDED]

Part 7. REQUIRMENTS FOR COMMUNITY INTERVENTION CENTERS (CIC)
377:3-13-88. Personnel [AMENDED]
Part 11. REQUIREMENTS FOR SECURE CARE [AMENDED]
377:3-13-123. Provisional certification [REVOKED]
377:3-13-144. Security and control [AMENDED]
SUMMARY:
The proposed rules were created, amended, or revoked part of the agency review completed
under Executive Order 2020-03.
AUTHORITY:

The Board of Juvenile Affairs, pursuant to 10A O.S. §§ 2-7-101(F)(2) and 2-7-
101(G)(1), and 75 O.S. § 302(A)(1).

COMMENT PERIOD:

The comment period will begin on Monday, December 16, 2024, and end on Wednesday,
January 15, 2025. Written comments will be accepted during the comment period at the
following address: Office of Juvenile Affairs, Attn: Audrey Rockwell, P.O. Box 268812,
Oklahoma City, OK 73126, or by email at audrey.rockwell@o] a.ok.gov.

PUBLIC HEARING:

A Public Hearing will be held at 10:00 a.m. on Friday, January 17, 2025, virtually at
https://www.zoomgov.com/j/ 1610680696?pwd=thzi30qFthDTG4Xandef92iVaM.1
Meeting ID: 161 068 0696 Passcode: 380344 or in person at the OJA State Office, 2501 N.
Lincoln Blvd., Ste. 500, Oklahoma City, OK 73105. Persons wishing to make oral comments
must sign in via email for virtual comments at audrey.rockwell@oja.ok.gov or at the door by
9:45 a.m. on that day. Each individual will be allowed to make oral comments for a maximum of
five (5) minutes.

REQUESTS FOR COMMENTS FROM BUSINESS ENTITIES:

The Office of Juvenile Affairs requests business entities affected by the proposed rules to
provide written information to the Office of Juvenile Affairs, within the comment period, in
dollar amounts if possible, of the increase in the level of direct services, revenue loss, direct or
indirect costs, or other costs, such as fees, reporting, recordkeeping, equipment, construction,
Jabor, or professional costs, expected to be incurred by the business entity due to compliance
with the proposed rules. Business entities may submit this information via email to
audrey.rockwell@oja.ok.gov.



COPIES OF PROPOSED RULES:

Copies of the proposed rules may be obtained during regular business hours from the
Office of Juvenile Affairs, 2501 N. Lincoln Blvd., Ste. 500, Oklahoma City, OK 73105, or by
email at audrey.rockwell@oja.ok.gov. The proposed rules will be available on the OJA website
at https://oklahoma.gov/oja.html no later than December 13, 2024.

RULE IMPACT STATEMENT:

Under 75 O.S., § 303(D), a rule impact statement will be prepared and available for
review at the Office of Juvenile Affairs, 2501 N. Lincoln Blvd., Ste. 500, Oklahoma City, OK
73105 beginning on or before December 13, 2024, as well as on the OJA website at
https://oklahoma.gov/oja.html.

CONTACT PERSON:

Audrey Rockwell, Executive Assistant/ Paralegal, (405) 530-2806, or

audrey.rockwell@oja.ok.gov



TITLE 377. OFFICE OF JUVENILE AFFAIRS
CHAPTER 3. ADMINISTRATIVE SERVICES

RULE IMPACT STATEMENT
1. A brief description of the purpose of the rule:

Title 377. Office of Juvenile Affairs
Chapter 3. Administrative Services
Subchapter 13. Office of Public Integrity
Part 1. GENERAL PROVISIONS
377:3-13-1. General purpose, legal basis and authority [AMENDED]
377:3-13-2. Internal affairs investigations [AMENDED]
Part 3. REQUIREMENTS FOR SECURE JUVENILE DETENTION CENTERS
377:3-13-43. Staff requirements [AMENDED]
377:3-13-44. Security and control [AMENDED]
Part 7. REQUIRMENTS FOR COMMUNITY INTERVENTION CENTERS (CIC)
377:3-13-88. Personnel [AMENDED]
Part 11. REQUIREMENTS FOR SECURE CARE [AMENDED]
377:3-13-123. Provisional certification [REVOKED]
377:3-13-144. Security and control [AMENDED]

Summary: The proposed rules were created, amended, or revoked part of the agency
review completed under Executive Order 2020-03.

2. A brief description of the classes of persons who most likely will be affected by
the proposed rule:

The public, Board of Juvenile Affairs, OJA employees, and OJA youth will be affected
by the proposed rule revisions.

3. A brief description of classes of persons who will benefit from the proposed rule:

The public, Board of Juvenile Affairs, OJA employees, and OJA youth will benefit from
the proposed rule revisions.

4. A brief description of the probable economic impact of the proposed rule upon
the affected classes of persons or political subdivisions, including a listing of all fee
changes and, whenever possible, a separate justification for each fee change:

The proposed rule revisions should not have an economic impact on any affected classes.
5. The probable costs and benefits to the agency and to any other agency of the

implementation and enforcement of the state proposed rule, the source of revenue to
be used for implementation and enforcement of the proposed rule, and any



anticipated effect on state revenues, including a projected net loss or gain in such
revenues if it can be projected by the agency.

The cost of implementation and enforcement of the proposed rule revisions is minimal.

6. A determination of whether implementation of the proposed rule will have an
adverse economic effect on small business as provided by the Oklahoma Small
Business Regulatory Flexibility Act:

The proposed rule revisions should not have an economic impact on any small business
or require their cooperation in implementing or enforcing the rule revisions.

7. An explanation of the measures the agency has taken to minimize compliance
costs and a determination of whether there are less costly or non-regulatory
methods or less intrusive methods for achieving the purpose of the proposed rule:

The proposed rule revisions should not be costly nor require other methods to update the
proposed rule revisions.

8. A determination of the effect of the proposed rule on the public health, safety and
environment and, if the proposed rule is designed to reduce significant risks to the
public health, safety and environment, an explanation of the nature of the risk and
to what extent the proposed rule will reduce the risk:

The proposed rule revisions have no effect on the public health, safety, and environment.

9. A determination of any detrimental effect on the public health, safety, and
environment if the proposed rule is not implemented:

If the proposed rule revisions do not pass, there will be a conflict with state law, which
may have an effect on agency business.

10. The date the rule impact statement was prepared and if modified, the date
modified:

Prepared on November 26, 2024.



11/26/24, 11:21 AM Draft - Chapter 3 Subch 13 and 15

CHAPTER 3. ADMINISTRATIVE SERVICES
SUBCHAPTER 13. OFFICE OF PUBLIC INTEGRITY

PART 1. GENERAL PROVISIONS

377:3-13-1. General purpose, legal basis and authority

(a) Purpose. Public Integrity division within OJA is directly responsible, organizationally and administratively, to conduct
investigations, performs on-site assessments, licensing visits, and financially monitors OJA state contracts, functions and activities
to ensure compliance with, state statutes, OJA policies/procedures, contractual provisions, and other applicable professional rules
and standards. The division is composed of three sections: (1) Internal Affairs/Employment Discrimination Investigations; (2)
Licensing and Programs Assessment Section; and (3) Financial Contract Monitoring/Reviews Section, each section is under the
supervision of the Executive Director, or designee..

(1) Internat-AffairsEES-Investigations division may among other activities and functions include investigations of:
(A) Criminal investigations;
(B).Allegations of serious misconduct and/or criminal violations committed by OJA personnel as assigned to the
division by the Executive Directorsor-destgnee;
(C)B) Allegations of discrimination (Equal Employment Opportunity) either by or against OJA employees as
received and assigned by the affirmative action officer, or the agency's grievance manager, Executive Director, or
designee; and
(D)€ Specifically assigned Caretaker Conduct Reviews (CCR) that are returned to the OJA-operated juvenile
institutions by the Oklahoma Department of Human Services' Office of Client Advocacy (OCA) or other entity as
prescribed by law for administrative review, as well as major incidents (i.e. serious assaults, riots, escapes) that
occur at OJA operated institutions.
(2) Licensing and Programs Assessment divisiondivisorn includes the licensing and assessing of the following:
(A) On-site licensing and unannounced monitoring visits to OJA state-contracted juvenile detention centers,
community intervention centers (CIC) and municipal juvenile detention facilities, See OAC 377-3-13-6;
(B) Announced and unannounced assessments of contracted residential care, non-residential services and shelters
as directed by the Executive Director, or designee.
(C) Ons-site assessments and licensing of a Secure Juvenile Facility; and
(D)) Assessments of State Office units as directed by the Executive Director, or designee;
(3) Financial Contract Monitoring/Review division includes but is not limited to the financial monitoring of the following:
(A) Secure Juvenile Facilities;
(B) OJA contracted detention centers and community intervention centers;
(C) OJA contracted residential care and shelter services as directed by the Executive Director, or designee;
(D) OJA contracted non-residential services provided by designated youth services agenciess by performing
(i) On-site contractor visits to reconcile claims against supporting documentation with a documented
recommended corrective action, if appropriate;
(ii) Reviews of reimbursed claims for payment by OJA, to include: compliance with contract
requirements; applicable laws, rules and regulations; and adequate supporting documentation.
(B) In addition to the above duties, the financial contract monitoring/review section shall perform in-depth
financial audits as directed by the Executive Director, or designee.

(b) Legal Basis/Authority. Authorization for the monitoring/assessment functions is found in 10A 0O.8. § 2-7-301(E)(1)(©).
Authorization for detention certification is found in 10A O.S. § 2-3-103(C)(1). Authorization for certification of community
intervention centers (CIC) is found in 10A O.S. § 2-7-305(D)(1).

(¢) Unit Independence. Communication and coordination with agency and contractor personnel is necessary and desirable during
the investigative, assessment, and monitoring procedures.

(d) Frequency of Assessments/Monitoring.

about:blank

(1) Announced certification assessments of contracted facilities, i.e. detention centers and community intervention centers,
and municipal juvenile detention facilities shall occur on a bi-annual basis, with announced annual inspections during the
interim year. Unannounced assessments shall occur at the direction of the division supervisor or Executive Director.
Announced assessments of JSU in each county of the state shall occur on a bi-annual basis and unannounced assessments
as requested by the Juvenile Services Division Director with approval of the Executive Director, or designee. Program
assessments of OJA institutions, State Office units, contracted residential care facilities, non-residential services and
shelters as directed by the Executive Director, or designee.

(2) OJA contracts with the youth services agencies shall be monitored at a minimum of twice per fiscal year. Other
contracted facilities and services, OJA institutions, and State Office units shall be monitored at the direction of the
Executive Director.
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377:3-13-2. Internal affairs investigations

(a) The Internat-Acffates/EES-Investigations division is responsible for conducting internal investigations of agency personnel who
have been accused of serious misconduct and/or criminal behavior while on or off duty. Serious misconduct is defined as any
violation of laws, policies, rules, or procedures that, if proven, could result in disciplinary actions of, suspension without pay,
demotion, involuntary transfer, or termination of employment. The Internal Affairs/EEO Investigations division investigates only
those internal misconduct allegation cases that have been assigned by the OJA Executive Director, or designee.

()

(b) The Hnternat-Affairs/EES-Investigations division is also responsible for conducting Equal Employment Opportunity (EEO)
(discrimination) investigations as a result of complaints/grievances filed by OJA employees and/or clients. The Executive Director,
or designee; grievance manager, or the affirmative action officer may assign EEO (discrimination) complaints or grievances to the
Fternat-AfbrirsBES-Investigations division for investigation.

(c) The nternat-Affatrs/EES-Investigations division shall ensure there is a minimum of one state-certified EEO investigator on its
staff to investigate EEO (discrimination) complaints or grievances. The EEO (discrimination) investigator(s) shall maintain state
EEO investigator certification by attending the required number of hours of annual training as mandated by OAC 260-25-3-22 and
260-25-3-26.

PART 3. REQUIREMENTS FOR SECURE JUVENILE DETENTION CENTERS

377:3-13-43. Staff requirements
(a) General provisions. The requirements for facility staff are set forth in this Section.
(1) Personnel policy. Every facility shall have written personnel policy which includes the maintenance of personnel
records. The facility director shall make available to employees personnel policy and written job descriptions. The policy
and job descriptions specify the person to whom the employee is responsible and the duties the employee is expected to
perform.
(2) Juveniles' tasks. A juvenile in detention shall not be used as an employee. A juvenile in detention is permitted to
perform tasks, if the tasks teach the juvenile responsibility and the juvenile is supervised. A juvenile shall be allowed to
perform tasks (chores) in any area (restricted to the facility) in which adequate security exists. The facility administrator
shall approve all work assignments.
(3) Supervision. Sufficient staff shall be available to provide continuous day and night supervision of the residents and
protection of the facility as well as to allow staff relief from duty.
(4) Auxiliary staff. There shall be sufficient auxiliary staff to maintain adequate support services. Auxiliary staff are all
staff that are not direct-care staff.
(5) Health requirements. Staff health requirements are given in (A)~(B) of this paragraph.
(A) Each person employed must be physically fit and able to perform all job functions necessary to ensure the
health, safety and well-being of the juveniles in their care. A physical examination by a licensed physician may be
requested should the employee's ability to perform their mandatory job functions be in question.
(B) Testing for tuberculosis is not required on a routine basis. Tuberculin skin testing shall be required when there
is a local identified tuberculin exposure identified by the Oklahoma State Department of Health.
(i) When a tuberculin skin test is required, employees with a positive skin test reaction must submit
documentation by medical personnel that signs or symptoms of tuberculosis are not present.
(ii) An employee who has ever had a positive skin test reaction must have or provide documentation of a
chest x-ray. Additional tests or x-rays are not required unless symptoms develop that are suggestive of
tuberculosis.
(6) Background history records searches. OJA, through direct request, shall require arecords search for each applicant
for employment, which shall include the following:
(A) OJA shall make a direct request for background searches to be conducted on behalf of any:
(i) operator or responsible entity making a request to establish or operate a secure detention center,
municipal juvenile facility, community intervention center or secure facility licensed or certified by
OJA,
(ii) employee or applicant of a secure detention center, municipal juvenile facility, community
intervention center or secure facility licensed or certified by OJA, or
(iif) persons allowed unsupervised access to children, including contract employees or volunteers, of a
secure detention center, municipal juvenile facility, community intervention center or secure facility
licensed or certified by OJA;
(B) a national criminal history records search based upon submission of fingerprints that shall be provided by the
Oklahoma State Bureau of Investigation (OSBI), including Rap Back notification, and the Federal Bureau of
Investigation (FBI), pursuant to National Child Protection Act, 42 U.S.C. § 5119a, and 74 O.S. § 150.9, provided
both the OSBI and FBI act in their designated role;
(C) a search of the Oklahoma State Courts Network (OSCN) including Oklahoma District Court Records
(ODCR);
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(D) a search of the Department of Human Services (DHS) Child Care Restricted Registry, also known as Joshua's
List;

(E) a search of the Department of Corrections (DOC) Sex Offender Registry;

(F) a search of the DOC Violent Offender Registry, also known as the Mary Rippy Violent Crime Offenders
Registry;

(G) a search of all applicable out-of-state child abuse and neglect registries if the applicant has not lived

continuously in Oklahoma for the past five (5) years;
() The prospective applicant is not approved without the results of the out-of-state maintained child

abuse and neglect registry checks, when a registry is maintained in the applicable state;
(ii) When no child abuse and neglect registry is maintained in the applicable state, the facility shall

request any information that can be provided; and
(H) a criminal history records search conducted by an authorized source, when an applicant has lived outside the

United States within the last five (5) years.

(7) Criminal history investigation. The facility shall not employ or retain any person for whom there is documented
evidence that the employee would endanger the health, safety, and/or well-being of juveniles.

(A) A facility shall not employ or refain an individual who has been:
(i) convicted of or entered a plea of guilty or nolo contendere to any felony involving:
(I) violence against a person;
(1I) child abuse or neglect;
(IID) possession, trafficking, manufacturing, sale or distribution of illegal drugs, or conspiracy
to traffic, manufacture, sale, or distribute illegal drugs;
(IV) sexual misconduct;
(V) gross irresponsibility or disregard for the safety of others;
(VI) any crime against a child; or
(ii) in the case of child abuse and neglect, identified as a perpetrator in a juvenile court proceeding
and/or has made an admission of guilt to a person authorized by state or federal laws or regulations to
investigate child abuse and neglect.
(B) As to the offenses identified in subsection A(i)(I1I) and (V)arsimpie-drg-possessiomroffender, the facility may,
at its own discretion, make exceptions to the prohibition of employment if five (5) years have passed from
completion of the applicant's criminal sentence and the facility can document that the health, safety, and well-
being of juveniles would not be endangered.
(i) The facility shall consider, document, and submit to the Licensing and Programs Assessment division
within ten (10) days of the employees first day of work the:
(D) type of crime or offense for which the individual was convicted or a finding was made; and
(ID) reference letters concerning the individual in question.
(if) The Licensing and Programs Assessment division may make a recommendation to the facility
administrator as to whether the applicant for employment should be approved or disapproved.
(C) If there is an allegation that a staff member has committed an act as described in OAC 377;3-13-43(a)(7)(A),
the facility shall determine and document whether the staff member shall be removed from contact with juveniles
until the allegation is resolved.
(D) If any person is formally charged with any of the offenses described in OAC 377:3-13-43(a)(7)(A),
notification must be made to the OJA Licensing and Programs Assessment division, and the employee must be
removed from contact with juveniles until the charges are resolved.
(E) No employee of the facility shall use or be under the influence of alcohol or illegal drugs during hours of
work nor shall any employee use or possess illegal drugs at any time.

(8) Personnel records. The facility shall keep on file a written personnel record available for review for every staff person
employed by the facility.

about:blank

(A) The personnel record includes, but is not limited to:
(i) an application, resume or staff information sheet that documents qualifications for the position, valid
driver's license or other state ID, birth certificate, applicable educational diploma,
(ii) health records as required by the facility;
(iii) three (3) written references and/or documentation of telephone interviews;
(iv) any reports and notes relating to the individual's employment with the facility and an annual job
performance evaluations;
(v) dates of employment; and
(vi) date and reason for leaving employment.
(B) When employment is involuntarily terminated, a statement regarding the reason for termination is to be
included in the personnel file.
(C) Personnel records are maintained for at least three years following a staff member's separation.
(D) All employees' records are kept confidential subject to existing state and federal statutes.

313



11/26/24, 11:21 AM

Draft - Chapter 3 Subch 13 and 15

(E) Staff members shall have access to their personnel files for reviewing purposes if a request is made to the
facility administrator.

(9) Staff training. All staff shall be trained on facility policy and procedure and a training record be established for each
staff member. A record of all annual training shall be maintained. At the end of the year, it shall become part of the
personnel record.

(A) Each direct-care staff member shall be provided orientation before being allowed to work independently.
(B) Auxiliary staff shall receive orientation to the facility's policy and procedure and to their assigned duties.
(C) During orientation the trainer shall acquaint staff with the philosophy, organization, program practice, and
goals of the secure juvenile detention facility.
(D) "Requirements for Secure Juvenile Detention Facilities" is reviewed as a part of the orientation process and is
available to staff at all times.
(E) Within ninety (90) days of employment, by a detention facility, all direct-care staff shall have successfully
completed a specific course of instruction in first aid as established by the Red Cross, ASHI, AHA, and presented
by a certified instructor, or by a certified instructor in an equivalent professionally recognized first aid training
program. There shall be a certificate or card issued to the employee and this card must be signed by the certified
instructor attesting to the employee's successful completion of the professionally recognized first aid training
program. The Red Cross, ASHI, AHA, or its equivalent, first aid course of instruction, presented by a certified
instructor shall be updated within the employee's third year of employment and each succeeding three-year
increment. The first aid training may count towards the employee's required annual training hours.
(F) Within ninety (90) days of employment by a detention facility, all direct-care staff shall be certified in have
successfully completed an approvedcourse of instruction in cardiopulmonary resuscitation (CPR) as established
by the Red Cross, ASHI, AHA, or its equivalent. This training must be presented by a certified instructor, or bya
certified instructor in an equivalent professionally recognized CPR training program. There shall be a certificate
or card issued to the employee and this card must be signed by the certified instructor attesting to the employee's
successful completion of the professionally recognized CPR training program. The Red Cross, ASHI, AHA, or its
equivalent CPR course of instruction shall be presented by a certified instructor. Employees will maintain their
certification, as required by the certifying entity. The CPR training may count towards the employee's required
annual training hours.
(G) Full-time direct-care staff and administrators shall obtain at least 24 hours of training per employment year.
Hours are prorated at two hours per month for staff who have not been employed for a full year.
(H) Part-time direct-care staff shall have training hours prorated based on the average number of hours of work
per month.
(I) On~call staff shall have a minimum of six (6) hours of training per year.
(1) Support staff shall obtain a minimum of twelve (12) hours of training per employment year.
(K) The content of staff development courses for direct-care staff is relative to their roles and responsibilities.
Content may include:

(i) crisis intervention,;

(ii) child development;

(iii) behavior management;

(iv) discipline;

(V) stress management;

(vi) therapeutic relationship and intervention;

(vii) child abuse detection, reporting and prevention;

(viii) suicide prevention;

(ix) human sexuality;

(x) client grievance procedures;

(xi) communicable diseases, including sexually transmitted diseases; and

(xii) any other training deemed necessary to meet individual or group training needs.
(L) Attendance at professional conferences, workshops, seminars, formal education classes, or in-service training
is counted toward the training requirements provided the training is documented and meets the content
requirements.

(b) Facility Administrator. The duties and qualifications of the facility administrator are described in 1 -2 of this subsection.

about:blank

(1) Responsibilities. The facility administrator is responsible for implementing the policies adopted by the governing body,
the ongoing operation of the facility, and compliance with the Requirements for Secure Juvenile Detention Facilities.

(A) In the facility administrator’s absence a person shall be designated to act as administrator and shall be
available to detention staff in person or by telephone.
(B) A designated person of responsibility shall be at the secure juvenile detention facility at all times. The
designated person is directly responsible to the administrator who is to be notified of any irregularities in the
general affairs of detention and follow through with directives given.
(C) The duties of the facility administrator include, but are not limited to:

(i) preparing and presenting the budget for the appropriate authority to review and approve;
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(ii) administering the budget and maintaining accurate financial records;
(iif) employing and discharging staff according to the established personnel rules;
(iv) supervising the program overall;
(v) holding staff meetings on a monthly basis to discuss plans and interpret policies to the staff}
(vi) organizing a program for the continued training and development of staff;
(vii) establishing and maintaining working relationships with other social services agencies within the
community; and
(viii) interpreting the program to professional and lay groups.
(2) Qualifications.
(A) The education, experience, and qualifications of the administrator of a farge-facility 20-beds-or-moreyare
specified in writing by the governing body of the facility and includes, at a minimum:
(i) bachelor's degree from an accredited college/university in an appropriate discipline and five (5)
years relevant work experience; or
(if) an associate's degree from an accredited junior college, college, or university in an appropriate
discipline and seven (7) years relevant work experienc i g
furvenites; orand
(iif) ten (10)_years relevant work experience.ﬁwﬁ}ymﬁwmdrﬂﬂm
As used in subsection (2)(A) above, relevant work experience shall includeFire-edueationsexperienceramd
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(i) two (2).years of experience working with juveniles; mmmr&cgrcvﬁﬂmmcdﬂvdjm

(ii) five (3).years in staff supervision and administratiom,ixfy-fee)murre&wdih-ﬁ'mﬁﬂ'ﬂwﬁd*ﬁ
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(C) A facility administrator hired prior to January 1, 2000 shall be exempt from the rules set forth in (A) of this
paragraph.
(3) Location. All facilities administrators must maintain their primary office at the detention facility.
(4) No individual(s) shall be allowed to serve as the facility administrator, or their designee, with a confirmed/substantiated
finding of abuse or neglect by DHS or other entity authorized by state, federal laws or regulations to investigate child
abuse and neglect,
(c) Direct care staff. The qualifications and hiring requirements for direct care staff are described in (1) = (2) of this subsection.
(1) Qualifications. All direct-care staff shall be at least 21 years of age and possess a high school diploma or its equivalent
or obtain a high school diploma or equivalent within the first year of employment.
(2) Hiring requirements. A direct-care staff person can be hired when the person:
(A) has his or her character and fitness attested to by three (3) satisfactory written references and a criminal
history background check is conducted as required and in conformance with 377:3-13-43(a)(6);
(B) is qualified and capable of satisfactorily performing assigned job responsibilities; and
(C) does not pose a known risk to juveniles.
(d) Support staff. Support staff shall be able to read and write; demonstrate knowledge and skills necessary to the job assignments;
and meet the requirements for direct-care staff if responsible for direct care of juveniles for any part of the day.

377:3-13-44. Security and control
(a) The facility shall have policy and procedure for security and control.
(b) A list of in-house rules, outlining acts prohibited in the facility and the range of disciplinary procedures, is given to all juveniles.
The list is posted in a conspicuous and accessible area.
(1) Staff members shall explain in-house rules to each juvenile admitted to the facility.
(2) When a literacy or language problem prevents a juvenile from understanding the list of rules, a staff member or
translator shall assist the juvenile in understanding the rules.
() Required security control procedures are described in 1 - 15 of this subsection.
(1) Resident count. The facility shall have a system to physically count detained juveniles.
(A) The facility director shall designate one staff member per shift to conduct at least one uninterrupted
population count during the shift.
(B) The staff member conducting the count shall be a trained employee in each living unit who shall see the
juveniles being counted.
(C) Juveniles shall not be permitted to move about the facility during the count.
(D) Documentation of resident counts is available at the facility at all times.
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about:blank

(2) Mail security. Written policy and procedure provide that a juvenile may send or receive mail without limitation,
censorship, or prior reading by staff. Staff may open a juvenile's mail in the presence of the juvenile to inspect for
contraband. However, staff shall not read the opened mail.
(3) Searches and control of contraband. The facility shall have written policy and procedure governing searches and
control of contraband. '
(A) Policy and procedure include, but are not limited to:
(i) control of contraband;
(ii) searches for contraband;
(iii) body searches;
(iv) property searches;
(v) searches of the facility; and
(vi) visitor searches;
(B) Residents and visitors shall be notified that they are subject to search.
(C) No resident shall be searched beyond what is necessary to maintain proper security.
(D) Searches are conducted by a staff member of the same sex as the resident or visitor.
(E) A body cavity search may be conducted only when there is a strong reason to believe that the juvenile is
concealing contraband in a body cavity.
(i) The facility administrator must give authorization to medical personnel for any body cavity search.
(ii) Medical personnel are the only persons authorized to perform body cavity searches.
(iii) The body cavity search must be conducted in a private area of the facility, without windows, which
ensures the privacy and dignity of the juvenile.
(iv) A supervisory witness of the same sex as the juvenile shall be present during the body cavity search.
(v) The detention facility shall contact the OJA Advocate General within 24-hours of conducting a body
cavity search.
(4) Staff ratios and staffing patterns. There is 2 minimum ratio of 1:7 direct-care staff to residents during waking hours
and 1:16 during residents' sleeping hours.
(A) Direct-care staff are defined as staff on the unit with the juveniles.
(B) When a female is placed in detention, there must be a female staff member on duty and when a male is placed
in detention, there must be a male staff member on duty;
(C)@ A minimum of two direct-care staff are on duty at all times in the facility.
(D)€Y Juveniles in detention shall be supervised at all times. The facility shall have enough staff avaitairte-for
stafiteremain-ctose-toramd-in visual contact with the juveniles.
(i) If a resident is placed in their room for medical, safety, or behavioral concerns, this will be
considered a room confinement and the facility licensing standards on resident visual observation
checks will be adhered at all times.
(ii) During residents' sleeping hours room checks will be completed not to exceed 30 minutes between
checks.
(iii) All room checks should be documented daily in an observation log and maintained by the facility.
(5) Surveillance plan. The facility shall have a plan for surveillance of all areas of the perimeter of the facility. Outside
lighting must be sufficient to provide visibility under all conditions with no blind spots.
(6) Door security. All doors that are security perimeter entrances, exterior doors, and doors which the facility administrator
determines should be locked are kept locked. These doors are unlocked only for admission or exit of juveniles, employees,
or visitors or in case of an emergency.
(A) Doors to vacant units, unoccupied areas, and storage rooms are kept locked when not in use.
(B) Staff members shall know what doors must be locked and under what circumstances they are opened.
(C) Once a door is locked, it is checked to see that it is secured.
(7) Key control. The facility's key-control system provides for the following:
(A) a log to record the number of keys given out, the location of the lock, the number of keys to that lock, and the
names of employees possessing keys;
(B) a central administrative area from where the keys can be issued;
(C) a manner of storage that permits easy determination of either the presence or absence of keys;
(D) labeling of all keys and maintenance of at least one duplicate key for each lock; and
(E) readily available fire and emergency keys.
(8) Physical force. Rules relating to the use of physical force are set forth in this paragraph.
(A) Written policy and procedure limit the use of physical force:
(i) for self-protection;
(ii) to separate juveniles from fighting;
(iii) to restrain juveniles in danger of inflicting harm to themselves or others; and
(iv) to restrain juveniles who have escaped or who are in the process of escaping;
(B) The least amount of force is used.
(C) Physical force may not be used as punishment or retaliation.

6/13



11/26/24, 11:21 AM Draft - Chapter 3 Subch 13 and 15

about:blank

(D) Facility personnel shall not encourage or knowingly permit any person to use physical force which is contrary
to policy.
(E) Staff members shall not provoke physical confrontation by taunting, harassing, or cursing a resident or
otherwise manipulating a resident into activities which would justify physical force.
(F) A written report is prepared following all uses of force and submitted to the facility administrator by the end
of the shift detailing the incident which initiated the use of force, the type of force used and the beginning and end
time of the use of force.
(G) Staff members shall receive written guidelines on the use of physical force and shall be informed that loss of
employment may result if unauthorized use of physical force is proven.
(H) Medical attention shall be provided immediately upon the juvenile's release from restraint as a result of
physical force even if there is not visible evidence or complaint of injury. Staff certified in first aid and CPR may
provide medical attention and are responsible for referring the juvenile to licensed medical personnel, if
warranted.
(9) Use of mechanical restraints. Any instrument of restraint must be approved by the facility administrator or designee.
(A) Restraints are used only:
(i) for self-protection,;
(ii) to separate juveniles from fighting;
(iiii) to restrain juveniles in danger of inflicting harm to themselves or others;
(iv) to restrain juveniles who have escaped or who are in the process of escaping; and
(v) prevent destruction of property if reasonably related to (i) through (iv).
(B) Restraints are used only with the approval of the facility administrator or designee.
(C) Restraints may not be used as a form of punishment.
(D) Restraints are used only as long as necessary and are removed as soon as the juvenile regains control of
his/her behavior.
(E) When restraints are placed on a juvenile, such placement must be made by a trained and authorized staff
member in a humane manner that does not restrict the juvenile's blood circulation.
(F) Juveniles shall not be restrained to an immovable object.
(G) A juvenile's hands and feet may be restrained, however restraining of the juvenile's hands to his or her feet is
prohibited.
(H) The use of hog-tying is prohibited.
(I) A juvenile placed in restraints shall not be left unattended and must be continually supervised.
(7) A full written report is submitted by the end of the shift to the administrator following every use of an
instrument of restraint.
(10) Chemical agents. Facility staff shall not use chemical agents for security. Staff may not use tear gas, mace, pepper
spray, and related chemical agents to control juveniles.
(11) Weapons. Weapons are not permitted except when authorized by state law.
(12) Procedures for separation from general population and/or general activities for disciplinary reasons. The
following procedure shall be utilized as an intermediary level of intervention, which requires the continual line of sight and
sound observation of the juvenile. If a juvenile is separated from the general population, the reasons for the separation and
length of time shall be documented in the written daily observation of the juvenile. The separation should not be in excess
of 60 minutes. Additional intervals shall be approved by a supervisor/administrator who was not involved in the original
incident. Facilities which do not have another supervisor/administrator on site shall receive re-authorization from the on-
call administrator. The reasons for the continued separation must be documented. The juvenile shall be released when staff
determines that he or she can safely be returned to the group.
(13) Room restriction. Room restriction is one means of informally resolving minor juvenile misbehavior. It serves a
"cooling off" purpose and has a short time period (up to 60 minutes) that is specified at the time of the assignment.
(14) Room confinement. Room confinement means locking a juvenile in his/her room when the juvenile has been charged
with a major rule violation requiring confinement for his/her safety or the safety of others or to ensure the security of the
facility.
(A) Room confinement is used with detained juveniles:
(i) for self-protection;
(ii) to separate juveniles from fighting;
(iif) to restrain juveniles in danger of inflicting harm to themselves or othets;
(iv) to restrain juveniles who have escaped or who are in the process of escaping;
(v) to prevent destruction of property if reasonably related to (i) through (iv); and
(vi) stop behavior that incites other juveniles which jeopardizes the safety of staff and residents of the
facility and is reasonably related to (i) through (@iv).
(B) Room confinement of juveniles shall be re-authorized every 3 hours, except during normal sleeping hours, by
a supervisor/administrator who was not involved in the original incident, Facilities which do not have another
supervisor/administrator on site shall receive re-authorization every 3 hours from the on-call administrator.
Reasons for continued room confinement shall be documented.
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(C) A juvenile shall not be in room confinement in excess of 24 hours without the opportunity of an
administrative review by the administrator or designee who was not involved in the incident. Any juvenile for
whorm it is determined by the administrator, or designee, to continue room confinement in excess of forty-eight
(48) hours, must complete a report detailing the reasons for continued room confinement and submit it to the OJA
for review within twenty-four (24) hours of exceeding the forty-ei ght (48) hours.
(15) Procedure for room confinement or room restriction. When room restriction or confinement is used, the procedure
given in (A) - (E) of this paragraph is followed.
(A) Prior to room restriction or confinement, facility staff shall explain the reasons for the restriction or
confinement to the juvenile and shall give the juvenile an opportunity to explain his or her behavior.
(B) Any juvenile shall be visibly observed by a staff member every 15 minutes, and this must be documented.
(C) Juveniles placed in room confinement shall be afforded living conditions and essential services
approximating those available to the general juvenile population. Exceptions shall be justified in writing by clear
and substantial evidence.
(D) The juvenile shall be released when staff determines juvenile can safely be returned to the group and no
longer presents a safety risk to self or others.
(E) A written record shall be maintained on any juvenile placed in room restriction or confinement. 1t includes a
log stating who authorized the action, names of persons observing the juvenile and times of observation, the
person authorizing release, and the time of release.
(16) Escape and absence without leave. The facility shall develop written policy and procedure for juveniles who escape
from the facility or are absent without leave which shall include the notification of law enforcement agencies.

PART 7. REQUIRMENTS FOR COMMUNITY INTERVENTION CENTERS (CIC)

377:3-13-88. Personnel
(a) Community Intervention Center (CIC) program director.
(1) Qualifications. The qualifications (including education and experience), authority, and responsibilities of the program
director shall be specified in writing by the CIC's governing body, and include:
(A) a bachelor's degree; and
(B) one year of experience working with juveniles or working in the juvenile justice system.
(b) Direct-care staff qualifications. All direct care staff shall be at least 21 years of age and possess a high school diploma or its
equivalent or obtain a high school diploma or equivalent within the first year of employment.
(c) Background history records searches. The Office of Juvenile Affairs, through direct request, shall require a records search for
each applicant for employment, which shall include the following:
(1) a national criminal history records search based upon submission of fingerprints that shall be provided by the
Oklahoma State Bureau of Investigation (OSBI), including the Rap Back notification, and the Federal Bureau of
Investigation (FBI) National Child Protection Act, 42U.S.C.A. § 5119a, and 74 O.S. § 150.9, provided both the OSBI and
FBI act in their designated role;
(2) a search of the Oklahoma State Courts Network (OSCN) including Oklahoma District Court Records (ODCR);
(3) a search of the Department of Human Services (DHS) Child Care Restricted Registry, also known as Joshua's List;
(4) a search of the Department of Corrections (DOC) Sex Offender Registry;
(5) a search of the Department of Corrections (DOC) Violent Offender Registry, also known as the Mary Rippy Violent
Crime Offenders Registry;
(6) a search of all applicable out-of-state child abuse and neglect registries if the applicant has not lived continuously in
Oklahoma for the past five (5) years;
(A) The prospective applicant is not approved without the results of the out-of-state maintained child abuse and
neglect registry checks, when a registry is maintained in the applicable state;
(B) When no child abuse and neglect registry is maintained in the applicable state, the facility shall request any
information that can be provided; and
(7) a criminal history records search conducted by an authorized source, when an applicant has lived outside the United
States within the last five (5) years.
(8) the Office of Juvenile Affairs shall make a direct request for background searches to be conducted on behalf of any:
(A) operator or responsible entity making a request to establish or operate a secure detention center, municipal
juvenile facility, community intervention center or secure facility licensed or certified by the Office of Juvenile
Affairs,
(B) employee or applicant of a secure detention center, municipal juvenile facility, community intervention center
or secure facility licensed or certified by the Office of Juvenile Affairs, or
(C) persons allowed unsupervised access to children, including contract employees or volunteers, of a secure
detention center, municipal juvenile facility, community intervention center or secure facility licensed or certified
by the Office of Juvenile Affairs.
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(d) Criminal history investigation. An employee's criminal history investigation record must be kept in a secure location, separate
from his or her personnel file.
(1) A facility shall not employ or retain an individual who has been convicted of or entered a plea of guilty or nolo
contendere to any felony involving:
(A) violence against a person;
(B) child abuse or neglect;
(C) possession, trafficking, manufacturing, sale or distribution of illegal drugs, or conspiracy to traffic,
manufacture, sale, or distribute illegal drugs;
(D) sexual misconduct; or
(E) gross irresponsibility or disregard for the safety of others;
(F) any crime against a child; or
(G) in the case of child abuse and neglect, identified as a perpetrator in a juvenile court proceeding and/or has
made an admission of guilt to a person authorized by state or federal laws or regulations to investigate child abuse
and neglect.
(2) No employee of the CIC shall use or be under the influence of alcohol or illegal drugs during the hours of work nor
shall any employee use or possess illegal drugs at any time.
(3) As to a simple drug possession offender, the facility may, at its own discretion, make exceptions to the prohibition of
employment if five years have passed from completion of the applicant's criminal sentence and the facility can document
that the health, safety, and well-being of juveniles would not be endangered.
(A) The facility shall consider, document, and submit to the Office of Public Integrity within 10 days of the
employees first day of work the;
(i) type of crime or offense for which the individual was convicted or a finding was made; and
(ii) reference letters concerning the individual in question.
(B) The Office of Public Integrity may make a recommendation to the facility administrator as to whether the
applicant for employment should be approved or disapproved.
(4) If any person is formally charged with any of the offenses described in OAC 377:3-13-88(d)(1), he or she must be
removed from contact with juveniles until the charges are resolved.
(5) If there is an allegation that a staff member has committed an act as described in OAC 377:3-13-88(d)(1), the facility
shall determine and document whether the staff member shall be removed from contact with juveniles until the allegation
is resolved.
(e) Health requirements. An employee's health record must be kept in a secure location, separate from his or her personnel file.
(1) Each employee must have a pre-employment physical conducted by 2 licensed physician.
(2) Testing for tuberculosis is not required on a routine basis. Tuberculin skin testing shall be required when there is a local
identified tuberculin exposure identified by the Oklahoma State Department of Health.
(A) When a tuberculin skin test is required, employees with a positive skin test reaction must submit
documentation by medical personnel that signs or symptoms of tuberculosis are not present.
(B) An employee who has ever had a positive skin test reaction must have or provide documentation of a chest x-
ray. Additional tests or x-rays are not required unless symptoms develop that are suggestive of tuberculosis.
(f) Personnel records. Every staff person employed by the CIC shall have a written personnel record, which complies with
personnel policies of the municipality or service provider. The CIC shall have written personnel policies. The program director shall
make personnel policies, which include written job descriptions, available to all employees. Either the policy or job description
specifies the person to whom the employee is responsible and the duties the employee is expected to perform.
(1) Each personnel record must include:
(A) an application, resume, or staff information sheet that documents qualifications for the position;
(B) three reference letters, or if the reference was interviewed by phone, documentation of telephone interview
must contain the:
(i) content of the interview;
(i) date and time of the interview; and
(iii) name of employee conducting the telephone inter-view;
(C) documentation that the staff member was provided a copy of personnel policies, including his or her job
description.
(D) written disciplinary action forms and job performance evaluations;
(E) dates of employment; and
(F) date and reason for employment separation or termination.
(2) Personnel records shall be maintained for at least three (3) years following an employee's separation.
(3) All employee records shall be confidential subject to existing federal and state statutes.
(4) All employees shall have access to their personnel files for reviewing purposes upon request to the program director
and according to agency policy.
(g) Staff orientation.
(1) Each direct-care staff shall be provided orientation before being allowed to work independently In addition to a review
of the certification standards and on-the-job training with an experienced staff member, the orientation must include a
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review of the CIC's:

(A) policies and procedures;

(B) philosophy and goals;

(C) organization;

(D) behavior management/crisis intervention training; and

(E) job expectations for the individual employce.
(2) Within 90 days of employment, each direct-care staff shall successfully complete first aid training. The training must be
conducted by a certified instructor from the American Red Cross or its equivalent. The employee must be recertified in first
aid every three years. First aid training may be counted as training hours. At least one staff person trained and certified in
first aid shall be present in the CIC at all times.
(3) Within 90 days of employment, each direct-care staff shall be certified in cardiopulmonary resuscitation (CPR). The
employee shall be recertified annually. CPR certification and recertification may be counted as training hours. At least one
staff person trained and certified in CPR shall be present at all times.
(4) Within six (6) months of employment, each direct-care staff shall complete a certified class on behavior management;
e.g., MAB, MANDT, CLEET, etc.
(5) The CIC must maintain written documentation of each area in which the employee received orientation.

(h) Staff training.

(1) All direct-care staff and program administrators shall obtain at least 24 clock hours of training per employment year.
Hours are prorated for staff who have not been employed for a full year or are part-time employees.
(2) Professional conferences, workshops, seminars, formal education classes, or in-service training are considered training.
(3) Documentation of the employee's training shall be maintained in the employee's file.

PART 11. REQUIREMENTS FOR SECURE JUOVENILE DEFENTION-CENTERSCARE

377:3-13-123. Provisional certification [REVOKE

wraguypLe

D]

377:3-13-144. Security and control

(a) Juvenile count.
(1) At least one daily uninterrupted juvenile population count shall be conducted on each shift;
(2) The results of the population count shall be transmitted to central control were it is documented and available at all
times; and
(3) No movement of juveniles shall be permitted during the population count.

(b) Mail security. The secure facility shall have a mail security policy that shall include the following:
(1) A child shall have constant access to writing materials and may send mail without limitation, censorship or prior
reading, and may receive mail without prior reading, except that mail may be opened in the presence of the child, without
being read, to inspect for contraband, as defined by 57 0.S., § 21 or as otherwise defined by rules promulgated by the
Board of Juvenile Affairs, or to inspect for material harmful to minors, as defined by 21 O.S., § 1040.75. Provided that,
when based on legitimate facility interests of order and security as determined by the facility administrator, mail addressed
to a child or sent by a child may be read, censored, or rejected, except that mail addressed to a child from the attorney of
the child or sent by the child to the attorney of said child shall not be opened, censored, or withheld in any way. The child
shall be notified when incoming or outgoing mail is withheld in part or in full.

(A) Legitimate facility interests may include but are not limited to:
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(i) for security reasons where a clearly documented reason exists, e.g., the correspondent has aided the
juvenile in planning an escape or has used the mail to send the juvenile contraband items;
(ii) where it is clearly documented that the correspondence is from a person whose continued
relationship poses a threat to the juvenile's treatment or rehabilitation; or
(iii) when the correspondence is from correctional facility inmates whose continued relationship poses a
threat to the juvenile's treatment or rehabilitation.
(B) In any of the above cases, staff shall return the unopened mail to its point of origin, unless it is clearly
documented that the correspondence is from a relative.

(c) Control of contraband and Facility Prohibited Item (FPI).
(1) Contraband is defined as any item introduced or found in the secure facility, the mere presence or possession of which
shall constitute a violation of criminal law. Contraband discovery procedures require:

(A) confiscation by staff with the completion of a report prior to the end of the shift;

(B) a log entry by staff containing the contraband description and names of involved person(s);
(C) placement of the contraband into secure storage;

(D) a notification to the facility administration for the initiation of a criminal investigation; and
(E) the establishment of a timeline and procedures for storing and disposing of contraband;

(2) A Facility Prohibited Item (FPI) is defined as an jtem in an individual's possession or control, which is a violation of
facility, or unit rules, but does not constitute a violation of criminal law. FPI discovery procedures require:

(d) Searches.

(A) The confiscation of the FPI by staff with the completion of a report prior to the end of the shift;

(B) a log entry by staff containing the FPI description and the names of involved person(s);

(C) non-perishable FPI confiscated from a juvenile shall be entered on the juvenile's personal property inventory
and, if appropriate, returned upon the juvenile's release;

(D) all other non-perishable FPI confiscated from staff, visitors or others shall be inventoried and properly
disposed of when no longer administratively necessary;

(E) all perishable FPI shall be photographed, if necessary, and immediately disposed of in an appropriate manner;
and

(F) the opportunity for juveniles to challenge the confiscation of FPI through the established grievance procedure.

(1) General area search is defined as a random search of all areas of the secure facility for the security and safety of the
juveniles and staff.

(A) The facility administrator shall authorize the procedures through the distribution of a post order.

(B) The search shall be accomplished under the direction of a security shift supervisor by teams of two or more
staff trained in conducting searches.

(C) The use of a canine may be authorized, if appropriate and available.

(D) Dates and times for the searches shall be at the discretion of the secure facility's administrator.

(E) The objective of the searches shall be to discover and confiscate contraband and/or FPI.

(F) The completion of staff reports shall be required before the end of shift.

(2) Specific area search is defined as a search limited to a certain time and area involving juveniles' personal property in
one or more juvenile living quarters.

(A) The search shall be based on reasonable suspicion that a juvenile(s) is in possession of contraband and/or FPI
or without reasonable suspicion upon the routine transfer of a juvenile from one living area to another.

(B) A facility administrator shall authorize a search based upon reasonable suspicion while a shift supervisor or
above shall authorize a search based on a routine transfer.

(C) The search shall be accomplished under the direction of a security shift supervisor by teams of two or more
staff trained in conducting searches.

(D) The use of a canine may be authorized, if appropriate and available.

(E) The date and time for the search shall be specific to the event establishing reasonable suspicion or to the date,
time and location of the routine juvenile transfer.

(F) The search objective shall be to discover and confiscate contraband and/or FPI and/or recover missing
property and/or injurious item(s).

(G) The completion of staff reports shall be required prior to the end of shift.

(3) Juvenile body search is defined as observing and touching the body to discover contraband and/or FPI and is
described from the least intrusive to the most intrusive types of search:

about:blank

(A) Pat search is considered to be a routine search and the least intrusive type of search.
(i) It shall be routinely conducted based on suspicion of contraband and/or FPI on the juvenile's person.
(ii) Tt shall be routinely conducted:
(I) Upon the completion of work assignments (i.e. kitchen, maintenance, etc.); or
(II) At the conclusion of visitation;
(1) After returning from recreation or from school; or
(IV) Following a restraint.
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(iii) The search shall be conducted by a minimum of two staff members trained in searches, one of
whom shall be the same gender as the juvenile, except in an emergency situation.
(iv) Procedures for conducting the search include:
(I) The use of hands to pat the outside clothing covering the body;
(IT) The back of the hands shall be used to pat the genitals, buttocks (males and females) and
breasts (female); and
(II1) The search may include the removal of coat, hat, gloves, shoes and socks.
(v) A written report shall be required by the end of the shift only when an illegal and/or prohibited
item(s) is found.
(B) Disrobement search is considered intrusive and involves the complete removal of all clothing items from the
body.
(i) This search requires reasonable suspicion that a juvenile(s) is in possession of contraband and/or
injurious item(s) and shall be conducted pursuant to verbal or written authorization from the facility
administrator or designee.
(ii) The search shall be routinely conducted:
() During admission to the secure facility; or
(II) During discharge from the secure facility; or
(O01) Upon return from a pass; or
(IV) Upon return from any appointment, court appearance, event or activity outside the
perimeter fence of the secure facility.
(iii) The search shall be accomplished under the direction of a security shift supervisor by a minimum of
two staff members trained in searches, both of whom are the same gender as the juvenile.
(iv) The search shall be conducted in a professional manner in an area that prevents observation by other
staff and/or other juveniles and not covered by surveillance cameras.
(v) A written report is required by the end of the shift whether or not an illegal and/or prohibited item(s)
is found.
(C) Cavity search is defined as a non-routine and intrusive search that involves medical personnel in searching
the internal areas of body orifices.
(i) The search requires prior written authorization by the facility's administrator or designee based on
written facts that would lead a reasonable person to believe a juvenile is carrying contraband and/or
injurious item(s) in a body cavity.
(ii) The search shall only be conducted by a physician at the secure facility or by medical personnel at a
local hospital.
(iii) A written report shall be required by the end of the shift documenting the search, including the
names of the medical personnel involved, whether or not an illegal and/or prohibited item(s) is found.
(4) Each facility shall maintain a stationary and mobile magnetometer in good working order. All juveniles, staff, and
visitors shall be required to pass through the facility's magnetometer (metal detector), and hand-wand if necessary, prior to
entry into the facility.
(e) Staff ratios.
(1) The ratio of staff to juveniles on a unit shall not be less than 1 to 8+ during waking hours and 1 to 1042 during
sleeping hours. For units composed entirely of secure individual sleeping rooms the ratio shall not be less than 1 to 10
during waking hours and 1 to 14 during sleeping hours.
(2) At least one staff member of the same gender as the juveniles shall be on duty within the facility on each shift.
(3) Juveniles shall be supervised at all times. Each secure facility shall maintain a plan that details the frequency of visual
checks of juveniles made by the staff.
(f) Surveillance plan.
(1) The secure facility shall have a plan for surveillance of all areas of the facility's perimeter. Outside lighting must be
sufficient to provide visibility under all conditions with no blind spots.
(2) The facility shall maintain a camera system that is in working condition and monitored by staff in real time with
recording capabilities to maintain a minimum of ninety (90) days of video.
(g) Door security.
(1) All perimeter security doors to the living units shall be locked and doors to vacant or unoccupied living units and
storage rooms shall remain locked when not in use.
(2) The facility shall maintain a backup release system that allows for the immediate release of juveniles from locked areas
in the event of an emergency.
(h) Key control.
(1) The facility's key control system shall include:
(A) The maintenance of a log of all keys with lock locations and names of employees possessing keys;
(B) Key storage that permits easy determination of the presence or absence of keys;
(C) The maintenance of at least one duplicate key for each lock in the facility;
(D) A central area from which keys are issued; and
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(E) The labeling of all keys to include color-coding and touch identification of emergency keys.
(F) No keys shall be taken off the premises except as authorized by the facility administrator.
(i) Physical force.
(1) Use of force is authorized, as provided in 10A O.S., § 2-7-604 and 377:10-1-4.
(2) Use of physical force requires a medical evaluation and photo(s) of the juvenile(s) immediately following the incident.
(3) A written report is required prior to the end of shift following all uses of physical force.
(j) Mechanical restraints. The standards regarding mechanical restraints are found in 10A O.S., § 2-7-604 and 377:10-1-4.
(k) Oleoresin Capsicum. The use of Oleoresin Capsicum (OC) spray is prohibitedshat-eenformto377H0=t=4-T.
() Solitary Confinement.
(1) The use of confinement as a method of intervention with juveniles shall be limited to the following:

(A) Solitary confinement is the involuntary removal of a juvenile from contact with other persons by confinement

in a locked room, including the juvenile's own room, except during normal sleeping hours. Solitary confinement
is a serious and extreme measure to be imposed only in emergency situations. It may be imposed only upon a

juvenile in a secure facility who is out of control and is a serious and immediate physical danger to him or herself

or others, and only after less restrictive methods of control have failed.

(B) Solitary confinement shall not be used for punishment at any secure facility. No juvenile shall remain
continuously in solitary confinement in excess of three (3) hours. As soon as the juvenile is sufficiently under
control so as to no longer pose a serious and immediate danger to him or herself or others, the juvenile shall be
released from solitary confinement. The use of such confinement is not limited to three (3) continuous hours
within any twenty-four (24) hour period when the juvenile is out of control and poses a continuing serious and
immediate physical danger to him or herself or others, provided that any juvenile who meets this required
standard for such confinement for a period in excess of three (3) continuous hours must be examined by a
licensed mental health professional at the conclusion of the 3-hour period.

(C) All rooms used for solitary confinement shall have at least eighty (80) square feet of floor space, and shall

have toilets, potable water, and adequate lighting, heating/cooling, and ventilation for the comfort of the juvenile.

Juveniles in solitary confinement shall have access to appropriate medical and psychological services.
(2) A facility shall establish procedures for solitary confinement that include:
(A) a log of events to include date, time, location and rationale;
(B) staff visual observation of juvenile behavior as documented every fifteen minute period the juvenile is in
solitary confinement; and
(C) reauthorization by the facility administrator after every twenty-four (24) hour period of time the juvenile has
been in solitary confinement.
(3) Juveniles are afforded living conditions and privileges based on their behavior.
(4) The establishment of a cool down period and time out periodas appropriate types of interventions for inappropriate
juvenile behaviors.
(m) Firearms and tools.
(1) Firearms shall not be permitted in the secure facility except for law enforcement officers during emergency situations.
(2) All tools and kitchen utensils shall be classified, controlled and stored based on their level of risk for death or serious
injury.
(n) Escape. The facility shall develop procedures for apprehension of juveniles who escape from the facility to include notification
of law enforcement agencies and OJA criminal investigators.

about:blank
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Assignment Affidavit Attachment C
FY2026
. AFFIDAVIT OF ASSIGNMENT
The county of )Of’htsbu/f a (“Contractor”) has entered into a contract with the Office of

Juvenile Affairs (“OJA”) for tHe period 7/1/2025 through 6/30/2026 to provide for the temporary
detention of children who are or may be subject to secure detention as required by 10A O.S. §2-
3-103.C.2. (“Contract”). The Contractor has entered into a subcontract with
Eﬁ//‘(g . !ﬂﬂ,- __, (“Subcontractor”) to develop and provide those services
requited by the Contract with OJA, a copy of which is attached hereto.

Contractor hereby assigns to the Subcontractor the authority to submit claims directly to OJA and
receive payments directly from OJA for services provided pursuant to the Contract. It is
Contractor’s responsibility to notify OJA in writing to terminate assignment.

Subcontractor Information:

FEI #:

Name: Fr)\t"a eI\

Mailing Address: XHD € . LY ).En ndarbe

medle eter Dic TTUM\

il - .
County Commissioner

County Commissioier - gate
i

NOTARY PUBLIC

County_Commission Date
//‘ ; |
ot A AP ﬂ%fﬂ[@f‘?S
Date

Subscribed and sworn before me this _/ ~ day of

My Commission expires: d@{//é{/ 20577 -
My Commission Number is: &&)0(0{:? 9/ ":,"1‘65‘:";":;;’?:‘4‘

OJA Review: Date:

Title:




INTERLOCAL AGREEMENT
BETWEEN
PITTSBURG COUNTY DISTRICT #2 AND 5(2'/”\/7 yﬁﬂdnﬂ/

WHEREAS, Pittsburg County District #2 and éﬁ&/ﬁf,. /W wish to enter into

the following agreement.

9\&% }Q.»ﬂmm) has agreed to allow Highway District #2 to access his
property for the purpose of dgﬁ-ru!@ = g@f cwblep, - ol gomﬁ;nty [eo/)—J
( ﬁ'f‘fsba@ ﬁcﬁaj

In return, Highway District #2 agrees to repair any damages caused to

5842241 ?ﬁma) property.

This agreement may be terminated by either party by written notice.

Dated: 4'/ 5/ /g 5

Gpiored by i 1fioss

BOARD OF COUNTY COMMISSIONERS
PITTSBURG COUNTY, OKLAHOMA

CHAIRMAN ATTEST:

R A—

VICE-CHAIRMAN”

Dl ,L/«?.ﬂ gb@g&@m&u:f
MEMBERA COUNTY CLERK

LANDOWNER




A& pittsburg County
< o _'.;.,é
T Health Department

Clifford Power

12 month emergency generator maintenance agreement with an annual fee of $1,246.00
beginning July 1, 2025 and terminating on June 30, 2026.

Pittsburg County Health Department
1400 E. College Ave.
McAlester, OK 74501

ahn Montgomery

Regional Administrative Director

/

‘(Z@ /
Examined and approved this day of 2025 by the Board of County
Commissioners.

Board of Commissioners, Chairman

s AL

County Commissioner

MAZ?,ME

County Commissioner

Attest:

County Clerk

OKLAHOMA STATE DEPARTMENT OF HEALTH - PITTSBURG COUNTY HEALTH DEPARTMENT
1400 E College Ave., McAlester, OK 74501-4288 - (918) 423-1267 Oklahoma.gov/Health



CLIFFORD
POWER
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PLANNED MAINTENANCE (PM) AGREEMENT

Clifford Power Systems | 9310 E 46th St North | Tulsa, OK | 74117

Clifford Power Systems, Inc. ("CPS") agrees to provide PITTSBURG COUNTY HEALTH DEPT. ("Customer"), and Customer agrees to

accept and pay for parts and service necessary to perform periodic Planned Maintenance ("PM") of ("Equipment”).

Customer Address: 1400 E College Ave City: Mcalester State: OK Zip:

74501

1L JANT |

YR1-$1,625.00 $1,246.00

This proposal will be effective for 30 days and will expire on - 7/11/2025

This agreement will be in accordance to the following terms and conditions, for a periodof 1 year. Coverage Dates 07/01/2025 -- 06/30/2026

In consideration of the agreements herein contained:

1. Customer agrees to: Remit Amount of $1.246.00 for the first year of Planned Maintenance and any additional services, please refer to the payment
schedule above for details.  Customer agrees to make payment upon receipt of invoice.

2. CPS agrees to: Perform all Preventative Maintenance inspections on a Annuai basis, additional sarvices will be performed in the frequency described
in the Equipment PM ltems and Optlonal Services list. Work is to be performed during fegular business hours 8:00AM 10 5:00PM Monday through Friday.
Gustomer will receive a copy of CPS maintenance inspection report with all applicable areas filled out by the service technician.

CPS shall also report any noted problems with Equipment and recommended courses of corrective action to the Customer.
CPS will perform normal maintenance on Equipment including oil and filter changes, visits include our standard 99 point inspections and equipment test.

3. Customer also authorizes: CPS to parform repairs deemed necessary for proper operation of the standby power systam &t time of inspection.
The cost of repairs shall not exceed (8750 recommended ) without customer authorization, and shall be documented on the
inspection report. Repairs estimated to exceed this amount will be referred to the Customer for action and additional authorization.

Cost for additional repairs will be invoiced separately at CPS prevailing labor rates plus parts costs and prevailing mileage rates (if additional trips are required).

4. Customer also authorizes: CPS to perform a Diesel Fuel Top Off Service for an amount not to exceed (8700 recommended)
without customer authorization. This service shall be documented on the inspection report. Cost for fuel service will be invoiced separately
at CPS prevailing labor and fuel rates. Service Trucks are capable of providing up to 100 gallons, if approved pricing covers costs.

5. CPS warrants its work: For a period of _ 30 _days from the date of service. This warranty is limited to failure as & result of workmanship
and does not include failures resulting from improper or unauthorized installation, misuse, negligence, accident, over-loading, over-speeding,

repairs made by someone other than CPS, fire, flood, vandalism, theft or any other acts beyond the contral of CPS, while under agreement.

6. Fallures of new parts installed by CPS:  Failure of any new part/s installed by CPS during the course of maintenance service shall
be covered by the manufacturer's warranty of said part/s.

7. Renewal: This agreement will not automatically renew annually unless cancelled per paragraph 8.

This agreement may be cancelled by either party: With a 60 day written notification.

8. Registration/Training Fees: If Buyer requires Seller to register with an entity, or incur additional costs such as licensing or training
specific to the servicing requirements of Buyer's account, then Buyer agrees ta reimburse Seller all costs affiliated with these fees.
Costs include direct fees for registration plus 20% for Seller's administration.

10. Limitation of Liability:  Cifford Power System, Inc.'s liability under this agreement, if any, shall be limited to the contract amount of this agreement.
In no event shall CPS be liable for any consequential, incidental or exemplary damages, including, but not limited fo, loss of profits or down time.

Tulss, OK Okiahama City, OK Listle Rack, AR Mansfiald, TX Garland, T™X Langviaw, TX Austin, TX san Antanla, TR Kansas City, MO
{918) 895-0068 (408) A40-9201 {801) s07-8884 (B17) 640-8344 (817) BAD-5544 (s03) 291-830% {312) 4776987 (210) 338-0477 (918) 832-2023

Heustan, TX
(348) $80-0266



CLIFFORD
PoWE R PLANNED MAINTENANCE (PM) AGREEMENT

“The praser of depemdibifits

Equipment PM Items and Optional Services
$1,625.00

Service Terms: 07/01/2025 - 06/30/2026 Location Total:

Service Location:  Pittsburg County Health Dept - 1400 € COLLEGE AVE - MCALESTER, OK 74501
Tea. GENERACASKW |

m.‘n % 99-Paint Inspection & Test

ml x Engine Service

El x LoadBank - 2 Hours

mi x Coolant Sampling

Clifford Power Systems and Customer have agreed to the above this day.

By: Somer N Wamble Date:
Clifford Power Systems-Represantstive
T, K Sfghammp Gity, (2L Iitle iRani, AR i nnafiald, TX Sadland, TX Ihangdiow K Aoty TK o Avnintis, K Kanaps Gty O s, K
((nag):2a1Eans TR) AT 487 f2A0):B8BAPF (LR {(#46) RAO10366

[{B18} L0065 () 4402201 A40L)A07.5868 [[B17) G40:8504 ((eLn)Su0A808



BOARD OF COUNTY COMMISSIONERS PITTSBURG, OKLAHOMA

This contract, consisting of eight (8) pages, made by the Board of County
Commissioners, Pittsburg County, Oklahoma, hereinafter referred to as the
“Board” with Eastern Oklahoma Youth Services, Inc., a nonprofit youth services
organization existing under laws of the State of Oklahoma and having its principal
place of business at: 802 E. Wyandotte McAlester, OK 74501; hereinafter referred
to as “Agency” constitutes the entire contract between the Board and the Agency.
This document supersedes all previous documents describing the relationship
between the parties and the services in the fiscal year 2025-2026.

RECITALS

WHEREAS, counties are empowered to make contracts and do other acts
in relations to the property and concerns of the county necessary to the
exercise of corporate or administrative power, and

WHEREAS, a child is taken into custody pursuant to the provisions of 10
0.S., Sections 1101 through 1506; and the child shall be detained only if it
is necessary to assure the appearance of the child in court or for the
protection of the child or the public; and

WHEREAS, as of January, 1988, no child may be detained in any jail, adult
lockup or other adult detention facility; and

WHEREAS, the Board of County Commissioners of any county may provide
a place for the temporary detention of a child who is subject to secure
detention and may construct a building or rent space for such purposes;
and

WHEREAS, the Board of County Commissioners shall also have authority
to enter into a contract with and to pay a public agency, private agency, or
a multi-county trust for the operation of detention facility, 10A O.S. 2-3-103
and

WHEREAS, expenses incurred in carrying out the provisions of 10A O.S.
Supp. 2-3-101 and 2-3-103 shall be paid from the general fund of the



county or from other public funds lawfully appropriated for such purposes,
or from private funds that are available for such purposes.

NOW THEREFORE, the parties agree as follows;

ARTICLE I. Term

This contract is effective from July 1, 2025 through the 30" day of June
2026.

ARTICLE ll. Reimbursements

The County shall authorize the Agency to bill direct for the operation and
maintenance of the detention facility located in Pittsburg County, Oklahoma
as follows:

The sum of to $141.07 per day per bed, whether occupied or not, which
sum is money received from the State of Oklahoma, Office of Juvenile
Affairs (hereinafter referred to as “OJA”), for such purpose; and in addition
thereto, (1) the Agency shall contract with user counties, and bill such
counties on a $38.97 or 15% of the approved state rate, per day per bed
occupied basis. (2) The Board agrees that it shall establish and maintain a
Juvenile Detention Maintenance Fund of $ 20,000.00 Maximum.

User fees from Pittsburg and other user counties, in the amount of $38.97
or 15% of the approved state rate per day per bed occupied, shall be placed
in the Juvenile Detention Maintenance Fund until the fund has reach the
amount of $20,000.00. At any time the funds drops below the 20,000.00
maximum amount, the agency will reimburse the funds from user fees at
the rate of $38.97 or 15% of the approved state rate per day per bed
occupied, until the Fund again reaches the maximum amount prescribed.

Payment, however, shall be subject to the following conditions;

1. The facility must meet the state licensing requirements for Secure
Juvenile Detention Facilities as set forth in 377:13-3-37 through 377:13-
348.



2. Payment for services by the counties will be made only upon receipt
from Agency a properly executed claim document as prescribed by the user
counties. Parties agree that such claim shall be submitted no later than the
10t of each month, and that reimbursement for same shall be received no
later than the last day of each month.

3. The Agency shall limit all travel reimbursements to no higher than
the established reimbursement provided by the State of Oklahoma's Travel
Reimbursement Act.

The Agency is required to secure a blanket bond in the amount of
$50,000.00 and is required to furnish the Board with a certificate. The
Agency shall maintain current contracts with counties who are participating
in the usage of the regional detention facility.

ARTICLE lll. Accounting and Reporting

The Agency agrees to maintain sufficient records to show fiscal
responsibilities and to maintain sufficient books, records, ledgers, and
documentation for the purpose of inspection, monitoring, auditing, and evaluating
the expenditures by the Agency. Financial records shall accurately account for
expenditures of the funds using accepted accounting procedures and shall reflect
the total income and expenditures of the Agency from all sources. The Agency
agrees to make such books, records, ledgers, and documentation records
accessible at reasonable times to representatives of the Board for inspection,
audit, and certification as it is deemed necessary by the Board. Fiscal records
shall be maintained during the term of the contract and or a period of three (3)
years following termination. If an audit, litigation, or other action involving such
records is started before the end of the three year period, the records shall be
maintained until all issues arising out of the action are resolved or until the end
of the three year period, whichever is later.

The Agency shall have an annual certified audit, conducted in accordance with
generally accepted accounting principles, by a certified public accountant or
public accountant who has a valid current permit to practice public accountancy
in the State of Oklahoma, or by the State Auditor's Office.

1. The Agency shall provide a copy of the required audit report(s),
including uniform financial statement and a management letter to the Board
and OJA within ninety (90) days of the end of the fiscal year being audited
or within thirty (30) days after the completion of the audit report, whichever
comes first.



2. This Board for reasonableness may treat the cost of the audit(s)
required pursuant to this section as expenditures under this contract, but
subject to review.

ARTICLE IV. Insurance

The Agency agrees to procure and maintain liability insurance as required by
law or regulations, including that required by state law, overall state regulations
or policies of the County.

The Agency is required to furnish the Board with a Certificate of Insurance
providing a minimum of $300,000.00 for bodily injury due to possible negligence
in the operation of the facility-protecting Agency against public liability. This
policy must be in place by the first operational day of the facility. This certification
of insurance shall be issued and signed by the carrier of the policy and represent
that the agency is named as insured and that the carrier may not cancel or
transfer the policy without giving a thirty (30) day written notice prior to
cancellation or transfer.

The Board will be responsible for maintaining the fire and hazard insurance on
the building and contents owned by the Board.

ARTICLE V. Employment Procedures
Personnel:

1. The Agency shall select and employ staff in accordance with the
Requirements for Secure Juvenile Detention Centers as determined by the
Office of Juvenile Affairs.

2. The Agency’s current personnel policies shall be applicable for the
staff employed at the facility.

3. The Agency shall select and employ personnel from Pittsburg County
when possible. The Agency shall employ outside Pittsburg County when
qualified people are not available in the County.



Equal Opportunity and Discrimination

The Agency and the County agree that they are Equal Opportunity
Employers, and in compliance with the Federal Regulations, Title 43, Code of
Federal Regulations, part 80 (which implement P.O. 88-352, Civil Rights Act of
1964) and executive orders there under; and the Rehabilitation Act of 1973, as
amended including but not limited to, providing equal opportunity both to those

seeking employment and those seeking services without regard to race, color,
religion, sex, national origin, or handicap.
Grievance Procedure

The Agency shall operate a system of resolution of grievances by recipients of
the services provided under this contract regarding the substance or application
of any written or unwritten policy or rule of the Agency, or any decisions, behavior
or action by the Agency, its agents or employees.

ARTICLE VI. Subcontracting

The service to be performed under this contract shall not be subcontracted, in
whole or in part, to any other person or entity without written approval by the
Board. The terms of this contract and such additional terms as the Board may
require shall be included in any approved subcontract, and approval of any
subcontract shall not relieve the Agency of any responsibility for performing this
contract.

ARTICLE VIl. Ownership Information

The Agency attest that no person who has ownership or controls interest in or is
an agent or managing employee, has been convicted of a criminal offense
involving moral turpitude, or relating to the person’s involvement in any programs
under Titles IV, XVII1, X1X, or XX of the Social Security Act since the inception of
these programs and agrees to disclose to the Board the name of any person so
convicted who may assume any of the positions identified herein.

ARTICLE VIIl. Compliance with Law

The Agency agrees to comply with all applicable State and Federal laws,
statutes, regulations, rulings or enactments or any governmental authorities that
are applicable to this contract. Observance of any compliance with these
requirements shall be the responsibility of the Agency without reliance on, or
superintendence of, or direction by the Board.



ARTICLE IX. Reporting

The Agency must meet all State Licensing requirements applicable to juvenile
detention services and centers.

The Agency Must:

1. Submit a monthly report to the Board showing the number of
juveniles placed in the detention facility, and the county of jurisdiction of all
juveniles placed in the detention facility during the month.

2. Submit to the Board a copy of the required audit report(s), including
uniform financial statements and a management letter to the Board and OJA
within ninety (90) days of the end of the contract.

3. It is understood and agreed by both parties that OJA and the Board
through any authorized representatives has the right, at all reasonable
times, to inspect, investigate or otherwise evaluate the service performed
or being performed hereunder and the premises in which it is being
performed. If any inspection, investigation or evaluation is made by the OJA
or Board, the Agency shall provide all reasonable assistance for the
convenience of the OJA or Board. All inspections, investigations, or
evaluations shall be performed in such manner as will not unduly interfere
with performance of the service and will be done in respect of rights of
confidentiality to which juvenile offenders are entitled. The OJA and Board
shall have access to and the right to examine program and fiscal records at
any time during the period such records are required by the contract to be
retained.

ARTICLE X. Cancellation

This agreement shall be cancelable for cause, upon breach of the terms of this
agreement by either party only upon thirty (30) days written notice to the other

party.
ARTICLE Xl. Inventory

The Agency and the Board shall maintain an inventory of all properties
maintained at the detention center.

All furniture and fixtures owned by the Board shall remain for the use and benefit
of the juveniles in the center and shalll remain the property of the Board.



All property purchased by the Agency shall remain the property of the Agency.

ARTICLE XIl. Maintenance

The Agency shall be responsible for routine maintenance and upkeep of the
building and grounds; however, the Agency shall not be required to make major
repairs to the roof, structure, structured parts, heating and air conditioning units,
plumbing or electrical systems. For purposes of this agreement major repairs
shall be defined as repair costing more than $5000.00.

In addition thereto, parties agree that the Agency may at any time make
application to the Board for financial assistance with repair costs. The Board will
then determine at that time if in fact such repairs may be paid in whole or in part
from the Juvenile Detention Maintenance Fund or other county source
maintained by the Board.

ARTICLE XIIl. Modification



All changes shall be consummated by formal written amendment agreeable to
both the Board and the Agency.

SIGNATURES:
For the faithful performance of the terms of this contract the parties hereto in their
capacities as stated, affix their Z}'ijlures:

Dated this ZZ_‘-?E day of 7 U ’%’ ; 2025.

BOARD OF COUNTY COMMISSIONERS PITTSBURG, OKLAHOMA

Chairman

S B A

Member

Member

Attest:

County Cgrk, Pittsburg County

EASTERN OKLAHOMA YOUTH SERVICES, INC.

Executive Director



NO. Q &Q . DO\

The Board of County Commissioners, Pittsburg County, Met in regular session
Monday, July 7TH, 2025.

WHEREAS, the HAILEYVILLE FIRE DEPARTMENT wishes to cancel the following
Purchase Orders

7677 to Kiamichi Automotive Warehouse dated March 3RP 2025 in the amount of
$1,500.00 for Parts & Shop Supplies.

7683 to Pro Kill Inc. dated March 3RP, 2025 in the amount of $90.00 for Quarterly
Pest Control.

8646 to Kiamichi Automotive Warehouse dated March 3157, 2025 in the amount of
$1,500.00 for Parts & Shop Supplies.

9495 to Pro Kill Inc. dated April 2874, 2025 in the amount of $90.00 for Quarterly
Pest Control.

WHEREAS, the purchase orders were not used, therefore they are no longer needed.

THEREFORE BE IT RESOLVED, Pittsburg County Commissioners do hereby cancel
Purchase Orders 7677, 7683, 8646 and 9495 for FY 2024-2025.

CHAIRMAN
/ / L.
MEMBER ATTEST:

(//'lu/{i._ /L/ Ny
MEMBER !/ COUN¥CLERK



No. Q{p- SSA
The Board of County Commissioners, Pittsburg County, Met in regular session
Monday, July 7T, 2025.

WHEREAS, the SAMS POINT FIRE DEPARTMENT wishes to cancel the following
Purchase Order

4843 to O Reilly Auto Parts dated December 2N0, 2024 in the amount of $1,000.00
for Parts & Shop Supplies.

WHEREAS, the purchase order was not used, therefore it is no longer needed.

THEREFORE BE IT RESOLVED, Pittsburg County Commissioners do hereby cancel
Purchase Order 4843 for FY 2024-2025.

CHAIRMAN

MEMBER ATTEST:

A e @@i&.&&mﬁﬂf
MEMBER 4 COUNTY! CLERK
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NO. L‘(J%
The Board of County Commissioners, Pittsburg County, Met in regular session

Monday, July 7™, 2025.

WHEREAS, the SHADY GROVE FIRE DEPARTMENT wishes to cancel the following
Purchase Order

97441 to Holt Truck Centers dated May 5™, 2025 in the amount of $50,000.00 for
Replace Engine Parts & Labor.

WHEREAS, the purchase order was not used, therefore it is no longer needed.

THEREFORE BE IT RESOLVED, Pittsburg County Commissioners do hereby cancel
Purchase Order 97441 for FY 2024-2025.

\\HH!:!}{
v~ Co "Jf‘,

W1

CHAIRMAN

e /M@W

"MEMBER ATTEST:

MEMBER 7 COUNTY CLERK
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The Board of County Commissioners, Pittsburg County, Met in regular session
Monday, July 7T, 2025.

WHEREAS, the HAYWOOD/ARPELAR FIRE DEPARTMENT wishes to cancel the
following Purchase Order

8640 to Kiamichi Automotive Warehouse dated March 3157, 2025 in the amount of
$1,000.00 for Parts & Shop Supplies.

WHEREAS, the purchase order was not used, therefore it is no longer needed.

THEREFORE BE IT RESOLVED, Pittsburg County Commissioners do hereby cancel
Purchase Order 8640 for FY 2024-2025.

\\“ul I”“I}

A CO 7
CHAIRMAN artie
‘/Z%MM—_—— T
MEMBER eaes?
7,7 PITTI0N

, fgan™
MEMBER COUNTY CLERK



